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CHAPTER 1

INTRODUCTION

In the process of operating public schools, many 
school personnel and officials have worked with or come 
In contact with married courier both of whom are em­
ployed as faculty members. The impressions that these 
teaching combinations have left are both favorable and 
unfavorable. The unfavorable ones have raised doubts 
in the minds of some as to whether they should employ 
husbands and wives again In their schools. This con­
sideration stimulated the curiosity of the writer and 
led him to organize this study.

Purpose of This Study
Another consideration of importance to the author 

was that he was seeking employment for himself and his 
wife as public school teachers. Accordingly, the pro­
blems, shortcomings, and advantages of husband and wife 
teaching combinations were discussed to a great extent 
with superintendents of schools and school board members. 
In some cases these nubile school administrators were 
enthusiastic about the possibility of having a married 
couple teach in their school. Others thought it might 
be all right if they could not get any other qualified
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instructors. Still others said that under no circum­
stances would they hire such teaching combinations. A 
number of interesting opinions emerged from these 
discussions.

When a married courle seeks a teaching -position, 
they may be expected to accent a lower salary than they 
would get if only one person were applying. In some 
cases this would be only logical, especially where one 
or the other's qualifications may not be high enough 
f-r the position to e filled. There may be cases, 
however, where the qualifications are those desired 
by the prospective employer, and in those cases they 
should probably expect no decrease in compensation.

Another difficulty, which frequently arises when 
married couples are members of a faculty, is a lack of 
cooperation with other members of the staff. This lack 
of cooperation may be real or imaginary and of low or 
high degree. This difficulty, however, may exist in any 
faculty whether there is a married couple teaching or not.

Then too, the local community may not relish the 
idea of so much of the public funds going to one family. 
This would apply mostly to smaller school systems where 
the school is more or less a community center and where 
school funds may be limited.

It was the purpose of this study to gather the 
opinions of those who were closely connected with public 
school education, in regard to the issues stated above
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The number of such combinations and the types of schools 

in which they were located are a lso  included in this  

study. I f  there ere any general advantages or d i s ­

advantages in hiring these teachin combinations, they 

should certain ly  be ■ ade known.

The Problem

‘This study is confined to husbands and wives who were 

both teaching in the same school. There were a few scat­

tered cases In which a husband and wife were teachin : in 

d i f fe re  t school systems and even in d i f fe rent  towns. 

However, their problems and advantages would be s i  l i a r  

to those of a wife teaching school and her husband en­

gaged In some other type o; occupation. This study is  

designed to cover d i f f i c u l t i e s  which have arisen and 

which might arise between married couples, who are teach­

ing In the same school, and other people c losely related  

to t e school. Some of the data presented here are 

merely the opinions of these people in re yard to married 

couples who were teaching together In the same school 

system. These opinions may have been forced from actual  

contact with these couples or by ob a inin ; second hand 

knowledge of the couples. In either case they are sub­

ject to change and modification at any time.

Questionnaires were sent out a d returned within  

the school year of 1949-50, and were sent only to people

and a ls o  any other Issues which are l i k e l y  to  a r is e

where there are husband and w ife  teach in  combinations.



closely connected with -nubile school education In the 
state of North Dakota. Schools covered by this study 
were nubile schools of high school level and below which 
carae under the classification: fully accredited, minor 
accredited, and graded and consolidated schools. Federal 
government Indian day schools and -nrivate and parochial 
schools were not included.

Method Used
The data gathered for this study were gained al­

most entirely by questionnaires. These were sent to 
husband and wife teaching combinations, school board 
members, superintendent-" of schools, school principals, 
and school Instructors. An attempt was made to question 
every married couple who was teaching in the public 
schools of North Dakota, and a fair sampling of super­
intendents, principals, Instructors, and school board 
members.

The names of the husband and wife combinations were 
obtained by writing to every public school in North Dakota 
which had at least two faculty members, and asking them 
to list the married couples who were teaching in that 
school. All the e schools did not reply to the request.
It was desired to obtain the names of all combinations, 
however, and this was accomplished by writing to the fifty- 
three county superintendents of schools. As a result of 
these questionnaires, it was established that there were 
172 husband and wife teaching combinations in the public
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schools of North Dakota during the school year of 
19^9-50. Appropriate Questionnairen were sent to these 
combinations asking about their salaries, reasons for 
both husband and wife teaching, their children if any, 
and any comments which they might care to make.

The questionnaires which were sent to superinten­
dents, principals, instructors, and school board members 
were identical# In general, these questionnaires were 
designed to gather the opinions of there neo-ole in re­
gard to husband and wife teaching combinations. In the 
cases where the husband of the teaching combination was 
the surerintendent of the school, opinl no regarding 
that teaching combination were gained from the principal, 
one instructor, and one school board member of that 
school. If the husband of the teaching combination was 
the principal or an instructor, opinions regarding that 
teaching combination were gained from the superintendent, 
one school board member, and some other instructor. The 
names of some of these school officials were obtained 
from the North Dakota Educational Directory 19^9-50» 
published by the State Department of Public Instruction.

A total of 1,296 questionnaires were sent to that 
many people who were closely connected with the public 
sc ools of North Dakota. Of this number, 59& people 
returned their questionnaires properly filled out. It 
was on the basis of these questionnaires that this study 
was organized.
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Table 1

Number of Questionnaires Returned

County superintendents of schools
Local superintendents of schools
Principals or assistants to superintendents
Instructors
School board members
Husband and wife teaching combinations

53
121
8?
97

118
120

Total 596

The county superintendents of schools submitted 
the names and addresses of the husband and wife teach­
ing combinations in their respective counties. There 
were 53 county superintendents of schools listed in 
the North Dakota Educational Directory for 19^9-50, 
and they all responded to the questionnaires.

Of the 172 husband and wife teaching combinations, 
120 returned their questionnaires properly filled out. 
This was a return of 70 percent. These ouestlonnaires 
asked for reasons for both the man and his wife teach­
ing, the number of children in the family, and how 
many years both had taught together in each school.

Questionnaires were also sent to 1071 local school 
superintendents, principals, instructors, and school 
board members, asking for the opinions of these people 
on the matter of husband and wife teaching combinations. 
Of this number, -̂23 or 39.5 percent returned their 
questionnaires,
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Limitations of Techniques Employed
In designing the questionnaire, the author asked 

opinions of experienced school administrators, instruc­
tors, and school board members. Their suggestions were 
considered and combined to make the questionnaire easy 
to fill in and also to make as complete a survey as 
possible. However, the following -paragraphs will show 
some of the limitations of the questionnaire used for 
this study.

On the questionnaire sent to superintendents, school 
board members, and principals, these questions may tend 
to suggest answers to the person answering them.

EXAMPLE: Some of the advantages of "Husband andWife Teaching Combinations!' are listed below.
Cheek the ones th; t you agree with.
(a) relieves the teacher shortage............ ....
(b) promotes cooperation among the faculty . . '
(e) teacher tenure is longer . . . . . . . . .  _____(d) sets up a good example of married life

for the students ................ .. _____
(e) such combinations are more interested in

the school.............................. .....
(f) list any other advantages below:
EXAMPLE: Some of the disadvantages of "Husband and
Wife Teaching Combinations* are listed below.
Check the ones that you agree with:
(a) their family disputes are carried Into

the school . ............................ .....
(b) married couples do not mix well withother members of the faculty............__.. __
(c) pregnancy tends to interrupt their teach­ing contracts.............................. ..
(d) they tend to favor each other in assign­

ing teacher load and similar assignments . ____
(e) they are more interested in increasing their family Income than they are inhelping to build a good school . . . . . .  _____(f) list any other disadvantages below:
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It may "be easy for persons filling out the ques­
tionnaire to check some of the advantages and dis­
advantages which they do not wholly agree with. In 
this case they were to express their own ideas after 
the statements, "List any other disadvantages below.H 
Many respondents took advantage of this opportunity 
to express their opinions.

The following question, contained in the question­
naire sent to the husband and wife teaching combinations, 
is subject to the same comment:

EXAMPLE: Listed below are some reasons why a man
and his wife want to teach school. Check the ones
which aoply to your own situation!............
(1) to increase the family Income ___(2) to relieve the teacher shortage . . . . . .  ___
(3) because you enjoy teaching................ ....(h) list any other reasons below
Here again a number of reasons were listed in addi­

tion to the ones printed on the questionnaire.
Work Done by Others on Clo -ely 

Related Problems
As far as is known by the author and his associates, 

there have been very few, if any, studies made on the 
subject of husband and wife teaching combinations. How­
ever, some of the problems and advantages which may apply 
to these teaching combinations may also apply to married 
women teachers whose husbands may not be teachers.

The author of this study attempted to question all 
husband and wife teaching combinations in the state of 
North Dakota. He also gathered opinions from people



closely connected with public school education In this 
state regarding their experiences and contacts with 
these married couples.

A survey ma.de by Clifford Charles James in August 
19^9 Is closely related to this study in the resoect 
that he made a survey of married women teachers.-*- A 
few of the conclusions which were derived from these 
two studies are very much the same.

•*-C. C. James, Factors of Employment of Carried '■■■omen Teachers 1 the Minnesota Public Schools. Master’s 
Thesis, University of Month Dakota, 19^9*



CHAPTER 2

FACTORS OF EMPLOYMENT OF HUSBAND AND WIFE TEACHING COMBINATIONS
Many married couples seek -positions in the larger 

school systems. These schools have comparatively large 
faculties and it is easy to fit these married couples 
into the curriculum. If the husband and wife had majored 
in similar fields, this duplication would not work very 
well in the smaller schools, whereas, a large school may 
find it more convenient to accommodate this couple. 

Location of Married Couples
The fully accredited and minor accredited schools 

in North Dakota employed about two thirds of the 172 
married couples who were teaching. The fully accredited 
schools alone had 45.9*+ percent of these couples.

Graded and consolidated grade schools, most of 
which had only one, two, or three teachers, had only 
9.88 percent of the husband and wife teaching combina­
tions as faculty members. The average salary of the 
principals of these schools ms about $195* .57» which 
was considerably less than most men would care to work 
for. This low sal ry Places a li itation on the number 
of married men who would apply for a position In these 
schools. There were, hov?ever, thirty-six men serving



as principals in these graded and consolidated grade 
schools, but seventeen of them had wives who were 
teaching also. This would bring the family income up 
considerably.

Graded and consolidated schools with f four year 
high school had 20.94 percent of the 172 married counles. 
High schools of this classification closely resembled 
minor accredited high schools with respect to number of 
married couples on their faculties. Table 2 v/111 show 
the distribution of these married eouoles according to 
the different classes of schools.

Table 2
Distribution of Husband and Wife Teaching Combinations 

in Public Schools of North Dakota 
in School Year* 1949-50

11

Classification of Number of Percent
Sphool Combinations of Total
Fully accredited high schools 79 45.94
Minor accredited high schools 20.94Minor accredited grade schools 
Graded and consolidated 1 .58

(4 year high school) Graded and consolidated 34 19.76
(3 year high school) 2 1.16Graded and consolidated
(2 year high school) 2 1.16Graded and consolidated
(1 year high school) 1 .58Graded and consolidated
grade schools 17 9.88

Total 172 100.00

The schools that were minor accredited grs.de schools 
and those that were graded and consolidated with one, two,
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and three year high schools had very few married coimles 
as faculty members. This was, no doubt, due to the fact 
that there were very few such schools in North Davota.

The 172 husband and wife teaching combinations 
were distributed between 1*1-5 different schools in North 
Dakota. There were two schools that had three cou-nles 
in each of them, and there were twenty-two schools which 
had two married couples as faculty members. Most of 
these cases were in the fully accredited schools as 
shown by Table 3»

Table 3
Number of Married Couples in Any One School

Number of Schoolsi Having
Classification of One Two ThreeSchool Counie Counle8 Counles
Fully accredited 13 2Minor accredited 26 5Graded and consolidated

(1-4 year high school) 31Graded and consolidated
grade school 17

The two schools which had three married counles in 
their faculties were not the largest schools in the 
state. One was an eighteen teacher school and the other 
was a fifteen teacher school. The orinicns of school 
board and faculty members of these schools were.in 
favor of husband and wife teaching combinations.
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Positions Held by Combinations 
In tabulating the positions held by married couples 

in their respective schools, it was necessary to con­
sider the position of either the husband or the wife as 
a basis for tabulation. The position f the husband 
was used because practically all the wives of the teach­
ing combinations were instructors.

There were four schools, however, where the wives 
were principals and the husbands were hired as instruc­
tors. In two of these cases the wives were high school 
principals and the husbands were high school instructors. 
The other two schools were grade schools in which the 
wives were grade school principals and the husbands were 
grade school instructors. There were no cases in which 
the wife was the superintendent of a school and the hus­
band was working under her supervision.

Table h is designed to she the number of husband 
and wife teaching combinations in each class of school 
tabulated according to the position held by the husband 
of the combination. There were 78 married couples in 
which the husbands were employed as principals and 77 
married couples in which the husbands were employed as 
instructors. There were only 17 married couples in which 
the husbands were superintendents. The great difference 
in these figures is probably due to the fact that there 
are very few superintendents in North Dakota as compared 
to the total number of principals and instructors.



Table b
Positions Held by Husbands of Combinations

Classification of
School .

Position of Husband
Superin- Prln- Instruc- 
tendent clraJ. tor

Fully accredited high school 17 lb b8Minor accredited high school 21 15Minor accredited grade school 1 0Graded and consolidated
year high school) 23 11Graded and consolidated

(3 year high school) 2 0Graded and consolidated
(2 year high school) 1 1Graded and consolidated
(1 year high school) 1 0Graded and consolidated
grade school 15 2

Totals 17 78 77

In Table b, the term “superintendent” applies only 
to men in charge of fully accredited schools and the 
term “prlncipal“ applies to persons in charge of minor 
accredited and graded and consolidated schools.

Reasons for Wife Teaching School 
The married couples, returning their question­

naires, submitted a number of different reasons why 
both were teaching. Some of these reasons would be 
applicable to married couples employed in occupations 
other than teaching school. In this study, however, 
reasons will be considered only as they may apply to 
married couples who are teachers in public schools.
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Of the 172 husband and wife combinations questioned 
by mall, 120 returned the questionnaires rrorerly filled 
out. These questionnaires listed three reasons for a 
wife wanting to teach school: (1) to increase the 
family income, (2) to relieve the teacher shortage,
(3) because they enjoy teaching. The married courles 
were to check any or all reasons that applied to their 
situation. Some of the questionnaires had all these 
reasons checked and some had only one or two reasons 
checked.

Table 5
Reasons for Wife Teaching

Reasons
NumberCheckingReasons

Percent of 
Total Question­naires Returned

To Increase 
Income

the family
105 87.5To relieve the teacher 

shortage *+ 9 *+0.0Because they enjoy teaching 77 6*+.l

Of the 120 couples returning the questionnaires, 105 
stated that one of the reasons why they were both teach­
ing was to Increase the family income. These -people 
gave the following reasons for wanting a higher Income:

(1) to save money for more advanced education
(2) to pay debts incurred while obtaining their education
(3) to send their children av/ay for advanced education
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Only sixty-four percent of these couples admitted 
that both teach because they enjoy It. People, who 
are Interested In education, would likely be more 
pleased if all teachers could say that they teach be­
cause they enjoy teaching.

Those couples who teach in order to relieve the 
teacher shortage were challenged by a few school board 
members and superintendents who say there Is no teacher 
shortage. It may be true that there Is no serious 
teacher shortage but It is very probable that there is 
a shortage of teachers in certain fields.

Other reasons for a husband and wife both teaching 
were brought out by these 120 married couples.

(1) so the wife can complete retirement require­ments
(2) so the wife can obtain her life teaching 

certificate(3) school board desires married couple to re­
lieve the housing shortage

(4) some ves, teachin part-time, make it pos­sible ror a school to enjoy the services of 
a part-time music teacher or some other specialized instructor

The number of couples who stated these as reasons 
for both husband and wife teaching was very small com­
pared to those giving the reasons linted in Table 5.
A wife who teaches in order to complete her retire­
ment requirements could possibly intend to teach for 
a great number of years; whereas, one teaching in 
order to obtain a life certificate may regard her Job 
as more or less temporary. A study made by Clifford



James2 regarding the married teachers in the nubile 
schools of Minnesota, shov/s that 6l percent of the 
married teachers wished to continue teaching, 24.5 
percent wished to retire, and 14.5 percent were un­
decided as to their future plans.

An acute housing shortage, which exists in many 
areas, has sold a number of school board members on 
husband and wife teaching combinations. In some cases 
the matter of inadequate housing facilities has been 
a chief cause of prospective faculty members failing 
to sign teaching contracts. One school board member 
stated that they maintained an apartment in the school 
house for just such a teaching combination.

As a result of a shortage in instrumental music 
teachers, schools have found it necessary to hire a 
part-time band director. These directors may teach 
band in one school a few days of each week and then 
go on to another school. This may require a part- 
time teacher for academic courses. Of course, some 
married women, who are interested in teaching part- 
time, would be very pleased at this arrangement be­
cause it would leave part of her day free to take 
care of her home.

It may be entirely possible that any one or two 
of the reasons listed here would not be sufficient to

2C. C. James, o p . clt.. p. 58*



encourage some married cnurles to teach but combina­
tions of any or all the reas ms may be the deciding 
factors for these couples.

Summary of Chapter 2
The 1?2 husband and wife teaching combinations 

were mostly located in the fully accredited schools 
of Worth Dakota. All excent 17 of the husbands were 
employed either as principals or as instructors. The 
number holding each of these -positions was about equal. 
There were many reasons why the wives of these teach­
ing combinations desired to teach along with their 
husbands. They were: (1) to increase the family in­
come, (2) to relieve the teacher shortage, (3) they 
enjoyed teaching, (4) to complete retirement require­
ments, (5) to qualify for a life teaching certificate,
(6) to relieve the housing shortage for teachers, and
(7) to make it possible for a school board to hire 
another part-time teacher.

18



CHAPTER 3

SALARIES OF HUSBAND AND WIFE TEACHING 
COMBINATIONS COMPARED WITH 

THE SALARIES OF OTHERS
There were cases where married courles were ex­

pected to accept lower salaries than other reorle doing 
the same work and possessing similar qualifications. 
That situation appeared in this study. In view of 
the fact that salaries are largely determined by the 
school boards, their opinions on this matter probably 
should be considered first.

Married Couoles Receiving Lower 
Salaries Than Other Teachers

Of the 111 school board members who submitted re­
plies to this question, nineteen percent thought that 
married couples who were teaching should receive lower 
salaries than other teachers of similar qualifications 
and positions. Twenty-one of these school board mem­
bers had teaching combinations in their school system, 
but this fact did not seem to make much difference in 
their replies. School board members, with or without 
teaching combinations in their school, were about equal 
in stating that salaries of husband and wife teaching 
combinations should be lower than the salaries of other
teachers
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Table 6

Opinions of School Board ’"embers on the Question of 
Decreasing the Salaries of Husband and 

Wife Teaching Combinations

NUmbe r Percent* 1

Schools With Yes NO Yes NO

ho combinations 11 46 10 41
Combinations 10 44 9 40

Total 21 90 19 81

aTo the nearest whole ’ percent.

It is interesting to note that while 19 percent of 

the school board Berbers favored lower sa lar ies  for  

teaching combinations, only 11 percent of the faculty  

members were in favor of this (see anle 7 ) ,  The 

opinions of the school board members on this matter of 

sa lar ies  would probably represent the fee lings of the 

lo< a l  community a lso.

1 any people disapprove of so much of the public 

funds going to one family, but superintendents, pr in ­

c ipa ls ,  and instructors are probably more Interested 

in the cooperative e f fo r t s  put forth  by the married 

couples than they are in the sa lar ies  of these couples.

Those facu lty  ? eirbers who had teaching combinations 

In their schools, were de f in ite ly  in favor of giving mar­

ried couples the f u l l  amount of salary which was due 

them. This was shown by the fact that only three out 

of seventy-five facu lty  members stated that they were 

In favor of lower sa lar ies  fo r  married couples.
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Table 7
Opinions of Superintendents, Principals, and Instructors 

on the Question of Decreasing the Salaries 
of Married Couples

Schools With
No combin- Combin- Total
atlons ations Percent

position Yes No Yes No Yes No
Superintendent Ik 68 2 28 5 33Principal 8 52 1 26 3 27Instructor 9 65 0 21 3 29
Total 31 185 3 75 11 89

In way of summary, thirteen and six tenths percent 
of all the school board members, superintendents, prin­
cipals, and Instructors who offered opinions said that 
they believed that married couples who are teaching 
should receive lower salaries than other people holding 
the same tyre of position and possessing similar 
qualifications.

There were a few cases where the husband and wife 
combinations believed that their salaries were lower 
than the salaries of other people of comparable quali­
fications and having similar positions. It may be 
difficult for any one person to say that they are under­
paid by the annual sum of one or two hundred dollars 
becaxise they may overestimate their abilities and value 
to the school. However, there were some cases where 
teaching combinations thought they were underpaid as
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much as four hundred fifty dollars for one person and as
much as sixteen hundred dollars for both man and v/lfe.

The questionnaires which were sent to the husband
and wife combinations contained the following question*:

Is your salary lower than the salary given to a single teacher of comparable qualifiestlons 
and similar position?
If so, how much lower?
Is your wife's salary lower than the salary 
given to a single teacher of comparable 
qualifications and similar position?
If so, how much lower?
There were 121 couples ’who submitted answers to 

these questions. This would involve the opinions of 
2*1-2 individuals, 85.5 percent of whom stated that their 
salary was not lower than usual. The remaining 1*1-.5 
percent thought that their salaries were too small.
Some couples said that the salary of the husband was 
too low but the salary of the wife was as high as it 
should be. Other couples said that the salary of the 
wife was too low but the husband's salary was all rif~ht.

Table 8
Opinions of 89 Superintendents and Principals,

Whose Ives are Teaching, in Regard 
to the Salaries of Both

Salary Salary Salary Tooof____________________ M l  Right______ _______ Low_______
Husband
ife 79

79
10
10



According to Table 8 there were ten married couples
In which the husband thought that his salary was too low, 
and there were ten couples in which the wife thought 
that her salary was too low. The amounts in all of 
these cases ranged from §75 to $1,000. This is shown 
in Table 9.

Table 9
Cases in ,rhleh the Salaries of Superintendents and Principals, ?hose Wires -'ere Teaching, Were too Low

Salary
of Number Amounts Per Year
Husband 10 $600a $3O0b 0000

0000
CO CO CO 00

§100
150
100
100

wife 10 $ioooa |250b ‘•̂ 50*K)0
300
300

$200
200100
75

Average amount per couple #276.25
aThese amounts applied to one couple. 
bThese amounts applied to one couple.

The amounts given in Tables 8 and 9 are estimates 
given by these teaching combinations in regard to their 
own salaries. A person who thought his salary was only 
$75 too low may have overestimated his value to the 
school. Such a small clifference would not be too im­
portant, However, those husbands or wives who thought 
that their salaries were as much as #300 too low may 
have cause for complaints.



In the c ;ies covered by Tables 8 and 9, there were 
two oounles In which both husband and wife thour̂ it that 
both of their salaries ’are lower than the salaries of 
other persons holding the same position and noesesslng 
similar qualifications. One couple stated that their 
combined salary was $1600 less than it should be. The 
other couple said that they suffered a loss of $550. 
These amounts are large enough to place a hardship on 
these counles and no school board should permit such 
a situation to exist.

There were 32 couples, in which both the husband 
and the wife were instructors, who submitted informa­
tion as to whether or not their salaries were lower 
than usual Just because both were teaching. These 32 
couples would represent 6b individuals, 77 percent of 
whom stated that their salaries were all right.

Table 10
Opinions of 32 Married Couples, Hired as Instructors, 

in Regard to Their Salaries

Salary Salary Salary too
of . All Bight Low
Husband 25 7
Wife zb 8

There were seven husbands and eight wives who 
thought that their salaries were lover than they should 
be. The amounts ranged from $100 to 600, There were
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five couples who thought that both the husband*e and 
the -wife* salaries were lower than usual. These 
cases are explained in Table 11.

Table 11
Cases in Which the Salaries of Married Couples, Who 

Were Eranloyed as Instructors, here too Low

Salaryof Number Amounts Per Year
Husband 7 66ooa  t“5oo*> 6 3 0 0 °  t o o d &loo« A200

100
Wife 8 l'500a |250b $ 3 0 0 °  #S200d £l00e t300

250200
Average amount ner couple #273.33

W V * *  W  W  i .. V.> V '  ' V*  ' -A. V  »

^Theee amounts applied to one couple. 
°These amounts applied to one cou-nle. 
dThese amounts applied to one cou-nle. eThese amounts applied to one couple.

According to the opinions of the married couples 
included in this study, those counles in which the 
husbands were either superintendents or principals 
seemed to suffer salary decreases less than those 
couples in which the husbands we e instructors. hether 
this was due to the fact that husbands, who were in­
structors, tended to overestimate their value would be 
difficult to determine without knowing all factors in 
every case. It may be, however, that those husbands 
who were school administrators were in better positions 
to bargain with their school boards.
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Table 12
Opinions of Married Couples in Regard 

to Their Salaries

Position ofHusband
PercentSalary

... . All Right
Percent
Salary®Too Low

Total
Percent

Superintendent or
principal 80 20 100

Instructor 69 31 100
aCases where either husband*s or wife*s salary waa" 

too low or where both of their salaries were too low.

In comparing the actual salaries of superintendents 
and principals, whose wives were teaching with the salaries 
of superintendents and principals whose wives were not 
teaching, we find that there is very little difference.
In order to make this comparison, the schools were divided 
in groups according to the classifications given in the 
North Dakota Educational Directory I9A9-50. It would 
not be fair to compare the salaries of administrators 
of larger schools with those of smaller schools.

Table 13 reveals that the average salaries of those 
superintendents and principals whose wives were not 
teaching, did not differ more than f200 from those 
superintendents and principals whose wives were teach­
ing. This difference is comparatively small and would 
be unmentionable considering the fact that no attempt 
was made to consider other factors which tend to regu­
late salaries. These factors might be the amount of



experience and ability which the superintendents or 
principals may possess.

Table 13
Average Annual Salaries of North Dakota Public School 

Superintendents and Principals, Exclusive 
of Salaries above #5000a

27

Average Annual 
SuperintendentsSalary of or Principals

Classification of 
School

Wife
Teaching

Wife Not 
Teaching

Fully accredited 
(superintendent) #4166.61 #4075.00

Minor accredited 3546.33 3695.23
Graded and consolidated 
high schools (1,2,3,4 
years) 2909.86

*

3080.00
Graded and consolidated 

grade schools 1939.80 1854.35
®The exact salaries were used to find these averages.

Superintendents, whose salaries were more than 
#5000, were not included in these calculations because 
their wives were not teaching, and also because some 
of their salaries were not published in the North Dakota 
Educational Directory for 1949-50.

Frequency distribution tables show that, as a 
general rule, there was not a great difference in the 
salary of those school administrators whose wives were 
teaching and those whose wives ere not teaching. These 
frequency distributions are given in Tables 14,15,
16, and 17.
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Table 1M- Includes the salaries of 128 superintend­
ents of fully accredited schools, A comparison of the 
mean salaries shows that the difference between the 
annual salaries of those superintendents xdiose wives 
were teaching and the salaries of those superintendents 
whose ..'Ives were not teaching was only $136. This dif­
ference was In favor of the superintendents whose wives 
were teaching. A comparison of the median annual sala­
ries, however, shows a difference of $137 in favor of 
those superintendents whose wives were not teaching.
In either case the difference was so small that It would 
be safe to say that there was no general reduction in 
the salaries of North Dakota public school superintend­
ents Just because their wives may be members of the 
faculty also.

Even If these salaries were nearly the same, the 
salaries of these men*s wives may have been lower than 
usual. A school board could decrease the wife's salary 
and It would not be publicized as much as a decrease 
In a superintendent's or a principal's salary would be.

In orgainizlng the data for this study, the sala­
ries of the wives of the superintendents and principals 
were not available. Keeping this In mind, the compari­
son shorn by Tables 14, 15, 16, and 17 cannot be used 
to draw any definite conclusions about the salaries 
of these married couples.



Table 14
Salaries of Superintendents of Fully Accredited Schoolsa

Annual
Salary

Number of Cases Wife 
Teaching

Number of Cases Wife Not Teaching?
$4900-4999 0 1
4800-4899 1 3
4700-4799 0 2
4600-4699 1 14
4500-4599 1 12
4400-4499 0 5
4300-4399 2 7
4200-4299 1 13
4100-4199 0 . 7
4000-4099 7 20
3900-3999 0 4
3800-3899 0 6
3700-3799 0 8
3600-3699 0 6
3500-3599 2 3
3400-3499 1 0
3300-3399 0 0
3200-3299 0 0
3100-3199 0 1
Median Salary*5 $4071 #4208
Mean Salary*5 4119 39B3

^•Salaries of $5000 or more were not considered.^To the nearest dollar.



A similar tabulation comparing the annual salaries 

of 35 principals of minor accredited schools, shows that 

the neon and median salaries of those principals whose 

wives v/ere teaching exceeds the mean and median salaries 

of those principals whose wives were not teaching by 

the amounts of #55 and #71 per year for the seen and 

the radian respectively.

Table 15

Salari> s of Frl cigals of Minor 
Accredited Schools

30

Annual 
Sa lary

Nurabe r of 
Cases Wife 
Teaching

Numbe r of 
Cases Wife
?>ot Teaching

#4500-4599 1 0

4400-4499 0 0

4300-4599 0 1

4800-4299 1 0

4100-4199 0 2

4000-4099 3 2

3900-3999 1 3

3800-3899 2 8

3700-3799 2 6

3600-3699 4 12

3500-3599 2 10

3400-3499 3 6

3300-3399 0 5

3200-3299 2 5
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Table 15 (Continued)

Annual
Salary

Nutcbe r of 
Cases Wife 
Teaching

Numbe r of 
Cases Wife 
Not Teaohin,

i 3100-3199 0 0

3000-3099 0 4

Median Salary8 $3688 $3617

Mean Salary® 3683 3628

aTo the nearest d o l la r .

In comparing the sa la r ies  of 152 principals of 

graded and consolidated sohools having one to four year 

high schools, we find that those whose wives were 'cach­

ing have a median sa lary  advantage of $38 per year while 

those whose wives were not teaching enjoy a mean salary  

advantage of $61 per year. Table 16 shows that the 

a inual sa la r ies  of these principals range from about 

900 to approxiruately : 3900. those f ive  persons whose 

sa la r ies  were less than $1700 were Catholic uns who 

were teaching In public schools.

Table 16

Salaries of principals of Graded and Consolidated 
High Schools Doing One to Four Years of Work

Annual
Salary

Nurnbe r Of 
Cases Wife 
Teaching

Numbe r of 
Cases Wife
Not Teaching

#3900-3999 0 1

3300-3399 1 1

3700-3799 1 3



32

Table 16 (Continued)

Annual
Salary

Number of 
Cases Y/ife 
Teaching

Number of 
Cases Wife Not Teaching

$3600-3699 3 9
3500-3599 0 7
3^00-3^99 2 13
3300-3399 1 7
3200-3299 3 l*f
3100-3199 3 5
3000-3099 5 13
2900-2999 1 3 —
2600-2899 0 3
2?00-2799 2 12
2600-2699 2 1
2500-2599 0 Ur

2400-2^99 3 8
2300-2399 0 2
2200-2299 0 8
2100-2199 0 2
2000-2099 0 1
1900-1999 0 2
1800-1899 0 1
1700-1799 0 0
I600-I699 0 1
1500-1599 0 1
1^00-1499 0 1



Table 16 (Continued)
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Annual
Salary

Number of Cases Wife Teaching
#1300-1399 0
1200-1299 0
1100-1199 0
1000-1099 0
900- 999 0

Median Salary® 13117
Mean Salary® 2974

aTo the nearest dollar.

Number of 
Cases Wife 
Hot Teaching

0
0
1
0
1

$3079
2913

The mean and median annual salaries of 133 princi­
pals in charge of graded and consolidated grade schools 
are much the same irregardless of whether or not their 
wives teach also. For these men the mean annual salary 
was $72 in favor of those principals whose wivee were 
not teaching while the median annual salary was #23 in 
favor of those principals whose wives were teaching also.

Table 17
Salaries of Principals of Graded and Consolidated Grade Schools

Annual Number of 
Cases life
JEsasMm__

0

Number of 
Cases Wife 
Not Teaching

3
0 0
1 0

12700-2799
2600-2609
2500-2599
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Table 17 (Continued)

Annual
Salary

Number of Cases Wife 
Teaching

Number of Cases Wife 
Not Teaching

$2400-2499 0 2
2300-2399 0 1
2200-2299 1 9
2100-2199 1 8
2000-2099 2 16
1900-1999 2 7
1800-1899 2 41
1700-1799 0 10
1600-1699 1 4
1500-1599 2 3
1400-1499 1 1
1300-1399 0 0
1200-1299 1 0
Median Salary® $1899 $1886
Mean Salary8, 1871 1943

^To the nearest dollar.

Summary of Chapter 3
Some married couoles were inclined to accent lower 

salaries than each would get if they were single or if 
the wife were not teaching. In the majority of cases, 
however, this was not true, and most of the school board 
and faculty members believed that they should not be 
made to receive lower salaries than those given other
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teachers of similar " itic:n rr" ^vilifications. There 
were a few married cou-nles in which either the husband 
or the wife suffered a salary loss because both were 
teaching. There were also couples where both the hus­
band and the wife thought they were receiving lower 
salaries than their positions and qualifications 
warranted.

Tables 14, 15, 16, and 17 show that the mean and 
the median salaries of certain school administrators, whose 
wives were teaching, did not differ very much from other 
school administrators, wh- ~e wives were not teaching. The 
following table is a nummary of Tables 14, 15, 16, and 17.

Table 18
Comparison of Annual Mean and Median Salaries of 

Certain School Administrators®

V/lfe Teaching Wife Not Teaching

Position Held Mean
Salary

Median
Salary

Mean Median 
Salary Salary

Superintendent of fully accredited school m i9 $4071 $3983 $4208
Principal of minor accredited school 3683 3608 3628 3617
Principal of graded 

and consolidated schools with one to 
four years high school 2974 3117 2913 3079

Princlnal of graded 
and consolidated 
grade school 1871 1899 1943 1886

“The amounts of annual salary are shown to the nerr- est dollar and do not Include salaries of $5000 or more.



CHAPTER k

ADVANTAGES AND DISADVANTAGES OF HUSBAND AND 
WIFE TEACHING COMBINATIONS

Many school board and faculty members have formed 
definite opinions regarding married couples on public 
school faculties. Whether these opinions are favor- 
able or unfavorable depend upon the nature of past 
experiences with these couples. People who have re­
ceived poor cooperation from husband and wife teach­
ing combinations may disapprove of working with any 
such combinations in the future. There may be schools 
where the faculties do not work well together and mar­
ried couples in those faculties are unjxistly named as 
the cause of the trouble. Much attention is focused 
upon the behavior of husband and wife teaching combina­
tions. Some insignificant act made by these teaching 
combinations may be magnified to great proportions.

Some schools submitting material for this study 
stated that they preferred the services of married 
couples to that of other teachers. Any married couple 
attempting to secure positions in these schools would 
not have the task of convincing the school board and 
the superintendent that they had the best interests 
of the school at heart.



D1sadvantages of Husband and Wife 
Teaching Combinations

People who disapprove of married couples teaching 
In the same school system may do so because these 
couples might spend too much of their time sympathizing 
with each other. Or the husband, and wife may show 
favoritism in matters of assigning teacher load and 
similar assignments. Many such disadvantages of hus­
band and wife teaching combinations were submitted by 
•persons contributing to this study. Some of the most 
common ones are listed briefly here and will be studied 
in detail later in this chapter.

1. If the husband is the superintendent and 
the wife Inclined to run things it causes 
friction with other teachers.

2. Petty differences are magnified because 
they Involve more people.

3. Married, couples are more interested in in­creasing their family income than they 
are in helping to build a better school.

4. Married couples carry their family dis­putes into the school.
5. Pregnancy tends to interrupt teaching contracts.
6. Duties at home interfer ith school duties.
7. One of the couples may be an undesirable 

or inc mpetent teacher, and it might
be necessary to retain one and let the other go.

8. These courles are too busy to take their 
place in the affairs of the community,

9* One less Job is available for people who may need it.



10. There is a risk of a general lowering 
of teachers salaries because married 
counles will contract for lees wages.

11. The community frowns on so much school 
money going to one family.

12. It is an abnormal condition for children 
of the counle.

13. In North Dakota schools, boys and girls 
should be subjected to as many different 
teacher nerson&llties as nosslble in 
their school years. Teaching combina­
tions duplicate influences.

14. They sr>end too much time thinking about 
each other's work and problems.

Advantages of Husband and Wife 
Teaching Combinations

There were many people who had favorable comments 
on married counles who are teaching in the public schools. 
A few school board members stated that they maintained 
an anartment in the school building for just such counles. 
These were board members of small schools, but they had 
had good luck with husband and wife teaching combina­
tions and wished to have them as members of their 
faculties.

There were more school board and faculty members 
approving of married counles in the schools than there 
were disannrovlng. Some had different reasons for 
annroval than others. Some of these reasons are stated 
here as advantages of husband and wife teaching combina­
tions and will be discussed more fully later in this 
chanter.

1. Relieves the teacher shortage.
2. Promotes cooneration among the faculty.

38
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3. Teacher tenure la longer.
Sets u p  a good example of married life 
for the students.

5. Such combinations are more Interested 
in the school.

6. Promotes more cooperation and under­
standing on the part of both husband and wife as to school demands.

7* They tend to fit Into and become a 
part of community life.

8. Makes it possible for smaller schools to obtain better and more talented 
teachers.

9. Promotes a better family life for the teachers.
10. Makes possible a standard of living 

comparable to other professions. 11
11. Teaching combinations tend to serve as 

a stabilizing element in the school.
By taking into consideration the advantages and 

disadvantages listed here, school board and faculty 
members have formed opinions either favoring husband 
and wife teaching combinations or disapproving them. 
Questionnaires received from ^01.of these school board 
and faculty members show that 63.3 percent approved of 
married couples as faculty members.

Table 19 reveals that the highest percentage 
of disapproval came from those school board members 
who had no husband and wife teaching combinations in 
their schools. There were 59 of these school board 
members who gave opinions on this matter and Jb voiced 
disapproval. This is x̂ ell over 50 percent.



Table 19
O p in io n s  o f  S c h o o l  B o a r d  a n d  F a c u l t y  M em bers 

On A p p r o v a l  o f  M a r r i e d  C o u p le s  T e a c h in g
I n  th e Same S c h o o l S y s te m

S c h o o ls W ith

No C o m b in a t io n C o m b in a t io n

P o s i t i o n Y e s No Y e s No
S u p e r in t e n d e n t 53 31 25 4
P r i n c i p a l 38 21 18 8
I n s t r u c t o r 42 28 17 6
S c h o o l  b o a r d  m em ber 25 34 37 14
T o t a l 158 114 97 32
P e r c e n t 51 58 42 75 25

^To the nearest percent.

Table 19 is designed to show how opinions differ 
between school boards and faculty members with teaching 
combinations in their schools and school boards and 
faculty members who did not have teaching combinations 
in their schools. It is apparent that a higher percent 
of ap-roval is found in schools with teaching combina­
tions. The percent of approval was 75 in these schools 
and was only 58 in the schools with no teaching combina­
tions. This shows that the married couples were getting 
along favorably.with their school board and fellow 
faculty members.

The opinions of 401 people were included in Table 
19, and 146 persons disapproved of married couples as



faculty members. These 146 persons were then asked If 
they approved of married couples If the husband and the 
wife were assigned to different buildings. There were 
128 replies to this question. Thirty-nine of the^e 
people changed their minds and said that if the man and 
wife were assigned to different buildings they would 
approve of married couples in the same school system.

Table 20
Opinions of School Board and Faculty Members on 
Approval of Married Cou-nles Teaching in the 

Same School System Only if They Teach 
In Different Buildings 46

School With
No Combination Combination

Position Yes No Yes No
Superintendent 0 27 0 3
Principal 7 111- 1 5
Instructor 10 12 5 1
School board member 11 23 5 4
Total 28 7 6 11 13
Percent0, 27 73 46 54

“To the nearest percent.

The persons represented in Table 20 all disapproved
of husband and wife combinations in Table 19 , but then
46 percent of those with combinations in their schools 
reversed their opinions provided the husband and the 
wife were assigned to different buildings. Evidently
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these people, who changed their minds, thought that the 
teaching combinations in their schools woulf he more 
pleasant to work with if the husband and wife were assigned 
to separate buildings. This definitely shows that the 
husband and wife teaching combinations in these schools 
are not well received by their fell ' faculty members,
These faculty members evidently thought that if the 
husbands and wives were in different buildings it would 
be easier to get along with them. Only 2? nercent of 
the people with no combinations in their school changed 
their minds and approved of husband and wife teaching 
combinations only if they both did not teach in the 
same building.

School Policies Against the Hiring of Husband and Wife Teaching 
Combinations

Bone schools attempted to maintain policies against 
the hiring of married counles for their faculties.

olicies were probably the result of oast experi­
ences with married couples who did not work in harmony 
with the community and with the faculty. One disagree­
able experience with a married couple may turn the entire 
community and faculty sour on the idea of married couples 
as members of the faculty.

If a school has trouble in getting teachers, they 
may find it necessary to employ married couples even 
though they have established policies against such 
combinations. Table 21 reveals that there were nine



such schools hut somehow they found It necessary to 
hire married couples.

Table 21
Humber of Schools Attempting to Maintain Policies 

Against Hiring Husband and Wife Teaching
Combinations

. ...Xe.e No
Schools with no combinations 20 63

Schools with combinations 9 59
Total 29 122

Percent® 19 81
w  the nearest percent.

Of the 151 schools Included in Table 21, nine­
teen percent had policies against married couples as 
faculty members. The policies of these schools were 
based on the statements of their superintendents, 
principals, or board members. If the school was fully 
accredited, the statement was given by the superintend­
ent. If the school was minor accredited or graded and 
consolidated, the statement was made by the principal 
of that school. There were forty of the schools re­
presented in Table 21 where the superintendent’s or the 
principal's wife was teaching. In these cases the 
statement of school policy was given by cr: of the 
school board members.

The fact that a school board had a policy against 
the hiring of husband and wife teaching combinations



Husband and Wife Teaching Combinations 
Relieves Teacher Shortage

During World War II an acute teacher shortage
developed. This shortage was somewhat relieved by
1949-50 but there still was a shortage of well-trained
and qualified teachers, especially in the elementary and
music fields. That married couples helped considerably
to relieve this shortage cannot be denied. A few of
the people submitting to this study raid that there
was no shortage of teachers during the school year of
1949-50. In considering the opinions of 239 school
board members and superintendents of schools, we find
that 78 percent believed that husband and wife teaching
combinations did relieve the teacher shortage.

Married Couples and Teacher Tenure 
There is a possibility that married couples, who 

are faculty members, tend to settle down and become 
more stable than single persons. However, most of 
the people submitting information to this study be­
lieved that marital statue does not make for longer 
teacher tenure. This fact is further proven by compar­
ing the average number of years spent in each school by 
married couples with the average number of years spent 
in each school by husbands teaching alone. Table 22 
makes this comparison and includes only persons who
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when this study war- made doe." not mean that they w ill

al ays maintain such a policy,



Table 22
Average Tenure of 243 Superintendents 

and Principals®-
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were superintendents or principals. The position held

by the wife was not taken into consideration.

Average Number of Years in 
Each School1*3

Husband and 
Wife Teaching in Same School
Number Percentc

Husband Teach­
ing Alone
Number Percent0

1 to 1.9 32 43.2 46 27.2
2 to 2.9 19 25.7 42 24,9
3 to 3.9 12 16.2 34 20.1
4 to 4.9 5 6.8 24 14.2
3 to 5.9 3 4.1 8 4.7
6 to 6.9 2 2.6 4 2,4
7 to 7.9 0 0.0 4 2,4
8 to 8,9 0 0.0 4 2,4
9 to 9.9 1 1,4 3 1*7
Total 74 100.0 169 100.0

^Exclusive of averages of ten years or"more.
^For superintendents and principals whose wives

are teaching also. This is the number of years they 
have taught as man and wife.

cTo the nearest 1/10 percent.

There were 43.2 percent of the married couples who 
averaged one to two years in each school. Compare this 
with only 2?.2 percent of the husb-nds who were teach­
ing alone, and you can see that the turnover of married 
couples was greater than the turnover of husbands teach­
ing alone. This trend in turnover held true u p  to an



Commuting the average number of years taught in 
each school by any person was very difficult because 
of the fact that we did not know how many years this 
-person stayed at his -present position. This difficulty 
would be present in almost any attempt to study teacher 
tenure.

The author intended to compare the tenure of 
instructors teaching alone with the tenure of mar­
ried couples who were instructors. This was impos­
sible because most of the instructors did not submit 
the proper information when they returned their 
qu es 11 onnalres.

Pregnancy May Interrupt Teaching Contracts of Married Couples
Whenever married couples are employed as faculty 

members, the possibility that pregnancy may interrupt 
their contracts is present. This would also apply to 
married women whose husbands were not teaching. A 
great number of school board and faculty members stated 
that this possibility was a disadvantage in hiring 
husband and vIfe teaching combinations.

Table 23 reveals that 76 percent of the super­
intendents, who contributed to this study, believed 
that pregnancy tends to Interrupt the teaching contracts 
of married couples. This is very high when compared to

average o f four- years in each school. Prow an. average

of four ye. re and over the turnover was almost equal.



the percentage of principals, Instructors, and school
board members who believed that this is true.

Table 23
Number of Persons Stating That Pregnancy Tends to Interrupt the Teaching Contracts of 

Married Couples

Position Number
Percent of Total Questionnaire Returned®

Superintendent 92 76

Principal bl b?

Instructor bs b9

School board 6b 53
Total 2 b5

®Returns were received from 121 superintendents, 
87 principals, 97 instructors, and 118 school board 
members.

Of the ^23 questionnaires received from all of 
these people, 2b5 were of the opinion that pregnancy 
tends to interrupt the teaching contracts of married 
couples. It is doubtful whether all there 2,b5 people 
have known actual cases where the wife had to stop 
teaching because of pregnancy. If all these people 
have known of such cases, then the possibility of 
pregnancy is a decided disadvantage of husband and 
wife torching combinations.

Cooperation Between Married Couples and Other Faculty Members
A factor, which may send a married couple looking 

for a new position, is the lack of cooperation with
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other faculty members. Married couples are often under 
very close observation by the students, the community, 
and the rest of the faculty. As a result of this, small 
or Insignificant incidents may be magnified to great 
proportions and used to bring discredit upon these 
married couples.

Any married woman, who holds a full time Job In 
addition to her home work, may be subject to criticism 
because she does not have the time to establish her­
self in the social program of the community. In small 
towns a school teacher's wife is sometimes expected to 
be somewhat of a leader In the community. Her failure 
to do this may lead the people to believe that she is 
lacking in community spirit.

When a husband and his wife are on the same school 
faculty, the rest of the faculty may sense favoritism 
shown to each other. This may be in the form of assign­
ing special duties that have to be performed or being 
prejudice in controversial issues which are before the 
faculty. Of the 423 school board and faculty members, 
who contributed to this study, only 82 persons stated 
that husband and wife combinations do not mix well with 
other faculty members.

Table 24 also reveals that 1? percent of the super­
intendents, 11 percent of the principals, 19 percent of 
the Instructors, and 29 percent of the school board 
members, who responded to this study, believed that



Table 2k
Humber of Persons Stating That Married Couples Do Not Mix Well With Other 

Faculty Members

married couples do not mix well with the rest of the

faculty.

Position....... Number
Percent of Total
Questionnaires Returned®1

Surerlnt endent 20 17
Principal 10 11
Instructor 18 19
School board 3k 29
Total 82

ftEeturns received from 121 superintendents, 8? prin­
cipals, 97 instructors, and 118 school board members.

It is interesting to note that only 11 to 19 rer- 
cent of the faculty members thought that married couples 
do not mix well with the faculty, and 29 percent of 
the school board members were of this opinion. One 
would be safe in assuming that the opinions of the 
faculty would carry more weight than the opinions of 
the school board members on a question of this nature.

In direct contrast to the facts revealed by Table 
2kt is the fact that there were 82 persons who stated 
that husband and wife teaching combinations promoted 
cooperation among the faculty. In both of these
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contrasting statements 423 school board and faculty 
members had a chance to voice their opinions.

Table 25
Number of Persons Stating The1 Married Couples 

Promote Gooreretlon Among the Faculty

Position Number
Percent of Total Questionnaires Returneda

Superintendent 24 20
Principal 19 22
Instructor 20 21
School board 19 16
Total 82

^Returns' received from 121 superintendents, 87 prin­
cipals, 97 instructors, and 118 school board members.

Table 24 and Table 25 represent the opinions of 
164 persons. There were 423 persons contributing to 
this study so the difference of 259 persons evidently 
had no opinions one way or the other.

It has been mentioned before that there is a 
rosslbllity that husbands and wives may show favori­
tism to each other in handling school affairs. Table 26 
shows that 102 faculty members thought this to be true. 
This is about one-third of the 305 superintendents, 
principals, and faculty members who were included in 
this study. The opinions of school board members were 
not included in Table 26.
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Table 26
Number of Persons Stating That Husband and Hives 

Tend to Favor Each Other in Assigning Teacher 
Load and Similar Assignments

Position Number Percent of Total Questionnaires Returned0
Superintendent 52 kj

Principal 2k 28
Instructor 26 2 7
Total 102

^Returns received '"from' 121 superintendents, 8? prin­
cipals, and 97 Instructors. Total 305.

One would think that instructors and principals 
would be in a good position to notice any favoritism 
shown by husbands and wives to each other. Table 26 
shows that kj percent of the superintendents noticed 
favoritism between husbands and wives, while only 27 
and 28 percent of the Instructors and principals re­
spectively, noticed this to be true. It may be t t 
the superintendents had formed their opinions by ob­
serving their principals in the act of making assignments. 
In the process of good supervision, however, there 
should be no favoritism shown whatsoever, and any 
attempt in that direction would certainly bring dis­
credit upon the persons attempting to use such a pro­
cedure in public school systems.



Married Gourdes on the Faculty May Set Up 
a Good Example of Married Life 

for the Students
There may be a rdace on any faculty for a married

Gourde who is satisfactorily married ana well adjusted
to each other. Married Gourdes on the faculty are
observed very closely by the students. As a child
may inherit some of the traits of his teachers, so may
he inherit a better understanding of married life from
first hand observation of a married couple on the
faculty. Stiles, in his description of high schools
of tomorrow, had this to eay about husband and wife
teaching combinations:-5

They are the marriage institution on parade, 
and one happily married couple can do more 
by example to promote respect for married 
life than any amount of preaching or text­
book learnings.
In all likelihood this is very true. There are 

some students whose parents do not measure u p  any 
way near what good parents should. For these students, 
an understanding and well adjusted married couple in 
the school would do much to make him see the more de­
sirous social relationship enjoyed oy a sensible mar­
ried eouole.

Of the 423 school board and faculty members who 
submitted opinions to this study, 30 percent stated

^Dan Stiles, High Schools for Tomorrow. (New 
York, Hamer and Brother's Publishers, loV*?) , p. 181,
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■that they believed that husband and wife teaching 
combinations did set up a good example of married 
life for the students.

Table 27
Number of Persons Stating That Husband and Wife 

Teaching Combinations Set Up a Good Example 
of Married Life for the Students

53

Position Number
Percent of Total 
Questionnaires Returned®

Superintendent 38 32
Principal 21 2b

Instructor 28 29
School board 25 21
Total 112

aReturns received from 121 superintendents, 8? prin­
cipals, 97 instructors, and 118 school board members.

Children of Husband and Wife 
Teaching Combinations

This study has revealed that there were 172 married 
couples who were teaching in the public schools of North 
Dakota In the school year of 19^9-50. Some of these 
couples had children of school age, under school age, 
and over school age. Whenever mothers are away at 
work children of these ages present problems of dif­
ferent degrees of complexity.

Those married couples, who had children beyond the 
age of high school, probably encountered no difficulty 
in giving the required amount of attention to their



work. Some of these children might have been attending 
institutions of higher learning and the Increase in 
family income, Tilch the husband and wife teaching 
combinations enjoy, would have been of great hel-n to 
them.

Table 28
Number of Counles Engaged in Teaching Who Have 

Children Beyond High School Age

Number of Children 
in Family Number of Couples
1 11
2 0

3 0

Of the 1?2 married couples in the nubile schools 
of North Dakota, 22 nercent had children enrolled in 
either elementary or high schools. During school 
hours both the mother and the children would be in 
school, and outside school hours the mother would 
be free to care of the needs of the children. This 
arrangement would work very well except when the child 
would be ill. Then the mother would have to take the 
day off or make provision for some other responsible 
person to care for the child. There were three mar­
ried couples who had as many as four children each. 
This fact is shown in Table 29 along with the number 
of married couples having one, two, or three children.
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Table 29
Humber of Couples Engaged 

Children of Elementary
in Teaching Who Have 
or High School Age

Number- of Children 
in Family Number of Couples
1 23
2 9
3 4
4 3

The husband and wife teaching combinations having 
children below school age would have some difficulty 
in providing for the care of these children during the 
hours when the mother is teaching school. These chil­
dren definitely need the care of a competent person at 
all times. This care would have to be provided by a pro­
fessional nursemaid, or by a friend or relative of the 
married couple. If the services of these people would 
require the payment of wages, the net profit earned by 
this married couple would be decreased considerably.

A married woman who received a salary of less 
than 12500 would not have much "take home -nay" after 
she paid her Income tax and the salary of a capable 
child nurse. Other expenses for food and clothing 
run much higher when a housewife, who has a full time 
Job, does not have time to plan economical household 
expenditures.
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Of the 172 married couples included in this study, 
there were 21 couples who had from one to two children 
of rre-school age. No attempt was made to fine; out 
the method and cost of adequate care for the children 
of each of these couples.

Table 30
Number of Counles Engaged in Teaching Who Have Children of Pre-School Age

Number of Children 
in Family Number of Couples
1 15
2 6

3 0

There is no doubt that the children of husband 
and wife teaching combinations suffer to some extent 
because of lack of full time parental care. It would 
be hard to measure the long range effects that this 
lack of care would have on the children. Some of the 
effects may not appear until the child reaches the age 
of departure from his family ties. If he did not re­
ceive the proper care and guidance before and during 
elementary and high school age, he may suffer front 
it later in life. This lack of full time parent! 
care would probably not have any serious effect on 
the children of these married couples.



Summary of Charter ^
The characteristics of husband and wife teaching 

combinations may be grouped into two classes - advan­
tages and disadvantages. Of course the advantages and 
disadvantages that would apply to one married counle 
would not necessarily apply to another married counle. 
As neonle differ from each other so do husband and 
wife teaching combinations differ from each other.
If a school board has had an unhancy experience with 
a married counle they are not likely to consider the 
emnloyment of a married counle in the future, even 
though the references and qualifications of the counle 
may be of the highest to be had.

In considering the opinions of ^23 school board 
and faculty members, It was evident that there were 
no outstanding advantages or disadvantages of husband 
and wife teaching combinations. A great number of 
people, who submitted opinions for this study, stated 
that the success or failure of husband and wife teach­
ing combinations depended largely upon the type of 
persons Involved. Married couples, who do not get 
along well with other faculty members, probably would 
not get along if they were teaching as single persons.

Most of the school board and faculty members of 
schools having married couples on their faculties 
spoke in favor of teaching combinations. This shows
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that they have encountered no -rent difficulties in
working with these combinations. In general, there 
seems to he nc correlation between a r>ereon*e marital 
status and his value as an educator.



CONCLUSIONS AND RECOMMENDATIONS

In the wocess of tabulating the data received 
from persons contributing to this study, it arrears 
that there are some conclusions which may be drawn 
and -presented here as results of this investigation.

1 .  T h e r e  was a comparetlvely small number of 
s c h o o l  board members and local school superintendents 
who stated that it was their policy not to hire h u s ­

band and wife teaching combinations.
2. Some of those public school officials, who 

maintained policies against the hiring of husband and 
wife teaching combinations, had for some reason found 
it necessary to hire them.

3. Almost one-half of the husband and wife 
teaching combinations in North Dakota public schools 
were employed by the fully accredited schools. It may 
be easier for these schools to accommodate the majors 
and minors of these combinations than it would be for 
schools with smaller faculties,

4. The most popular reason for both husband and 
wife teaching was to Increase the family Income.

5. It is apparent that the hiring of married

Chapter 5



c o u p l e s  a s  f a c u l t y  m em bers h a s  r e l i e v e d  t h e  h o u s i n g  

s h o r t a g e  I n  a g r e a t  many c o m m u n i t i e s .  I n s t e a d  o f  -pro­

v i d i n g  tw o  h o u s i n g  u n i t s  f o r  tw o  d i f f e r e n t  p a r t i e s ,  

t h e  s c h o o l  b o a r d  may h i r e  a  m a r r i e d  cou -n le  w h ic h  w o u ld  

r e q u i r e  o n e  h o u s i n g  u n i t .

6 .  By  h i r i n g  a  f a c u l t y  m e m b e r 's  w i f e  a s  a  p a r t -  

t lm e  i n s t r u c t o r ,  t h e  s c h o o l  b o a r d s  w e r e  a b l e  t o  h i r e  

a  p a r t - t i m e  t e a c h e r  who w as  a  s - n e c i a l i s t  i n  m u s ic ,  

a t h l e t i c s ,  o r  o t h e r  f i e l d s  r e q u i r i n g  s p e c i a l  s k i l l s  on  

t h e  -p a r t  o f  t h e  i n s t r u c t o r .

7 .  T h e r e  w e r e  c o m p a r a t i v e l y  f e w  s c h o o l  o f f i c i a l s

who b e l i e v e d  t h a t  a  man a n d  h i s  w i f e  s h o u ld  b e

e x -n e c t e d  t o  a c c e n t  l o w e r  s a l a r i e s  th a n  o t h e r  t e a c h e r s

o f  s i m i l a r  p o s i t i o n  an d  p o s s e s s i n g  s i m i l a r  q u a l i f i c a t i o n s .

8 .  T h e r e  w e r e  v e r y  f e w  c o m b i n a t i o n s  i n  w h ic h  

e i t h e r  t h e  h u s b a n d  o r  t h e  w i f e  o r  b o t h  s u f f e r e d  l o s s e s  

i n  t h e i r  s a l a r i e s  b e c a u s e  b o t h  w e r e  t e a c h i n g .

9 .  T h e  a v e r a g e  num ber o f  y e a r s  s r e n t  i n  e a c h  

s c h o o l  b y  m a r r i e d  c o u p l e s ,  i n  w h i c h  t h e  h u s b a n d  w as  

e i t h e r  s u p e r i n t e n d e n t  o r  p r i n c i p a l ,  was s l i g h t l y  l e s s  

th a n  t h e  a v e r a g e  o f  a  s u p e r i n t e n d e n t  o r  p r i n c i p a l  w h ose  

w i f e  w as  n o t  t e a c h i n g .

1 0 .  Th e  p o s s i b i l i t y  t h a t  p r e g n a n c y  may i n t e r r u p t  

m a r r i e d  c o u p l e s  i n  t e a c h i n g  c o n t r a c t s  i s  a  d e c i d e d  

d i s a d v a n t a g e  i n  h i r i n g  su ch  c o u -n le s .

6o
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1 1 .  M a r r i e d  c o u o l e s ,  who a r e  m em bers o f  f a c u l t i e s ,  

do n o t  o r e e e n t  a  s e r i o u s  o r o b l e m  i n  t h e  m a t t e r  o f  

c o o p e r a t i o n  w i t h  t h e  r e s t  o f  t h e  f a c u l t y .

1 2 .  H usband  a n d  w i f e  t e a c h i n g  c o m b i n a t i o n s  t e n d

t o  f a v o r  e a c h  o t h e r  i n  a s s i g n i n g  t e a c h e r  l o a d  an d  s i m i l a r  

a s s i g n m e n t s .

1 3 .  T h e r e  i s  e v i d e n c e  t o  show t h a t  m a r r i e d  c o u n l e s  

t e n d  t o  s e t  u p  a  g o o d  exam -ole o f  m a r r i e d  l i f e  f o r  t h e  

s t u d e n t .

1 ^ .  T h e  g r e a t  m a j o r i t y  o f  s c h o o l  b o a r d  an d  f a c u l t y  

m em bers  w e r e  n o t  o p p o s e d  t o  m a r r i e d  c o u o l e s  a s  f a c u l t y  

m em b ers .  Thus i t  may b e  a s su m ed  t h a t  m a r r i e d  c o u o l e s  

h a v e  p r e s e n t e d  no o u t s t a n d i n g  -p rob lem  i n  t h e  -n u b i le  

s c h o o l  s y s t e m s  o f  N o r t h  D a k o ta .

Some o f  t h e  g e n e r a l  com m ents  o f f e r e d  b y  s c h o o l  

b o a r d  m em bers  i n  r e g a r d  t o  m a r r i e d  c o u o l e s  on  t h e  

f a c u l t y  a r e  g i v e n  b e l o w .

1 .  We h a v e  h a d  tw o  m a r r i e d  c o u o l e s  t e a c h i n g  
i n  o u r  s y s t e m  i n  t h e  f i f t e e n  y e a r s  I  h a v e  
b e e n  o n  t h e  b o a r d  an d  I  do  n o t  b e l i e v e
i n  th e m . D u r in g  a  t e a c h e r  s h o r t a g e  on e  
c o u l d  n o t  b e  t o o  c h o o s e y .

2 .  W h ere  q u a l i f i c a t i o n s  a r e  e a u a l  an d  t h e  
t e a c h e r  s u o o l y  i s  a g a i n  b e c o m in g  a d e ­
q u a t e  i t  w o u ld  seem  o n l y  f a i r  t h a t  t h e  
u n m a r r i e d  women s h o u ld  h a v e  p r e f e r e n c e .

3 .  I n  some c e s e s  w h e r e  c o u o l e s  a r e  j u s t  
m a r r i e d ,  t h e y  may h a v e  a g o o d  r e a s o n  
t o  t e a c h  a  y e a r  o r  tw o  t o g e t h e r .

4 .  I f  t h e y  b o t h  p o s s e s s  t h e  q u a l i f i c a t i o n s  
o n e  w as  l o o k i n g  f o r ,  I  c a n  s e e  n o t h i n g  
a g a i n s t  h i r i n g  b o t h .
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5. It does not work too badly If both 
are ton flight teachers.

6. Man and wife teachers with experience 
are worth far more than the young 
Inexperienced teacher.

7. We have had very good success in our 
school with such combinations.

8. We see no reason to let a good 
teacher go just because she is 
married to another teacher in our 
system.

9. Combinations may assist students 
after school or on weekends when a 
student so desires.

During the course of this study, the author has 
considered and evaluated the opinions of school board 
and faculty members in regard to married counles who 
are teaching in the nubile schools of North Dakota.
The author has also considered the nature and attitudes 
of husband and wife teaching combinations in these 
public schools. As a result of these two approaches 
it is apparent that there are several recommendations 
that might apply to married counles who plan to teach 
together.

1. Select schools In which the school board and 
faculty members have a favorable attitude toward hus­
band and wife teaching combinations.

2. Married counles who have children under school 
age should estimate all the expenses which may result 
from the wife’s absence from the home. It may take a 
large part of the wife’s teaching salary to nay these 
extra expenses leaving a small net profit for her services.



3. Married couples must find schools 'which will 
accommodate the major and minor fields of both husband 
and wife. If the major and minor fields of study are 
similar it will be necessary for the married couple to 
seek positions in either large schools, which can use 
two such instructors, or in small schools, which do not 
require instructors to teach in either their major or 
minor fields,

k* Married cou-nles who are teaching must rut 
forth a high degree of cooperation with other school 
employees. The lack of such cooperation will be noticed 
very easily and will invite severe criticism of husband 
and wife teaching combinations.

$3
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Dear Superintendent,
I am conducting a survey of husband and wife 

teaching combinations in the •nubile schools of North Dakota.
If you will fill out the attached card, tear it 

off and drop it in the mall box, I would appreciate It very much. Thank you.
Sincerely,

Roger Piehl Graduate Student 
University of North Dakota

Please list below the names of the "Husband and 
Wife Teaching Combinations" In your school:

Mr. and Mrs. . ..............................
Mr. and Mrs, ................................
Mr. and Mrs..................................
Mr. and Mrs...................................
Mr. and M r s * .......... ..................... .
Name of Superintendent...................... .
Name of school...............................
Address of school
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Date

Dear Superintendent of Schools,
I am writing a thesis on “Husband and Wife 

Teaching Combinations in the nubile schools of 
North Dakota.M It Is under the direction of
Dr. A. V, Overn of the University of North Dakota

I will need a list of the names of all the 
husband and wife combinations in the state. If 
you could give me a list of all the combinations 
in your county, I would be forever grateful.

The fora which is enclosed will accommodate 
the names, addresses, and names of the schools of 
such combinations.

Sincerely,
Roger Piehl
Page
North Dakota

Name of your county.
Names of Husband 
and Wife
Mr, & rs.
Mr, Mrs.
■v. & Mrs.

Name of 
School

Address 
of School
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Sample of the Questionnaire 3ent to Husband and HifeTeaching Combinations in Public Schools
of North Dakota

D e a r  E d u c a t o r :
I  am c o n d u c t i n g  a  s u r v e y  o f  h u s b a n d  a n d  w i f e

t e a c h i n g  c o m b i n a t i o n s  i n  t h e  p u b l i c  s c h o o l s  o f  N o r t h
D a k o t a .  I f  y o u  w i l l  f i l l  o u t  t h e  f o l l o w i n g  q u e s t i o n ­
n a i r e  a n d  r e t u r n  i t ,  y o u r  h e l p  w i l l  b e  g r e a t l y  a p p r e c i a t e d .

S i n c e r e l y  y o u r s ,

P lo v e r  P i e h l
G r a d u a t e  S t u d e n t
P a g e ,  N o r t h  D a k o ta

1 .  Name N r .  a n d  M r s . ________________________________________________________
2 .  Name o f  s c h o o l ______________________________________________ _________________
3 .  A d d r e s s  o f  s c h o o l __________ _______________________________________________
A .  Y o u r  p o s i t i o n  ( c h e c k  o n e ) S u r e r i n t e n d e n t  o f  S c h o o l s  ___

P r i n c i p a l ,  G ra d e  o r  H . S .  _____ 
I n s t r u c t o r  ___

5 .  Y o u r  w i f e ' s  p o s i t i o n  S u p e r i n t e n d e n t  o f  S c h o o l s  _____
P r i n c i p a l ,  G r a d e  o r  H . S .  ___
I n s t r u c t o r  ___

6 .  I s  y o u r  s a l a r y  l o w e r  th a n  t h e  s a l a r y  g i v e n  t o  a
s i n g l e  t e a c h e r  o f  c o m p a r a b l e  q u a l i f i c a t i o n s  an d  
s i m i l a r  p o s i t i o n ? . _______ I f .  gg ,___ov much l o w e r ? ______________

7 .  I s  y o u r  w i f e ' s  s a l a r y  l o w e r  th a n  t h e  s a l a r y  g i v e n  
t o  a  s i n g l e  t e a c h e r  o f  c o m p a r a b l e  q u a l i f i c a t i o n s
an d  s i m i l a r  p o s i t i o n ?  __________________________________________________
I f  s o ,  how much l o v e r ?  ________________________________________________

8 .  How many c h i l d r e n  do  y r u .  h a v e  u n d e r  s c h o o l  a g e ?  ________
9 .  N um ber o f  y o u r  own c h i l d r e n  e n r o l l e d  i n  t h e

e l e m e n t a r y  a n d  h i g h  s c h o o l  ________________________________________
1 0 ,  Num ber o f  y o u r  own c h i l d r e n  e n r o l l e d  i n  s c h o o l s  

b e y o n d  h i g h  s c h o o l  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
1 1 ,  L i s t  b e l o w  t h e  n u m b er  o f  y e a r  y o u  an d  y o u r  w i f e  

h a v e  t a u g h t  t o g e t h e r  a s  man an d  w i f e  i n  y o u r :
1 s t  s c h o o l  _____ 3rd. s c h o o l  _____ 5 t h  s c h o o l ___
2nd s c h o o l  _____ 4 t h  s c h o o l  _____

1 2 ,  B e lo w  a r e  l i s t e d  some r e a s o n s  why a  man a n d  h i s  w i f e  
w a n t  t o  t e a c h  s c h o o l .  C h e c k  t h e  o n e s  w h i c h  a r - ' l y  t o  
y o u r  own s i t u a t i o n .

( 1 )  t o  I n c r e a s e  t h e  f a m i l y  in c o m e  ________
( 2 )  t o  r e l i e v e  t h e  t e a c h e r  s h o r t a g e  ______
( 3 )  b e c a u s e  y o u  e n j o y  t e a c h i n g  ______________
( 4 )  l i s t  an y  o t h e r  r e a s o n s  b e l o w
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Dear Educator,I am conducting a survey of husband, and wife teach­ing combinations in the nubile schools rf North Dakota.
If you will fill in the following questionnaire and re­turn it, your heln will be greatly annreciated. The 
superintendent of your school will have a self-addressed, 
etam-ned envelope provided him to return these questionnaires. Thank you.

Sincerely yours,
Roger Plehl Graduate Student 
Page, North Dakota

1. Name of school ___________________________ _______
2. Address of school___________________ __________
3. Number of teac1 ers in your school system ____________
A. Number of husband and wife teaching combinations _____
5. Your position (Check one) Superintendent of Schools__

Member of school board 
Principal (grade or H.S.V 
Instructor _____6. (For superintendents only) Does your school attempt

to maintain a policy against hiring husband and wife teaching combinations? (Check one) Yes __
No ___7. Do you believe that such teaching combinations

should receive lower salaries than sinp;le teachers 
doing the same work and possessing similar qualifications? Yes ___

No ___8. Do you approve of a mar and M s  wife teaching in
the same school system? Yes ___

No ___9. (Do not answer this question if the answer to question 8 is yes). Do you approve of a man and 
his wife teaching in the same school system Ifthey teach in different buildings? Yes ___

No ___10. List the number of years you have taught in y ur:
1st school ___ 2nd sohool ___ 5th school2nd school ___ 3rd school ___

11. Some of the advantages of husband and wife teaching combinations are listed below. Check the ones that you agree with.
(a) relieves the teacher shortage........_____(b) promotes cooperation among the faculty. _____
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(c) teacher tenure ie longer...............
(d) sets up a good example of married

life for the students............. ....
(e) such combinations are more interested

in the school.................... ...
(f) list any other advantages below

Sample of the Questionnaire Sent to School Board and
Faculty Members of Public Schools of

North Daltota (Continued)

12. Some of the disadvantages of husband and wife teaching
combinations are listed below. Chee! the ones that 
you agree with.(a) their family disputes are carried

into the school................... .....(b) married couples clo not mix veil with
other members of the faculty. . . . , _____

(c) pregnancy tends to interrupt theirteaching contracts................. .....
(d) They tend to favor.each other inassigning teacher load and similar assignments.............................
(e) they are more Interested in increas­

ing their family income than they are in helping to build a goodschool....................................
(f) list any other disadvantages below
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