





Appendix D
Permission to Reproduce Copy Written Material from Curtis Bonk, Ph.D.
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Appendix E
Permission to Use and Modify the Online Faculty Satisfaction Survey
from Doris Bolliger, Ph.D.

Original
From: Dons U Bolliger 1 g
Sent: Monday, January 18, 2010 02:58 PM

To: rvan@brovold.com
Subject: Re: Research Article

Dear Ryan,

Thank you for contacting me and for your interest in my work. I am attaching the faculty
satisfaction questionnaire for your use. You have my permission to utilize or modify it
according to your needs.

Sincerely,
Dr. Bolliger

Doris U. Bolliger, EdD.

Assistant Professor of Instructional Technology
College of Education

Department of Professional Studies

University of Wyoming

1000 E. University Avenue, ED 322

Laramie, WY 82071

Ph 307-766-2167 dorisbollicer@gmail com

On Tue, Jan 12, 2010 at 11:00 AM, <rvan/@brovold.com= wrote:
Professor Bolliger,

Greetings. I read your article published last spring titled “Factors influencing faculty satisfaction
with online teaching and leaming in higher education ™ I like the article as ] have an interest in
the subject matter.

I would Iike to use your work as a foundation and conduct additional research on faculty
satisfaction. I am a doctoral student in educational leadership and my dissertation subject is on
faculty satisfaction teaching prepared or “canned” online cumculum. To that end, would you
allow me to see the actual survey instrument you used in your study? If it fit my research, would
there be a possibility for me to use your instrument in my study?

Thank you for your time and consideration. I would be happy to visit with you at your
convenience.

Sincerely,

Ryan Brovold
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Appendix F
Study Instrument

The level of my interactions with students in the online course is higher than in a
traditional face-to-face class.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

The flexibility provided by the online environment is important to me.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

My online students are actively involved in their learning.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

I incorporate fewer resources when teaching an online course as compared to
traditional teaching.

o Strongly Agree

Agree

Disagree

Strongly Disagree

N/A

o O O O

The technology I used for online teaching is reliable.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A
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10.

11.

[ have a higher workload when teaching an online course as compared to the traditional
one.

Strongly Agree

Agree

Disagree

Strongly Disagree

N/A

O O O O O

[ miss face-to-face contact with students when teaching online.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

[ do not have any problems controlling my students in the online environment.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

[ look forward to teaching my next online course.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

My students are very active in communicating with me regarding online course matters.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

[ appreciate that I can access my online course any time it is convenient to me.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A
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12. My online students are more enthusiastic about learning than their traditional

counterparts.

o Strongly Agree
Agree

o Disagree

o Strongly Disagree

o N/A

13. I have to be more creative in terms of the resources used for the online course.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

14. Online teaching is often frustrating because of technical problems.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

15. It takes me longer to prepare for an online course on a weekly basis than for a face-to-
face course.
o Strongly Agree

Agree

Disagree

Strongly Disagree

N/A

o O O O

16. I am satisfied with the use of communication tools in the online environment (e.g., chat
rooms, threaded discussions, etc.).
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A
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17. I'am able to provide better feedback to my online students on their performance in the

course.

o Strongly Agree
Agree

o Disagree

o Strongly Disagree

o N/A

18. I am more satisfied with teaching online as compared to other delivery methods.

O

o O O

Strongly Agree
Agree

Disagree

Strongly Disagree
N/A

19. My online students are somewhat passive when it comes to contacting the instructor
regarding course related matters.

O

o O O

Strongly Agree
Agree

Disagree

Strongly Disagree
N/A

20. It is valuable to me that my students can access my online course from any place in the

world.

o Strongly Agree
Agree

o Disagree

o Strongly Disagree

o N/A

21. The participation level of my students in the class discussions in the online setting is
lower than in the traditional one.

O

o O O

Strongly Agree
Agree

Disagree

Strongly Disagree
N/A
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22. My students use a wider range of resources in the online setting than in the traditional

one.

o Strongly Agree

o Agree

o Disagree

o Strongly Disagree
o N/A

23. Technical problems do not discourage me from teaching online.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

24. 1 receive fair compensation for online teaching.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

25. Not meeting my online students face-to-face prevents me from knowing them as well as
my on-site students.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

26. I am concerned about receiving lower course evaluations in the online course as
compared to the traditional one.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A
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27. Online teaching is gratifying because it provides me with an opportunity to reach
students who otherwise would not be able to take courses.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

28. It is more difficult for me to motivate my students in online environment than in the
traditional setting.
o Strongly Agree

Agree
o Disagree
o Strongly Disagree
o N/A

29. Are you satisfied teaching online?
o Yes
o No

30. What is your employment status?
o Full-time

o Part-time/Adjunct

31. What is your discipline (i.e. Accounting, English, Medical Terminology, etc)?

32. Select the range of credits you teach in a typical year.

Face-to-face Online Hybrid/Blended Other

Academic Year

33. Select the range of students you teach in a typical year.

Face-to-face Online Hybrid/Blended Other

Academic Year
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34. Indicate the type(s) of prepared curriculum you use when you teach online.

[J Quizzes/Test Banks [J Homework

[J Slides/Presentations (1 Graphics/Images

[] Interactive Labs (1 Tables/Diagrams

[1 Reading Assignments (1 Other

[J Handouts [J Idon’tuse prepared curriculum.

35. Indicate the source(s) of the prepared curriculum you use.

Book publisher

[l Random Internet Searches

Product Manufacturer

[1 Other

Online Community

[J Idon’tuse prepared curriculum.

College’s Instructional Design
Department

36. What are you major frustrations about teaching online?

37. What do you like the most about teaching online?

38. How many years have you taught courses online?

39. What s your age?




40. What is your gender?

41.

o Male
o Female
o Prefer not to answer

Is English you native language?
o Yes

o No

o Prefer not to answer
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Appendix G
Institutional Review Board Permission to Conduct the Pilot Study

UNIVERSITY OFLmNORTH DAKOTA

INSTITUTIONAL REVIEW BOARD
/o RESEARCH DEVELOPMENT AND COMPLIANCE
DIVISION OF RESEARCH

TWAMLEY HALL ROOM 106

264 CENTENNIAL DRIVE STOP 7134

GRAND FORKS ND 56202-7134

(701) 7174279
FAX {701) 777-6708
November 1, 2011 weaw undl, edu/dept/roc/ regucomm/IR8

Ryan Bravold
1053 141" Avenue
Clear Lake, MN 55319

Dear Mr. Brovokd:

We are pleased to inform you that your project titfed, "Faculty Satisfaction Teaching Online; Dces Using
Prepared Curriculum Matter? - Piot Study” (IRB-201111-104) has besn reviewed and approved by the
University of North Dakota Institutional Review Board (IRB), The expi hi | is
Nevember 3, 2012, Your project cannot confinue beyond this date without an approved Research Project
Review and Progress Raport,

As principa! Investigator for a study involving human participants, you assume certain respongibilities to
the University of North Dakota and the UND IRB. Specifically, an unanticipated problem or adverse event
cccurring in the course of the research project must be reported within 5 days to the IRB Chairperson or
the IRB office by submitting an Unanlicipated Problem/Adverse Event Form. Any changes to or
departures from the Protocol or Consent Forms must receive IRB approval prior to being implemented
(except where necessary to eliminate apparent iImmediate hazards to the subjects or others.)

All Full Board and Expedited proposals must be reviewed al least onca a yesr, Approximately ten monthe
from your initial review date, you will recelve a letter stating that approval of your project is about to
axpire If a complete Research Projact Review and Progress Report is not received as scheduled, your
project will be terminated, and you must stcp all research procedures, recruitment, enroliment,
interventions, data collection, and data analysis. The IR8 will not aceept future research projects from you
until research is curent. In order to avoid a discontinuation of IRB approval and possibla suspension of
your research, the Research Project Review and Progress Report must be returned to the IRB office at
‘east six weeks before the expiration date listed above. If your research, including data analysis, ie
completed before the axpiration date, you must submit a Research Projact Temmination form to the IRB
office so your file can be closad. The required forms are available on the IRB wabsite,

if you have any questions or concerns, please feel free to call me at {701) 777-4278 or e-mall
michesie.bowles@research.und. edu.

IRB Coord‘inalu o %k

MLBijle

Enciosures
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REPORT OF ACTION: EXEMPT/EXPEDITED REVIEW
University of North Dakota Institutional Review Board

Date:  11/12011 Project Number: 180-201111-104

Principal Investigator: - Broveld, Ryan

Department: Educationzl Leadership

Project Title: Faculty Satisfaction Teaching Online: Does Using Prepared Curriculum Matter? - Pilot Study

The above referenced project was reviewed by a designated member for the University's Institutional Review Board
on _November 4, 2011 and the following action was taken:

O Project approved. Expedited Review Category Nao.

Next scheduled review must be bafore:

[] Coples of the attached consent form with the IRE approval stamp datod
must be used in obtaining consent for this study.

Eer/*o}act approved, Expedited Category No. hg.‘ﬁ'-_b,. C 7,)

This approval is valid untll . Navember. 3, 2012 _____ @&slong as approved procedures are followed. No
periodic review scheduled uniess so stated in ihe Remarks Section,
[] Coples of the attached consent form with the IRB approval stamp dated —

must be used in obtaining consent for this study.

0 Minor medifications required. The required corrections/additions must be submittad fo RDC for raview and
spproval This study may NOT be started UNTIL final IRB approval has been received.

[7] Project approval deferred. This study may not be started until final IRB approval has been received.
(See Remarks Section for further information.)

0 Disapproved claim of exemption, This project requires Expedited or Full Board review. The Human Subjects
Reviaw Form mast be filled out and submitted to the IRB for review

[ Proposed project is not human sublect research and does not require IRB review.
[0 Not Research (7] Not Human Subject

PLEASE NOTE: Requestod revisions for student proposals MUST include adviser's signature, All revisions
MUST be highlighted,

Education Requirements Completed. (Project cannaot ba started until IRB education reguirements are mat.)
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Appendix H
Institutional Review Board Permission to Conduct the Study

UNIVERSITY OFNNORTH D AKOTA

INSTITUTIONAL REVIEW BOARD

/0 RESEARCH DEVELOPMENT AND COMPLIANCE

DIVISION OF RESEARCH

TWAMLEY HALL ROOM 108

264 CENTENNIAL DRIVE STOP 7134

GRAND FORXS ND 58202-7134

(701) 777-4279

FAX (701) 777-6708

hatp://und.edu e development/institutional-review-baard/

February 2, 2012

Ryan Brovold
1963 141* Avenua
Clear Lake, MN 55319

Dear Mr. Broveold:

We are pleased to inform you that your project bflec, “Faculty Satisfaction Teaching Online: Does Using
Prepared Curriculum Matter?” (IRB-201201-233) has been reviewed and approved by the University of
Nerth Dakota Institutional Review Board (IRB). The expiration date of this approval is January 28, 2013,
Your project cannot continue beyond this dats without an approved Research Project Review and
Progress Report,

As principal investigator for a study Invelving human participants, you assume certain responsibilities to
the University of North Dakota and the UND IRB. Specifically, an unanticipated problem or adverse event
occurring in the course of the research project must be reported within 5 days to the IRB Chairperson or
the IRB office by submitting an Unanticipated ProblemiAdverse Event Form, Any changes to of
departures from the Protocol or Consent Forms must receive IRB approval prior to baing implemented
(except where necessary to eliminate apparent immediate hazards to the subjects or others,)

All Full Board and Expedited proposals must be reviewed at least once a year, Approximately ten months
from your Initlal review date, you wil receive z letter stating that approval of your project s about to
expire. |f a complete Research Project Review and Progress Report is not received as scheduled, your
project will be terminated, and you must slop all research procedures, recruitment, enroliment,
interventions, data collection, and data analysis. The IRB will not accept future research projects from you
untl! research is current. In order to avoid a discontinuation of IRB approval and possible suspension of
your research, the Research Project Review and Progress Report must be returned to the IRB office at
least six weeks before the explralion date listed above. If your research, inciuding data analysis, is
completed before the expiration date, you musi submit a Research Project Termination form 1o the IRB
office so your file can be closad. The required forms are avaiiable on the IRB website

if you have any questions or concerns, please feel free to call me at (701) 777-4279 or e-mail
michelle. bowies@research und edu,

Sincersly,

/ ]//(;’/f/(f( & /»/2’/&2{)

Michelle L Bowles, M.P A, CIP

IRB Coordinator
MLB/jle
Enclosures

UND b an equsl acton
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INFORMED CONSENT
TITLE: Faculty Satisfaction Teaching Online: Does Using Prepared Curriculum Matter?
PROJECT DIRECTOR: Ryan Brovold
PHONE # 612-367-3642

DEPARTMENT: Educational l.eadership

A person who is to participate in this research must give his or her informed consent to such
participation. This consent must be based on an understanding of the nature and risks of the
research. This document provides information that is important for this understanding, Research
projects include only subjects who choose to take part. Please take your time in making your
decision as to whether to participate,

You are invited to be in a research study regarding faculty satisfaction teaching. You received
this invitation because your college has identified you as a faculty member who teaches online.

The purpose of this research study is to understand the effects that prepared curriculum has on
faculty satisfaction,

Faculty from six community colleges in the upper Midwest will take part in this study,
The survey contains 40 questions and will take approximately 15-20 minutes to complete.

If you choose to participate in the study, click the button below ecknowledging that you have
read and understood this informed consent form. After you click the button, & new web page
will appear with a list of questions. Read each question carefully und mark your response to the
question. You may choose to not answer any question.

You may experience frustration that is ofien experienced when completing surveys. Some
questions may be of a sensitive nature, &nd you may therefore become upsct as a result,
However, such risks are not viewed as being in excess of “minimal risk”

I, however, you become upset by questions, vou may stop at any time or choose not (o answet' a
question, [f vou would like to talk to someone about your feelings about this study, you are
encouraged to contact a professional counseling service in your area,

You will not benefit personally from being in this study. However, | hope that in the future, other
people might benefit from this study because faculty satisfaction is an important issue.

You will not have any costs for being in this research study.
You will not be paid for being in this research study.

University of North Dakota
Institutional Review Board
Approved on ___JAN 30 201

| Expires on JAN 29 2013
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The University of North Dakota and the researcher are receiving no payments from other
agencies, organizations, or companies to conduct this research study.

The records of this study will be kept private to the extent permitted by law. In any report about
this study that might be published, you will not be identified. Your study record may be reviewed
by Government agencies, and the University of North Dakota Institutional Review Board,

Any information that is obtained in this study and that can be identified with you will remain
confidential and will be disclosed only with your permission or as required by law.
Confidentiality will be maintained by means of keeping the data secure and only allowing the
researcher access 1o the data,

If [ write a report or article about this study, [ will describe the study results in a summurized
manner 5o that you cannot be identified. The information might be released to your institution for
purposes of further trying to understand and improve faculty satisfaction.

Your participation is voluntary. You may choose not to participate or you may discontinue your
participation at any time without penalty or loss of benefits to whick you are otherwise entitled.
Your decision whether or not to participate will not affect your current or future relations with
the University of North Dakota.

The rescarcher conducting this study is Rvan Brovold. You may ask any questions you have
before or after the study. You can contact the researcher at 612-567-3642, or Dr. Jeffrcy Sun at
701-777-3452.

[f you have questions regarding your rights as a research subject, or if you have any concems ar
complaints about the research, you may contact the University of North Dakota Institutional
Review Board at (701) 777-4279. Please call this number if you cannot reach rescarch staff, or
you wish to talk with someone else.

By clicking the “I Agree™ button below indicates that this research study has heen explained to
you, that your questions have been answered, and that you agree to take part in this study.

University of North Dakota
Institutional Review Board
Approved on JAR 30 2012

2 Expires on JAN 29 2013
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REPORT OF ACTION: EXEMPT/EXPEDITED REVIEW
University of North Dakota Institutional Review Board

Date: _ /2312012 Project Number: _ 1R3-201201-233

Principal Investigator: Brovpyp_. .R!'?“

Department:  Educational Leadership

Project Title:  Faculty Sa(i_sfagbon Teaching Online: Does Using Prepared Currioulum Matter?

The above referancad project was reviewad by a designated member for the University's Instituticnal Review Board
on __ January 30, 2012  and the following action was taken;

¢ Froject approved. Expedited Review Category No, 7

Next schedued review must be before: January 29, 2013

w Copies of the attached consent form with the IRB approval stamp dated _ January 30, 2012
must be used in obtaining consent for this study.

Project approved. Exempt Review Category No. - S
This approvalisvaldunt EE e ) ___ aslong as approved procedures are followed. No
periodic review scheduded unkess sc stated in the Remarks Section.
Copies of the attached consent form with the IRB approval stamp dated
must be used in obtaining consent for this study.
0 Minor medifications required, The required correctiors/addiions must be submitted 1o RDC for review and
spproval This study may NOT be started UNTIL final IRB approval has been received.
| Project approval deferred, This study may not be started until final IRB approval has been received.
(See Remarks Section for further information. )

O Disappraved claim of exemption, This project requires Expedited or Full Board review. The Human Subjects
Review Form must be Blled cut and submitted to the IRB for revisw,

[ Propesed project is not human subject research and does not require IRB review.
[ Not Research [0 Not Human Subject

PLEASE NOTE: Requested revisions for student proposals MUST include adviser's signature. All revisions
MUST be highlighted.

%Educazion Recuirements Completed. (Project cannot be started until IRB aducation requirements are met.)

ce: Dr, Jeffrey Su 2 /?o / 2 &=
. Dr, Jefirey Sun (naraitach.) Signature of Degnated IRB Membar 7 Date
UND's Institutional Review Board

[fthe propesed projest (cinical medical) s Lo be part of a regearch activity funded by a Fedaral Agoncy, a special assurance
atatement or a compleded 310 Form may be required, Contact RDC to obtain the requirad documents.

(Revised 1042006}
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Appendix |
Institutional Review Board Permission to Modify the Study Protocol

REPORT OF ACTION: PROTOCOL CHANGE
University of North Dakota Institutional Review Board

Date:  3/7/2012 Project Number:  IRBE-201201-233

Principal Investigator:  Brovold, Ryan

Department: Educational Leadership

Project Title: Faculty Satisfaction Teeching Online: Does Using Prepared Curriculum Matter?

The above referenced project was reviewed by a Designated Member for the University’s Institutional Review Beard
on March 19, 2012 and the following action was taken:

Protocc! Change approved. Expedited Review Category No. 77

Next scheduled review must be before. January 29, 2013
0O Coples of the attached consent form with the IRB approval stamp dated

must be used in obtaining consent for this study,

Protocel Change approved. Exempt Review Category No,

This approval is valid until ___ aslong as approved proceduras are followad.
No periodic review scheduled unless 20 stated In the Remarks Section.

O Copies of the attached consent form with the IRB approval stamp dated

must be used in obtaining consent for this study.

O Minor medifications required. The required corrections/additicns must be submitted to RDC for review ané
approval This study may NOT be started UNTIL final IRB approval has been recelved.
(See Remarks Section for further Information.)

[m] Protecol Change approval deferred. This study may not be started until final IRB approval has been received.
{See Remarks Section for further information,)

[ Profocol Change disapproved. This study may not be started until final IRB approval has been received.

REMARKS: Any unanticipated problem or adverse occurrence in the course of the research project must
be reported within 6 days to the IRB Chairperson or RDC by submitting an Unanticipated
ProblomJ/Adverse Event Form.

Any changes to the Protocol or Consent Forms must recelve IRB approval prior to heing
Implemented (except where necessary to oliminate apparent immediate hazards to the subjects
or others).

PLEASE NOTE: Requested revislons for student proposals MUST include adviser’s signature. All rovisions
MUST be highlighted.

Education Requirements Completad. {Project cannot ba started until IRB education requirements are met.)

AV e fun

G2 Dr, Jeffrey Sun (no attach.) Signature of Designated IRB Member Date
UND's institutional Review Board

If the proposed pecject {clinical medical) is 1o be part of a research activity funded by a Federal Agency, a special assurance
statament or a completed 310 Fenm may be required. Contact RDC to abtain the required documents,

{Revised 10/2008)
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Appendix J
Pearson Correlation Matrix of the Faculty Satisfaction Items

gl g2 g3 g4 g5 g6 q7 g8 g9 ql0 gqll gl2 gl3 ql4

ql 1.00000 | -0.03832 0.06900 0.18540 | -0.05688 0.14365 0.06590 0.06729 0.10912 | -0.01483 0.01809 0.12468 0.00571 0.12089

0.6591 0.4265 0.0313 0.5123 0.0965 0.4476 0.4381 0.2077 0.8644 0.8351 0.1496 0.9475 0.1625

02 -0.03832 1.00000 0.32016 0.10933 0.27929 | -0.05562 | -0.22928 0.13075 0.50390 0.28436 0.42349 0.01881 0.05924 0.04184

0.6591 0.0002 0.2068 0.0010 0.5217 0.0075 0.1306 <.0001 0.0008 <.0001 0.8285 0.4949 0.6299

P 0.06900 0.32016 1.00000 0.09209 0.27119 0.02153 | -0.26511 0.07199 0.38362 0.29260 0.44252 0.14859 0.06758 | -0.01963

0.4265 0.0002 0.2881 0.0015 0.8043 0.0019 0.4067 <.0001 0.0006 <.0001 0.0854 0.4361 0.8212

G 0.18540 0.10933 0.09209 1.00000 0.05845 0.15162 | -0.05327 0.09953 0.09296 0.16212 0.18867 0.17469 0.11905 0.17812

0.0313 0.2068 0.2881 0.5007 0.0792 0.5395 0.2508 0.2835 0.0603 0.0284 0.0427 0.1691 0.0387

o -0.05688 0.27929 0.27119 0.05845 1.00000 0.13011 | -0.21543 0.07767 0.31518 0.13278 0.30186 0.00089 0.18394 | -0.22021

0.5123 0.0010 0.0015 0.5007 0.1326 0.0121 0.3706 0.0002 0.1247 0.0004 0.9918 0.0327 0.0103

46 0.14365 | -0.05562 0.02153 0.15162 0.13011 1.00000 0.00441 0.02938 | -0.02788 0.04521 0.07737 0.09454 0.31212 0.08514

0.0965 0.5217 0.8043 0.0792 0.1326 0.9596 0.7352 0.7482 0.6026 0.3724 0.2754 0.0002 0.3262

q7 0.06590 | -0.22928 | -0.26511 | -0.05327 | -0.21543 0.00441 1.00000 0.07712 | -0.20192 | -0.12003 | -0.17559 0.04495 | -0.06973 0.16809

0.4476 0.0075 0.0019 0.5395 0.0121 0.9596 0.3740 0.0188 0.1656 0.0416 0.6047 0.4216 0.0513

8 0.06729 0.13075 0.07199 0.09953 0.07767 0.02938 0.07712 1.00000 0.07384 0.33485 0.02614 0.08184 | -0.04314 | -0.04504

0.4381 0.1306 0.4067 0.2508 0.3706 0.7352 0.3740 0.3947 <.0001 0.7635 0.3453 0.6194 0.6040

1@ 0.10912 0.50390 0.38362 0.09296 0.31518 | -0.02788 | -0.20192 0.07384 1.00000 0.23329 0.38018 0.07601 0.22018 0.02309

0.2077 <.0001 <.0001 0.2835 0.0002 0.7482 0.0188 0.3947 0.0065 <.0001 0.3809 0.0103 0.7903

q10 -0.01483 0.28436 0.29260 0.16212 0.13278 0.04521 | -0.12003 0.33485 0.23329 1.00000 0.22199 0.11235 | -0.04612 0.04526

0.8644 0.0008 0.0006 0.0603 0.1247 0.6026 0.1656 <.0001 0.0065 0.0097 0.1945 0.5953 0.6022

qil 0.01809 0.42349 0.44252 0.18867 0.30186 0.07737 | -0.17559 0.02614 0.38018 0.22199 1.00000 0.14382 0.14350 0.03563

0.8351 <.0001 <.0001 0.0284 0.0004 0.3724 0.0416 0.7635 <.0001 0.0097 0.0961 0.0968 0.6816

q12 0.12468 0.01881 0.14859 0.17469 0.00089 0.09454 0.04495 0.08184 0.07601 0.11235 0.14382 1.00000 0.06442 0.14185

0.1496 0.8285 0.0854 0.0427 0.9918 0.2754 0.6047 0.3453 0.3809 0.1945 0.0961 0.4579 0.1008

q13 0.00571 0.05924 0.06758 0.11905 0.18394 0.31212 | -0.06973 | -0.04314 0.22018 | -0.04612 0.14350 0.06442 1.00000 0.06217

0.9475 0.4949 0.4361 0.1691 0.0327 0.0002 0.4216 0.6194 0.0103 0.5953 0.0968 0.4579 0.4738

q14 0.12089 0.04184 | -0.01963 0.17812 | -0.22021 0.08514 0.16809 | -0.04504 0.02309 0.04526 0.03563 0.14185 0.06217 1.00000
0.1625 0.6299 0.8212 0.0387 0.0103 0.3262 0.0513 0.6040 0.7903 0.6022 0.6816 0.1008 0.4738




GLT

Pearson Correlation Matrix of the Faculty Satisfaction Items (Continued)

gl5 gl6 ql7 gl8 gl9 g20 g21 g22 g23 g24 925 026 q27 028
ql 0.19338 | -0.03168 0.20874 0.20486 0.27657 | -0.03120 0.20848 | -0.00470 0.04291 | -0.03446 0.09737 | -0.03490 0.07455 0.09515
0.0246 0.7153 0.0151 0.0171 0.0012 0.7194 0.0152 0.9568 0.6212 0.6915 0.2612 0.6878 0.3901 0.2723
02 -0.10024 0.21438 0.16784 | -0.00916 | -0.00429 0.32705 0.03183 0.11237 0.41148 0.14686 | -0.08897 0.15756 0.27024 | -0.13853
0.2474 0.0125 0.0517 0.9160 0.9606 0.0001 0.7140 0.1944 <.0001 0.0892 0.3048 0.0680 0.0015 0.1091
P -0.15755 0.09007 0.17016 0.00196 | -0.04902 0.20426 | -0.03407 0.21967 0.22713 0.02392 | -0.25155 | -0.06956 0.31910 | -0.05108
0.0680 0.2989 0.0485 0.9820 0.5723 0.0175 0.6948 0.0105 0.0081 0.7831 0.0032 0.4227 0.0002 0.5563
G 0.20400 0.07786 0.14271 0.09886 0.29290 0.12227 0.19530 0.11152 0.09421 0.08802 | -0.01978 0.08548 0.11290 0.04145
0.0176 0.3694 0.0987 0.2540 0.0006 0.1577 0.0232 0.1978 0.2771 0.3100 0.8199 0.3242 0.1923 0.6331
o 0.06225 0.27391 0.15209 0.00848 | -0.05960 0.28088 | -0.01951 0.12187 0.35053 0.03864 | -0.06253 0.10105 0.23006 | -0.14290
0.4732 0.0013 0.0782 0.9222 0.4923 0.0010 0.8223 0.1591 <.0001 0.6563 0.4712 0.2435 0.0073 0.0982
46 0.50200 | -0.12917 0.22864 0.12389 0.14334 0.07931 0.09234 0.02459 | -0.05153 | -0.15350 0.03475 0.08780 0.02821 0.12341
<.0001 0.1354 0.0076 0.1522 0.0972 0.3605 0.2868 0.7771 0.5528 0.0755 0.6891 0.3112 0.7453 0.1539
a7 0.22053 | -0.04749 | -0.06753 0.09000 | -0.02824 | -0.14887 | -0.06697 | -0.18167 | -0.19793 0.01091 0.39809 0.08863 | -0.11870 0.17425
0.0102 0.5844 0.4365 0.2992 0.7451 0.0848 0.4402 0.0350 0.0214 0.9000 <.0001 0.3067 0.1703 0.0433
8 0.02413 0.06949 0.06619 0.09960 | -0.03498 0.02997 | -0.09861 0.06551 0.14600 0.12905 | -0.17000 0.06854 | -0.02565 | -0.10174
0.7811 0.4232 0.4456 0.2504 0.6871 0.7300 0.2552 0.4503 0.0911 0.1358 0.0487 0.4296 0.7677 0.2403
1@ -0.04299 0.25737 0.18723 0.11017 | -0.01031 0.27435 0.03251 0.10034 0.31345 0.13376 | -0.13825 0.03936 0.42026 | -0.14253
0.6205 0.0026 0.0297 0.2034 0.9055 0.0013 0.7082 0.2469 0.0002 0.1219 0.1098 0.6504 <.0001 0.0991
q10 -0.04250 0.02925 0.16745 | -0.00173 | -0.20938 0.24347 | -0.05539 0.11551 0.08543 0.00070 | -0.25828 0.01647 0.27847 | -0.16344
0.6246 0.7363 0.0522 0.9841 0.0148 0.0044 0.5234 0.1822 0.3245 0.9936 0.0025 0.8496 0.0011 0.0582
qil 0.02396 0.21206 0.21521 0.16971 0.04072 0.50059 0.01738 0.20062 0.33772 0.02204 | -0.08672 | -0.00066 0.32017 | -0.10989
0.7826 0.0135 0.0122 0.0491 0.6391 <.0001 0.8415 0.0196 <.0001 0.7997 0.3173 0.9939 0.0002 0.2045
q12 0.17655 0.08368 0.44749 0.33949 0.20969 0.09130 0.08939 0.22763 0.09001 0.06230 | -0.13426 0.06106 0.19337 0.14424
0.0405 0.3346 <.0001 <.0001 0.0146 0.2923 0.3025 0.0079 0.2992 0.4728 0.1205 0.4817 0.0246 0.0951
q13 0.30190 0.04609 0.14300 | -0.05415 | -0.03569 0.06722 0.06838 0.19806 | -0.03502 | -0.07065 | -0.04734 0.16800 0.15110 | -0.01381
0.0004 0.5955 0.0980 0.5328 0.6811 0.4385 0.4307 0.0213 0.6868 0.4155 0.5856 0.0515 0.0802 0.8737
q14 0.22474 | -0.03736 0.02039 0.05540 0.18091 | -0.03252 0.07500 | -0.04817 | -0.00200 0.14562 0.13797 0.12986 0.05399 0.23771
0.0088 0.6670 0.8144 0.5233 0.0357 0.7081 0.3873 0.5790 0.9816 0.0919 0.1105 0.1333 0.5340 0.0055




9.1

Pearson Correlation Matrix of the Faculty Satisfaction Items (Continued)

gl g2 g3 g4 g5 g6 q7 g8 g9 ql0 gqll gl2 gl3 ql4
q15 0.19338 | -0.10024 | -0.15755 0.20400 0.06225 0.50200 0.22053 0.02413 | -0.04299 | -0.04250 0.02396 0.17655 0.30190 0.22474
0.0246 0.2474 0.0680 0.0176 0.4732 <.0001 0.0102 0.7811 0.6205 0.6246 0.7826 0.0405 0.0004 0.0088
q16 -0.03168 0.21438 0.09007 0.07786 0.27391 | -0.12917 | -0.04749 0.06949 0.25737 0.02925 0.21206 0.08368 0.04609 | -0.03736
0.7153 0.0125 0.2989 0.3694 0.0013 0.1354 0.5844 0.4232 0.0026 0.7363 0.0135 0.3346 0.5955 0.6670
q17 0.20874 0.16784 0.17016 0.14271 0.15209 0.22864 | -0.06753 0.06619 0.18723 0.16745 0.21521 0.44749 0.14300 0.02039
0.0151 0.0517 0.0485 0.0987 0.0782 0.0076 0.4365 0.4456 0.0297 0.0522 0.0122 <.0001 0.098 0.8144
qi8 0.20486 | -0.00916 0.00196 0.09886 0.00848 0.12389 0.09000 0.09960 0.11017 | -0.00173 0.16971 0.33949 | -0.05415 0.05540
0.0171 0.9160 0.9820 0.2540 0.9222 0.1522 0.2992 0.2504 0.2034 0.9841 0.0491 <.0001 0.5328 0.5233
q19 0.27657 | -0.00429 | -0.04902 0.29290 | -0.05960 0.14334 | -0.02824 | -0.03498 | -0.01031 | -0.20938 0.04072 0.20969 | -0.03569 0.18091
0.0012 0.9606 0.5723 0.0006 0.4923 0.0972 0.7451 0.6871 0.9055 0.0148 0.6391 0.0146 0.6811 0.0357
420 -0.03120 0.32705 0.20426 0.12227 0.28088 0.07931 | -0.14887 0.02997 0.27435 0.24347 0.50059 0.09130 0.06722 | -0.03252
0.7194 0.0001 0.0175 0.1577 0.0010 0.3605 0.0848 0.7300 0.0013 0.0044 <.0001 0.2923 0.4385 0.7081
21 0.20848 0.03183 | -0.03407 0.19530 | -0.01951 0.09234 | -0.06697 | -0.09861 0.03251 | -0.05539 0.01738 0.08939 0.06838 0.07500
0.0152 0.7140 0.6948 0.0232 0.8223 0.2868 0.4402 0.2552 0.7082 0.5234 0.8415 0.3025 0.4307 0.3873
22 -0.00470 0.11237 0.21967 0.11152 0.12187 0.02459 | -0.18167 0.06551 0.10034 0.11551 0.20062 0.22763 0.19806 | -0.04817
0.9568 0.1944 0.0105 0.1978 0.1591 0.7771 0.0350 0.4503 0.2469 0.1822 0.0196 0.0079 0.0213 0.5790
23 0.04291 0.41148 0.22713 0.09421 0.35053 | -0.05153 | -0.19793 0.14600 0.31345 0.08543 0.33772 0.09001 | -0.03502 | -0.00200
0.6212 <.0001 0.0081 0.2771 <.0001 0.5528 0.0214 0.0911 0.0002 0.3245 <.0001 0.2992 0.6868 0.9816
q24 -0.03446 0.14686 0.02392 0.08802 0.03864 | -0.15350 0.01091 0.12905 0.13376 0.00070 0.02204 0.06230 | -0.07065 0.14562
0.6915 0.0892 0.7831 0.3100 0.6563 0.0755 0.9000 0.1358 0.1219 0.9936 0.7997 0.4728 0.4155 0.0919
425 0.09737 | -0.08897 | -0.25155 | -0.01978 | -0.06253 0.03475 0.39809 | -0.17000 | -0.13825 | -0.25828 | -0.08672 | -0.13426 | -0.04734 0.13797
0.2612 0.3048 0.0032 0.8199 0.4712 0.6891 <.0001 0.0487 0.1098 0.0025 0.3173 0.1205 0.5856 0.1105
426 -0.03490 0.15756 | -0.06956 0.08548 0.10105 0.08780 0.08863 0.06854 0.03936 0.01647 | -0.00066 0.06106 0.16800 0.12986
0.6878 0.0680 0.4227 0.3242 0.2435 0.3112 0.3067 0.4296 0.6504 0.8496 0.9939 0.4817 0.0515 0.1333
427 0.07455 0.27024 0.31910 0.11290 0.23006 0.02821 | -0.11870 | -0.02565 0.42026 0.27847 0.32017 0.19337 0.15110 0.05399
0.3901 0.0015 0.0002 0.1923 0.0073 0.7453 0.1703 0.7677 <.0001 0.0011 0.0002 0.0246 0.0802 0.5340
q28 0.09515 | -0.13853 | -0.05108 0.04145 | -0.14290 0.12341 0.17425 | -0.10174 | -0.14253 | -0.16344 | -0.10989 0.14424 | -0.01381 0.23771
0.2723 0.1091 0.5563 0.6331 0.0982 0.1539 0.0433 0.2403 0.0991 0.0582 0.2045 0.0951 0.8737 0.0055




LLT

Pearson Correlation Matrix of the Faculty Satisfaction Items (Continued)

gl5 gl6 ql7 gl8 gl9 g20 g21 g22 g23 g24 925 026 q27 028

q15 1.00000 | -0.11006 0.05408 0.10842 0.17216 | -0.05590 0.01138 0.00040 0.06990 | -0.08852 0.08720 0.11616 | -0.09052 0.09351

0.2038 0.5333 0.2107 0.0459 0.5196 0.8958 0.9963 0.4205 0.3073 0.3146 0.1797 0.2965 0.2807

q16 -0.11006 1.00000 0.16673 0.06471 | -0.09923 0.19130 | -0.04639 0.03156 0.25295 0.13632 0.07227 | -0.00277 0.37167 | -0.00816

0.2038 0.0533 0.4559 0.2522 0.0262 0.5932 0.7163 0.0031 0.1149 0.4048 0.9746 <.0001 0.9252

q17 0.05408 0.16673 1.00000 0.39223 0.14160 0.12006 0.18953 0.13896 0.15129 0.11188 | -0.09350 0.16295 0.14648 0.09572

0.5333 0.0533 <.0001 0.1014 0.1654 0.0277 0.1080 0.0798 0.1964 0.2807 0.0590 0.0900 0.2694

qi8 0.10842 0.06471 0.39223 1.00000 0.27627 0.18351 0.20199 0.01451 0.22527 0.08723 | -0.00549 0.02590 0.08035 0.08628

0.2107 0.4559 <.0001 0.0012 0.0331 0.0188 0.8673 0.0086 0.3144 0.9496 0.7655 0.3543 0.3197

q19 0.17216 | -0.09923 0.14160 0.27627 1.00000 | -0.09003 0.37022 | -0.06592 0.03422 | -0.08181 0.17716 0.18344 | -0.01663 0.44822

0.0459 0.2522 0.1014 0.0012 0.2991 <.0001 0.4475 0.6936 0.3455 0.0398 0.0332 0.8482 <.0001

420 -0.05590 0.19130 0.12006 0.18351 | -0.09003 1.00000 0.06991 0.16935 0.26301 0.12087 | -0.12219 0.02250 0.37581 | -0.10520

0.5196 0.0262 0.1654 0.0331 0.2991 0.4204 0.0496 0.0021 0.1626 0.1580 0.7956 <.0001 0.2246

21 0.01138 | -0.04639 0.18953 0.20199 0.37022 0.06991 1.00000 0.18309 0.04413 0.06631 0.17357 0.19338 0.16452 0.27909

0.8958 0.5932 0.0277 0.0188 <.0001 0.4204 0.0335 0.6113 0.4448 0.0441 0.0246 0.0566 0.001

22 0.00040 0.03156 0.13896 0.01451 | -0.06592 0.16935 0.18309 1.00000 0.21305 | -0.03784 | -0.19257 0.04571 0.09527 | -0.05941

0.9963 0.7163 0.1080 0.8673 0.4475 0.0496 0.0335 0.0131 0.6630 0.0252 0.5986 0.2717 0.4937

23 0.06990 0.25295 0.15129 0.22527 0.03422 0.26301 0.04413 0.21305 1.00000 0.08638 | -0.01025 0.03590 0.13939 | -0.11831

0.4205 0.0031 0.0798 0.0086 0.6936 0.0021 0.6113 0.0131 0.3192 0.9061 0.6793 0.1069 0.1717

q24 -0.08852 0.13632 0.11188 0.08723 | -0.08181 0.12087 0.06631 | -0.03784 0.08638 1.00000 0.04058 0.03312 | -0.05564 0.08322

0.3073 0.1149 0.1964 0.3144 0.3455 0.1626 0.4448 0.6630 0.3192 0.6403 0.7029 0.5215 0.3372

425 0.08720 0.07227 | -0.09350 | -0.00549 0.17716 | -0.12219 0.17357 | -0.19257 | -0.01025 0.04058 1.00000 0.22461 | -0.04631 0.32589

0.3146 0.4048 0.2807 0.9496 0.0398 0.1580 0.0441 0.0252 0.9061 0.6403 0.0088 0.5938 0.0001

426 0.11616 | -0.00277 0.16295 0.02590 0.18344 0.02250 0.19338 0.04571 0.03590 0.03312 0.22461 1.00000 0.07251 0.34855

0.1797 0.9746 0.0590 0.7655 0.0332 0.7956 0.0246 0.5986 0.6793 0.7029 0.0088 0.4033 <.0001

427 -0.09052 0.37167 0.14648 0.08035 | -0.01663 0.37581 0.16452 0.09527 0.13939 | -0.05564 | -0.04631 0.07251 1.00000 0.02647

0.2965 <.0001 0.0900 0.3543 0.8482 <.0001 0.0566 0.2717 0.1069 0.5215 0.5938 0.4033 0.7605

q28 0.09351 | -0.00816 0.09572 0.08628 0.44822 | -0.10520 0.27909 | -0.05941 | -0.11831 0.08322 0.32589 0.34855 0.02647 1.00000
0.2807 0.9252 0.2694 0.3197 <.0001 0.2246 0.0010 0.4937 0.1717 0.3372 0.0001 <.0001 0.7605




Appendix K
Eigenvector Matrix of the Faculty Satisfaction Items

Prinl Prin2 Prin3 Prind Prin5 Prin6 Prin7 Prin8 Prin9

gl | 0.027811 | 0.24948 | -0.06322 | -0.21018 | -0.05555 -0.2276 -0.30485 | 0.289762 | 0.19171

g2 | 0.320279 | -0.04428 | 0.188582 | 0.049942 | 0.099975 | -0.18998 | 0.016584 | -0.23487 | -0.00199

g3 0.3068 -0.0662 -0.02634 | -0.12475 | -0.13601 | 0.068459 | -0.15514 -0.0835 | 0.072339

g4 | 0.151414 0.2371 -0.06246 | -0.16176 | 0.045264 | -0.22159 | -0.14751 | -0.11909 | -0.13785

g5 | 0.277494 | -0.04576 | -0.01771 | 0.35429 | 0.030068 | -0.17978 | 0.171165 | 0.161931 | 0.16242

g6 | 0.056003 | 0.271753 | -0.41852 | 0.210879 | 0.060292 | -0.02204 | -0.04198 | -0.02985 | 0.123685

q7 | -0.204459 0.15 0.07032 | 0.035238 | 0.452116 | 0.187201 | -0.10348 | 0.143215 | 0.074699

g8 | 0.109786 | -0.03324 | -0.09035 | -0.29842 | 0.422339 | -0.21556 | 0.269236 | -0.01593 | 0.317348

10| 0.24431 | -0.08682 | -0.12434 | -0.28009 | 0.250101 | 0.136168 | -0.05969 | -0.30522 | 0.321187

gql1| 0.354182 | 0.018516 | 0.032429 | 0.109916 | -0.00384 | -0.03595 | -0.25629 | -0.05873 | -0.11323

gl2| 0.157104 | 0.227197 | -0.08936 | -0.32093 | 0.011038 | 0.305832 | 0.11624 | 0.327994 | -0.14375

g13| 0.115318 | 0.153104 | -0.30932 | 0.357675 | -0.01914 | 0.215459 | 0.152662 | -0.08552 | -0.20051

ql4| -0.016474 | 0.257005 | 0.075366 | -0.14317 | 0.238415 | 0.109666 | -0.27517 | -0.30472 | -0.38848

915 | -0.015633 | 0.308727 | -0.3776 | 0.196185 | 0.264511 | -0.15997 | -0.06982 | 0.061877 | -0.14215

016 | 0.199208 | -0.03594 | 0.292297 | 0.172637 | 0.156844 | 0.161135 | -0.02637 | 0.424586 | -0.00285

017 | 0.216653 | 0.214969 | -0.04754 | -0.17842 | -0.02215 | 0.174604 | 0.244981 | 0.337384 | 0.062427

019 | -0.020764 | 0.383287 | 0.115309 | -0.12275 | -0.26444 | -0.28851 | -0.06655 -0.0109 | 0.114227

g20 | 0.308397 | -0.03192 | 0.081893 | 0.128557 | 0.037879 | 0.074465 | -0.17384 | -0.10705 | -0.07975

21| 0.052344 | 0.293716 | 0.175589 | -0.05138 | -0.35378 | -0.05343 | 0.108549 | -0.11241 | 0.048816

22| 0.202614 | 0.022213 | -0.14584 | -0.06748 -0.222 0.083197 | 0.316457 | -0.03036 | -0.25564

23| 0.274603 | -0.0063 | 0.144826 | 0.092061 | 0.069952 | -0.43608 | 0.072596 | 0.168649 | -0.12467

024 | 0.059562 | 0.009833 | 0.298589 -0.175 0.261269 | -0.05633 | 0.228914 | 0.01148 | -0.45719

025 | -0.160228 | 0.226301 | 0.339977 | 0.30534 | 0.150087 | -0.04934 -0.1038 | 0.059515 | 0.10061

026 | 0.039429 | 0.256218 | 0.16446 | 0.171804 | 0.11045 | 0.089284 | 0.436561 | -0.34542 | 0.228933

027 | 0.284198 | 0.049013 | 0.140849 | 0.090936 | -0.0556 | 0.399233 | -0.2868 | 0.002406 | 0.22584

28 | -0.09522 360217 0.257727 | -0.01805 | -0.08558 | 0.168688 | 0.107151 | -0.11395 | 0.11797
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Eigenvector Matrix of the Faculty Satisfaction Items (Continued)

Prin10 Prinll Prin12 Prin13 Prinl4 Prinl5 Prin16 Prinl7 Prin18
gl | 0.181504 | 0.02057 | 0.120429 | 0.510045 | -0.07277 | -0.02711 | -0.21314 | -0.27195 | -0.35439
g2 | -0.16713 | -0.00631 | -0.02436 | 0.14718 | -0.34233 | -0.17862 | -0.10283 | 0.124889 | 0.238569
g3 | -0.32523 | 0.016022 | -0.04418 | 0.362043 | 0.488393 | -0.09421 | 0.153265 | -0.02472 | 0.097664
g4 | 0.393055 | -0.16074 | -0.31263 | -0.29359 | 0.158111 | -0.40855 | 0.290296 | -0.04153 | -0.13904
g5 | -0.04685 | -0.15352 | -0.01812 | -0.01492 | 0.228728 | 0.091862 | 0.260929 | -0.40813 | 0.085696
g6 -0.07242 | -0.22131 | 0.246036 | -0.04229 | 0.062461 | 0.24095 | 0.123987 | 0.376893 | -0.06979
g7 | 0.051311 | 0.346627 | 0.186718 | -0.00892 | 0.154445 -0.2671 0.000239 | -0.07324 | 0.244906
g8 | 0.164835 0.0722 -0.10551 | 0.019381 | 0.219384 | 0.128858 | -0.39857 | 0.22572 | 0.143443
ql0 | 0.099861 | -0.00047 | 0.056263 | -0.02568 | -0.11357 | 0.08916 | 0.372855 | 0.024942 | -0.02559
gqll | -0.18552 | 0.116689 | 0.170371 | -0.11023 | 0.14957 | -0.31592 | -0.18741 | 0.206309 | -0.01147
ql2 | -0.21754 | 0.141642 | -0.04624 -0.27 -0.05016 | -0.01223 | -0.01394 | -0.25319 | 0.222502
ql3 | 0.174967 | -0.11927 | -0.20207 | 0.318845 | 0.019938 | -0.19457 | -0.31288 | 0.039309 | 0.201008
ql4 | -0.14813 | 0.037581 -0.2 0.196425 | -0.18731 | 0.260219 | 0.058313 | 0.031886 | -0.08383
ql5 | -0.05404 | 0.066387 | -0.02903 | -0.08459 | -0.0455 | 0.194549 | 0.050282 | -0.1744 | 0.086105
qlé | 0.19277 | -0.11478 | -0.4042 | -0.04362 | -0.00881 | 0.119097 | -0.01606 | 0.329605 | -0.2017
ql7 | -0.16699 | -0.2175 | 0.225575 | 0.080445 | -0.32111 | -0.25678 | 0.152781 | 0.22523 | -0.10839
gl9 | -0.16441 | -0.06213 | -0.18111 | -0.25172 | 0.071914 | -0.03322 | -0.23371 | 0.034517 | 0.175888
g20 | 0.153819 | 0.016327 | 0.462193 | -0.36827 | 0.009042 | 0.096828 | -0.33271 | -0.12296 | -0.26552
g21 | 0.424647 | 0.040051 | 0.248001 | 0.070472 | -0.11402 0.15423 | 0.112853 | 0.079269 | 0.426149
g22 | 0.232442 | 0.578411 | 0.002294 | 0.091986 | 0.185393 | 0.066271 | 0.100108 | 0.127518 | -0.24183
g23 | -0.16205 | 0.316752 | -0.06161 | 0.015053 | -0.18288 | 0.265828 | 0.110835 -0.002 0.015112
g24 | 0.116291 | -0.42276 | 0.282951 | 0.163884 | 0.241516 | 0.095394 | 0.006478 | -0.13395 | 0.073587
g25 | 0.05816 | 0.192085 | 0.146455 | 0.120754 | 0.073625 | -0.16374 | 0.280959 | 0.184971 | 0.031487
g26 | -0.09395 | 0.052726 | -0.09323 | 0.01679 | -0.16107 | -0.18354 | -0.07821 | -0.31437 | -0.33085
g27 | 0.198977 | -0.00873 | -0.15827 | 0.01758 | -0.06566 | 0.244806 | -0.06423 | -0.19648 | 0.202855
28 | -0.22968 -0.0473 -0.03331 | -0.04796 | 0.356633 | 0.25852 -0.0508 0.12286 -0.1988
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Eigenvector Matrix of the Faculty Satisfaction Items (Continued)

Prin19 Prin20 Prin21 Prin22 Prin23 Prin24 Prin25 Prin26
gl -0.07025 | 0.129751 | 0.073468 | -0.00806 | -0.01123 | 0.054983 | -0.11971 | 0.128629
g2 | -0.42443 | 0.447233 | -0.15444 | 0.014435 | 0.164482 | 0.100072 | -0.15062 | -0.09743
g3 | -0.10042 | -0.23909 | -0.20532 | -0.01005 | -0.0397 | 0.291083 | 0.303815 | -0.13253
g4 | -0.11836 | -0.15891 | -0.11816 | 0.075732 | 0.160592 | -0.0053 | -0.17989 | -0.07785
g5 | 0.418895 | 0.356005 | -0.07181 | 0.032856 | 0.100516 | -0.00763 | -0.17762 | -0.02678
g6 -0.17289 | 0.008741 -0.302 0.282768 | -0.06705 | -0.01308 | -0.07333 0.35965
g7 | 0.031385 | 0.032829 | -0.33451 | -0.24795 0.29204 -0.0714 0.066688 | 0.25441
g8 | 0.169624 | -0.08619 | -0.02637 | 0.183324 | -0.0906 | 0.003103 | -0.10578 | -0.24983
ql0 | 0.038869 | 0.126809 | 0.471523 | -0.18219 | 0.073445 | 0.034791 | 0.191266 | 0.258154
qll | 0.218058 | -0.02836 | 0.185393 | -0.23957 | -0.4305 | -0.22081 | -0.3069 | 0.142207
ql2 | -0.12333 | 0.061467 | 0.155297 | 0.306368 | -0.14119 | 0.317878 | -0.20102 | 0.141613
ql3 | 0.087411 | -0.11915 | 0.342418 | 0.038224 | 0.296205 | 0.087132 | 0.051919 | 0.134271
ql4 | 0.485093 | 0.089171 | -0.18428 | 0.127571 | 0.012704 | 0.058295 | -0.04292 | -0.06368
ql5 | -0.24988 | 0.026974 | 0.110847 | -0.38859 | -0.24826 | -0.00258 | 0.187624 | -0.42428
qlé | -0.02648 | 0.12272 | -0.08359 | -0.22746 | -0.16423 | 0.285628 | 0.17209 | 0.141873
ql7 | 0.213101 | -0.11208 | -0.07159 | -0.08361 | 0.175384 | -0.2277 | 0.113467 | -0.33326
ql9 | 0.129405 | 0.230255 | 0.059391 | 0.047141 | 0.059561 | -0.1948 | 0.529113 | 0.191038
g20 | 0.051103 | -0.03597 | -0.02539 | 0.105428 | 0.255921 | 0.29046 0.22472 -0.17507
g21 | 0.149822 | -0.11483 | -0.12091 | -0.25243 | -0.16432 | 0.289868 | -0.10904 | 0.002374
g22 | -0.06335 | 0.329539 | -0.07908 | 0.056366 | -0.00433 | -0.22912 | 0.118764 | -0.02763
g23 | -0.04214 | -0.50938 | 0.091387 | 0.006457 | 0.266536 | -0.08198 | -0.02381 | 0.235771
g24 | -0.17996 | 0.022148 | 0.076009 | 0.017384 | -0.13143 | -0.2288 | 0.134305 | 0.164237
g25 | -0.02066 | 0.026841 | 0.36024 | 0.477937 | -0.12781 | 0.065789 | 0.101742 | -0.22772
g26 | -0.03579 | -0.19415 | -0.16995 | -0.00337 | -0.31191 | 0.046435 | 0.091037 | 0.15341
q27 | -0.17543 | -0.13636 | -0.10095 | 0.164392 | -0.05032 | -0.52625 | -0.01992 | -0.11566
28 | -0.16575 | 0.034481 | 0.203068 | -0.26422 | 0.344824 | -0.00983 | -0.37183 | -0.11699
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Appendix L

Mean and Standard Deviation

Question Mean Standard
Deviation
1 2.76 0.87
2 3.32 0.65
3 3.33 0.62
4 2.86 0.89
5 3.17 0.62
6 3.14 0.81
7 3.19 0.70
8 2.94 0.70
9 3.16 0.63
10 2.98 0.67
11 3.61 0.51
12 2.56 0.69
13 3.13 0.66
14 2.57 0.78
15 2.99 0.83
16 2.84 0.64
17 2.76 0.77
18 2.57 0.83
19 2.73 0.77
20 3.39 0.64
21 2.79 0.86
22 2.70 0.63
23 3.22 0.58
24 2.89 0.65
25 3.11 0.72
26 2.56 0.77
27 3.11 0.61
28 2.66 0.70
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Appendix M

Comparison of Credits and Students Taught by Modality

@ £
2! 2! c [ n
8 5 S |8 |3 =
2 S E 3 = @ =
S = & & 2 3 2
E 0 B 2 9 o +
n i © — © V) V)
o — (9] Lo N~ — N
Face-to-Face
0 Credits 23
1-4 Credits 7 7 1
5-9 Credits 11 5 7 1
10-16 Credits 3 2 6 17 6 1
17-21 Credits 5 7 3
20-30 Credits 2 2 1 2 5 6
31-44 credits 1 1 1 2
Online
0 Credits 20
1-4 Credits 10 12 2 2
5-9 Credits 2 15 14 19
10-16 Credits 1 4 16 4
17-21 Credits 1 2 3 1
20-30 Credits 2 1 1
31-44 credits 2 1
Hybrid/Blended
0 Credits 71
1-4 Credits 10 19 1 1
5-9 Credits 1 5 5
10-16 Credits 1 2 5 1
17-21 Credits 2
20-30 Credits 1 5 1
31-44 credits 1 1 1
Other
0 Credits 130
1-4 Credits 1 1 1
5-9 Credits 2
10-16 Credits
17-21 Credits
20-30 Credits
31-44 credits
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Comparison of Modality, Credits Taught, and Faculty Satisfaction

Appendix N

Range of Credits: Total Indicated Indicated “Not | Percent
Face-to-Face Frequency “Satisfied” Satisfied” Satisfied
0 Credits 23 20 3 87.0%
1-4 Credits 15 15 0 100%
5-9 Credits 24 18 6 75.0%
10-16 Credits 35 25 10 71.4%
17-21 Credits 15 13 2 86.7%
22-30 Credits 18 14 4 77.8%
31-44 Credits 5 4 1 80.0%
Range of Credits: Total Indicated Indicated “Not | Percent
Online Frequency “Satisfied” Satisfied” Satisfied
0 Credits 20 15 5 75.0%
1-4 Credits 26 21 5 80.1%
5-9 Credits 50 39 11 78.0%
10-16 Credits 25 22 3 88.0%
17-21 Credits 7 6 1 85.7%
22-30 Credits 4 4 0 100%
31-44 Credits 3 2 1 66.7%
Range of Credits: Total Indicated Indicated “Not | Percent
Hybrid frequency “Satisfied” Satisfied” Satisfied
0 Credits 71 55 16 77.5%
1-4 Credits 32 29 3 90.1%
5-9 Credits 11 9 2 81.8%
10-16 Credits 9 6 3 66.7%
17-21 Credits 2 2 0 100%
22-30 Credits 7 6 1 85.7%
31-44 Credits 3 2 1 66.7%
Range of Credits: Total Indicated Indicated “Not | Percent
Other frequency “Satisfied” Satisfied” Satisfied
0 Credits 130 104 26 80.0%
1-4 Credits 3 3 0 100%
5-9 Credits 1 1 0 100%
10-16 Credits 1 1 0 100%
17-21 Credits 0 0 0 NA
22-30 Credits 0 0 0 NA
31-44 Credits 0 0 0 NA
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Comparison of Modality, Students Taught, and Faculty Satisfaction

Appendix O

Range of Student: Total Indicated Indicated “Not | Percent
Face-to-Face Frequency “Satisfied” Satisfied” Satisfied
0 Students 23 20 3 87.0%
1-25 Students 13 12 1 92.3%
26-50 Students 22 18 4 81.8%
51-75 Students 13 7 6 53.8%
76-150 Students 32 28 4 87.5%
151-250 Students 20 15 5 75.0%
251+ Students 12 9 3 75.0%
Range of Students: Total Indicated Indicated “Not | Percent
Online Frequency “Satisfied” Satisfied” Satisfied
0 Students 20 15 5 75.0%
1-25 Students 12 9 3 75.0%
26-50 Students 29 22 7 75.9%
51-75 Students 20 17 3 85.0%
76-150 Students 41 35 6 85.3%
151-250 Students 10 10 0 100%
251+ Students 3 1 2 33.3%
Range of Students: Total Indicated Indicated “Not | Percent
Hybrid Frequency “Satisfied” Satisfied” Satisfied
0 Students 71 55 16 77.5%
1-25 Students 12 12 0 100%
26-50 Students 27 21 6 77.8%
51-75 Students 9 7 2 77.8%
76-150 Students 13 12 1 92.3%
151-250 Students 2 1 1 50%
251+ Students 0 0 0 NA
Range of Students: Total Indicated Indicated “Not | Percent
Other frequency “Satisfied” Satisfied” Satisfied
0 Students 130 104 26 80.0%
1-25 Students 1 1 0 100%
26-50 Students 2 2 0 100%
51-75 Students 1 1 0 100%
76-150 Students 0 0 0 NA
151-250 Students 0 0 0 NA
251+ Students 0 0 0 NA
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Appendix P
Six Principal Component Factors

Principal Component Factor 1

- 2
5 S 3 ©
w £ < 3 e
2 E s | £ | £ | 5 | E
3 E | 8 | £ | g |
S £ s 8| § 08 | &
@ < < e =
gqll 0.354182 X X
g2 0.320279 X X
g20 0.308397 X X
g3 0.3068 X X
q27 0.284198 X X
g5 0.277494 X X
923 0.274603 X X
q10 0.24431 X X
q17 0.216653 X
q7 -0.204459 X
g22 0.202614 X
gl6 0.199208 X X
925 -0.160228 X
gl2 0.157104 X
g4 0.151414 X X
gl3 0.115318 X
q8 0.109786 X
28 -0.09522 X
q24 0.059562 X
g6 0.056003 X X
q21 0.052344 X X
g26 0.039429 X
gl 0.027811 X X
gl19 -0.020764 X
ql4 -0.016474 X X
gl15 -0.015633 X X
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Principal Component Factor 2

e
- 3 g e
s % % % £ o
@ I [ T < = 2
2 = = S 2 2 <
& & 3 = 2 £ &
S i 3 = 3 S E
n = = ~ ~
q19 0.383287 X
q28 0.360217 X
q15 0.308727 X X
q21 0.293716 X
g6 0.271753 X X
ql4 0.257005 X X
026 0.256218 X
gl 0.24948 X X
g4 0.2371 X X
gql2 0.227197 X
025 0.226301 X
ql7 0.214969 X
q13 0.153104 X
q7 0.15 X
q10 -0.086817 X X
93 -0.066195 X X
27 0.049013 X X
g5 -0.045762 X X
g2 -0.044284 X X
gl6 -0.035937 X X
g8 -0.033244 X
g20 -0.031924 X X
g22 0.022213 X
qll 0.018516 X X
g24 0.009833 X X
923 -0.006295 X X
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Principal Component Factor 3

= 3 S %
5 g g s B
o 3 s | 8 | £ | 5 | E
£ 5 5 g g E ©
S i 2 : = § £
@ = k= - =
q6 -0.418523 X X
q15 -0.377597 X X
925 0.339977 X
q13 -0.309324 X
q24 0.298589 X X
ql6 0.292297 X X
q28 0.257727 X
g2 0.188582 X X
g21 0.175589 X X
q26 0.16446 X
22 -0.145844 X
923 0.144826 X X
Q27 0.140849 X X
q10 -0.124339 X X
q19 0.115309 X
q8 -0.090351 X
ql2 -0.089355 X
q20 0.081893 X X
ql4 0.075366 X X
q7 0.07032 X
ql -0.063223 X X
g4 -0.062455 X X
ql7 -0.047541 X
g1l 0.032429 X X
g3 -0.026338 X X
q5 -0.017705 X X
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Principal Component Factor 4

= 3 S %
5 g g s B
o 3 s | 8 | £ | 5 | E
£ 5 5 g g E ©
S i 2 : = § £
@ = k= - =
q13 0.357675 X
q5 0.35429 X X
ql2 -0.320927 X
q25 0.30534 X
g8 -0.298423 X
q10 -0.280093 X X
q6 0.210879 X X
ql -0.210176 X X
q15 0.196185 X X
ql7 -0.17842 X
024 -0.174999 X X
q16 0.172637 X X
026 0.171804 X
q4 -0.161761 X X
ql4 -0.143168 X X
20 0.128557 X X
g3 -0.124747 X X
q19 -0.122751 X
gqll 0.109916 X X
q23 0.092061 X X
q27 0.090936 X X
q22 -0.067476 X
921 -0.051383 X X
q2 0.049942 X X
q7 0.035238 X
q28 -0.018053 X
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Principal Component Factor 5

o
- 5 5 g
] < © )

E = E o Y 3
< o o 0 = o)) =
2 2 £ g S S ®
g =2 3 = 2 = b
> LLl 2 k7] 7] © e

® < = - =
q7 0.452116 X
q8 0.422339 X
q21 -0.353779 X X
q15 0.264511 X X
ql19 -0.264439 X
q24 0.261269 X X
ql10 0.250101 X X
ql4 0.238415 X X
q22 -0.221997 X
ql16 0.156844 X X
q25 0.150087 X
93 -0.136011 X X
26 0.11045 X
92 0.099975 X X
q28 -0.085584 X
923 0.069952 X X
q6 0.060292 X X
q27 -0.055603 X X
ql -0.055548 X X
q4 0.045264 X X
q20 0.037879 X X
95 0.030068 X X
ql7 -0.022145 X
q13 -0.019137 X
ql2 0.011038 X
qll -0.003843 X X
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Principal Component Factor 6

= 2 3 g
5 g g 3 2
o 3 s | 8 |z | & | E
£ 5 5 S < E 2
S i s £ = £ 2
@ = £ g =
923 -0.436075 X X
927 0.399233 X X
q12 0.305832 X
q19 -0.288507 X
ql -0.227602 X X
q4 -0.221587 X X
q8 -0.215559 X
q13 0.215459 X
q2 -0.189978 X X
q7 0.187201 X
q5 -0.179784 X X
ql7 0.174604 X
q28 0.168688 X
q16 0.161135 X X
q15 -0.159973 X X
q10 0.136168 X X
ql4 0.109666 X X
q26 0.089284 X
q22 0.083197 X
q20 0.074465 X X
q3 0.068459 X X
q24 -0.05633 X X
q21 -0.053427 X X
925 -0.049344 X
ql1 -0.035954 X X
q6 -0.02204 X X
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Appendix Q
Pearson Correlation Matrix of the Types of Prepared Curriculum Materials

c 2]
_ L S o 5 0 = - »
28 % B g 2E 3 = 2 q % B . ks
N $ 8 5 8 22 |2 £ =2 |22 |2 2
= 2 8 £ S g S s g g < S =
O+ wn o £ x < T T O = QO O n
Quizzes/ 1.00000 | 0.46038 | 0.25764 | 0.47394 | 0.27150| 0.49346 | 0.29406 | 0.25011| 0.21938 | 0.02108
Test Banks <.0001 0.0026 <,0001 0.0014 <.0001 0.0005 0.0034 0.0106 0.8083
Slides/ 0.46038 | 1.00000 | 0.21429 | 0.38463 | 0.29722 | 0.49902 | 0.40311| 0.45715| 0.10794 | 0.19328
Presentations <.0001 0.0126 <,0001 0.0005 <.0001 <.0001 <.0001 0.2127 0.0247
Interactive Labs 0.25764 | 0.21429 1.00000 | 0.28537 | 0.10659 0.27657 0.13969 0.23079 0.14559 0.08033
0.0026 0.0126 0.0008 0.2185 0.0012 0.1061 0.0071 0.0920 0.3544
Reading 0.47394 | 0.38463 | 0.28537 1.00000 | 0.40946 0.61826 0.49847 0.42171 0.20580 | 0.02965
Assignments <.0001 <.0001 0.0008 <.0001 <.0001 <.0001 <.0001 0.0166 0.7328
Handouts 0.27150 | 0.29722 | 0.10659 | 0.40946 1.00000 0.43824 | 0.34475 0.35408 0.24780 | 0.14119
0.0014 0.0005 0.2185 <.0001 <.0001 <.0001 <.0001 0.0038 0.1024
Homework 0.49346 | 0.49902 | 0.27657 | 0.61826 | 0.61826 1.00000 | 0.32990 | 0.45802 0.22735| 0.03888
<.0001 <.0001 0.0012 <.0001 <.0001 <.0001 <.0001 0.0080 0.6544
Graphics/Images 0.29406 | 0.40311 | 0.13969 | 0.49847 | 0.34475 0.32990 1.00000 | 0.59694 | 0.13774 | 0.20310
0.0005 <.0001 0.1061 <.0001 <.0001 <.0001 <.0001 0.1111 0.0182
Tables/Diagrams 0.25011 | 0.45715| 0.23079| 0.42171| 0.35408 0.45802 0.59694 1.00000 | 0.16315| 0.17376
0.0034 <.0001 0.0071 <.0001 <.0001 <.0001 <.0001 0.0587 0.0439
Other 0.21938 | 0.10794 | 0.14559 | 0.20580 | 0.24780 0.22735 0.13774 | 0.16315 1.00000 | -0.04728
0.0106 0.2127 0.0920 0.0166 0.0038 0.0080 0.1111 0.0587 0.5860
Satisfied 0.02108 | 0.19328 | 0.08033 | 0.02965| 0.14119| 0.03888 | 0.20310| 0.17376| -0.04728 | 1.00000
0.8083 0.0247 0.3544 0.7328 0.1024 0.6544 0.0182 0.0439 0.5860
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Pearson Correlation Matrix of the Sources of Prepared Curriculum Materials

Appendix R

& . 2
5 E z |EF |E
T 5 8 S = 8 =3 3
i S5 = S5 86 5 =
3 23 < E 23 S s < =
@ g = O 8 £0 s S5 &
Book Publisher 1.00000 0.10839 0.14591 0.12759 0.33496 0.13646 0.11200
0.2108 0.0913 0.1403 <.0001 0.1145 0.1959
Product Manufacturer 0.10839 1.00000 0.08050 0.07766 0.21098 0.18430 0.07143
0.2108 0.3533 0.3706 0.0140 0.0324 0.4103
Online Community 0.14591 0.08050 1.00000 0.29020 0.35341 0.25888 0.08800
0.0913 0.3533 0.0006 <.0001 0.0024 0.3101
Instructional Design Dept. 0.12759 0.07766 0.29020 1.00000 0.19694 0.13475 0.12097
0.1403 0.3706 0.0006 0.0221 0.1192 0.1622
Random Internet Searches 0.33496 0.33496 0.35341 0.19694 1.00000 0.19239 -0.03888
<.0001 <.0001 <.0001 0.0221 0.0254 0.6554
Other 0.13646 0.13646 0.25888 0.13475 0.19239 1.00000 -0.01004
0.1145 0.1145 0.0024 0.1192 0.0254 0.9080
Satisfied 0.11200 0.11200 0.08800 0.12097 -0.03888 -0.01004 1.00000
0.1959 0.1959 0.3101 0.1622 0.6554 0.9080
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