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TO:   Members of the Senate 
FROM:  Secretary of the Senate 
SUBJECT: Senate Meeting on December 7, 2017 
DATE:  November 30, 2017 
 
The December meeting of the University Senate will be held on 
Thursday, December 7, 2017 at 3:30 p.m. in Room 113, Education.  
Chair Nancy Vogeltanz-Holm, presiding. 
 

CALL TO ORDER  
 

AGENDA 
SENATE CALENDAR: 
 
1) Announcements/Chair Updates 

a. Update on Administrator Evaluation Process 
b. Council of College Faculties (CCF)Update: CCF letter to SBHE; 

Gov Burgum Task Force on Higher Ed Governance 
c. UND Mission Revision 
d. Faculty Instructional Development Committee 
e. NDUS 2019-2020 Academic Calendar (Attachment 1) 

 
2) Establish Quorum  

 
3) Review/Approval 11-02-2017 Minutes: http://und.edu/university-

senate/agendas-and-minutes.cfm 
4) Senate Executive Committee Meeting 11-20-2017, Actions 

a. SEC will ask Budget Committee to review Faculty Travel 
b. SEC approves forwarding Essential Studies & PTE Working Group 

recommendations to Senate 
  
5) Question period 
 
CONSENT CALENDAR: 
 
6) Assessment Committee Annual Report (Attachment 2) 
7) Faculty Handbook Committee Annual Report (Attachment 3) 
8) Standing Committee on Faculty Rights Annual Report (Attachment 4)  
 
BUSINESS CALENDAR:  
 
9) Curriculum Committee Report (Report to Follow) 
10) Senate Budget Committee membership term change (Attachment 5) 
11) Candidates for Degrees, December 2017 (S. Correll, Registrar; 

Attachment 6) 
12) Recommendations from Essential Studies (ES) Program & Committee 

(Overview by Representatives) 
a. Reporting process for ES to the USenate (Attachment 7) 
b. Changes to the ES Diversity Requirements (Attachment 8; 

Additional materials:http://blogs.und.edu/essentialstudies/ 
13) Recommendations from PTE Working Group: Final Revisions to the 

Faculty Handbook Section on PTE (Committee Representatives; 
Documents at http://und.edu/provost/initiatives/pte-
facultyhandbook-draft-feedback-aug2017.cfm 

http://und.edu/university-senate/agendas-and-minutes.cfm
http://und.edu/university-senate/agendas-and-minutes.cfm
http://blogs.und.edu/essentialstudies/
http://und.edu/provost/initiatives/pte-facultyhandbook-draft-feedback-aug2017.cfm
http://und.edu/provost/initiatives/pte-facultyhandbook-draft-feedback-aug2017.cfm
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 North Dakota University System 

 2019-2020 
 Academic Calendar 

August  
26 Registration/Classes start at 4:00 p.m. 

27 First full day of classes 

 

September  
 2 Holiday - Labor Day 

 4 Last day to add courses or drop without record 

11   Final bill payment deadline (institutional deadlines may be 

earlier) 
23 Enrollment census date 

 

November  
11 Holiday – Veterans Day 

15  Last day to withdraw from term or drop with record 

27-29 Holiday – Thanksgiving/Thanksgiving Break 

 

December 
  16-20 Last Week of Classes/Finals Week  

 

January  
13 Registration/Classes start at 4:00 p.m. 

14 First full day of classes  

20 Holiday - Martin Luther King Jr. Day 

23 Last day to add course or drop without record 

29 Final bill payment deadline (institutional deadlines may be 

earlier) 

February  
10  Enrollment census date 

17 Holiday – Presidents’ Day 

 

  March  
16-20 Spring Break 

 

April  
  9 Last day to withdraw from term or drop with record 

10 Holiday – Good Friday 

10-13 Holiday – Easter/Easter Break 

 

May  
 11-15 Last Week of Classes/Finals Week 
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Finals may begin on Saturday if the previous Friday is a Reading and 

Review day – SBHE policy 406.1 3. E. 

SBHE policy 406.1 4.—Campuses may adjust course meeting schedules when the holiday schedule differentially affects courses 

that meet once a week. 

Add, drop and withdrawal dates for sessions less than 16 weeks in length are set proportionately. 

Shaded boxes are standard scheduled class days. 

 

See policy 406.1 for academic calendar information 

See policy 440 for enrollment reporting information 

See policy 830.1 for payment 

 

Standard scheduled class days are M-F, including registration day and excluding holidays and spring break 

a. Class holidays are Labor Day, Veterans' Day, the day before and following Thanksgiving Day, Martin Luther 

King Day, Presidents' Day, and the Friday before and Monday following Easter Sunday; 

b. Fall semester ends before Christmas; 

c. There is at least a two week break, including Christmas and New Year's Day, between Fall and Spring 

semesters; 

d. There is a one week Spring semester break beginning the Monday following 40 class days; 

e. Finals week begins on a Monday unless a campus identifies the penultimate Friday of the semester as a 

reading/review day, in which case final exams may begin on the Saturday following the Friday 

reading/review day; 

Last day to add courses or drop without record 

 

For a standard 16-week semester, the last day to add or drop a course without a record is the 10th calendar day in the fall 

term and the 11th calendar day in the spring term 

 

Final bill payment deadline (institutional deadlines may be earlier) 

 

 The designated fee payment date must be within the first 12 scheduled class days of the term.  

 

Enrollment census date 

 

 Each campus shall report fall and spring semester enrollments for degree credit students based on the number of students 

enrolled on the twentieth scheduled class day of the fall and spring semesters. 

 

Last day to withdraw from term or drop with record 

 

 The last day to withdraw without having grades entered is the last class day of the 12th week of classes 

 

http://www.ndus.nodak.edu/policies/sbhe-policies/policy.asp?ref=2379
http://www.ndus.nodak.edu/policies/sbhe-policies/policy.asp?ref=2385
http://www.ndus.nodak.edu/policies/sbhe-policies/policy.asp?ref=2291
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Senate University Assessment Committee 
Annual Report for 

Academic Year 2016-17 
 
The Senate University Assessment Committee (UAC) provides faculty guidance and oversight to the Office of the 
Vice President of Academic Affairs and Provost in developing and implementing the University Assessment Plan. 
In addition, the committee analyzes and interprets assessment results, develops appropriate reports, and 
disseminates assessment results to the Office of Vice President of Academic Affairs and Provost, the University 
Senate, and the community. 

The University Assessment Committee was able to accomplish the tasks and responsibilities charged to it by the 
University Senate, in part due to the support provided by Joan Hawthorne, Director of Assessment & Regional 
Accreditation. Joan continues to dedicate a great deal of her time to this committee and we are grateful for her 
continued support and expertise. 

Much of the work of assessment has been, and is, conducted outside the University Assessment Committee. The 
UAC wishes to thank the Essential Studies Committee, the Office of Institutional Research and Effectiveness, and 
the University community for their assessment efforts. Every contribution is vital to the assessment process at the 
University of North Dakota. Special thanks are also offered to Jodi Steiner who willingly shared her assessment 
knowledge and time with the University Assessment Committee on an ongoing basis. 

The Senate University Assessment Committee for the 2016-17 academic year was chaired by Shari Nelson (VPSA 
Designee). Committee members for the 2016-17year included: 

Mary Askim-Lovseth (BPA) 
James Casler (JDO) 
Andrew Quinn (Nursing & Professional Disciplines)  
Surojit Gupta (CEM)  
Debra Hanson, MED 
Joan Hawthorne (Director of Assessment & Regional Accreditation) 
Margaret Jackson (Law) 
Shari Nelson (VPSA Designee) 
C. Casey Ozaki (Graduate Studies Designee)  
Deborah Worley (EHD) 
Ryan Zerr (A&S and Director, Essential Studies) 
Jodi Steiner (Recorder; Institutional Research) 

 
Students were asked to serve on the Assessment Committee but did not participate. 

 

Functions and Responsibilities of the University Assessment Committee 
The University Senate has identified six areas of responsibility for the University Assessment Committee. The 
responsibilities of the Committee and its accomplishments during the 2016-17 academic year are addressed as 
follows: 

I. Address all issues regarding assessment of student achievement and development. 

This year, UAC suspended its three-year review cycle of academic & non-academic programs, as well as 
institutional survey tools and, conducted, a micro-review of all academic and non-academic programs. 
This micro-review examined the past three years of plans and reports from each program in order to obtain 
a longitudinal view of progress made in student learning goal articulation, assessment methods, reporting 
of results, and closing the loop activities. This allowed the committee to identify further training needs, 
areas of strengths and improvements, as well as the opportunity to adapt review templates based on 
findings, in an effort to increase clarity and ease of use for both reviewer and reviewees.  

II. Develop, review, and evaluate the University Assessment Plan in conjunction with the Assessment 
Director. 

This document is to be reviewed every other year and was reviewed in fall 2015. The plan should be 
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reviewed again in fall 2017. To access the most recent version of the University Assessment Plan 
(November, 2015), please visit: http://und.edu/university-senate/committees/assessment/_files/docs/univ-
asmt-plan.pdf 

III. Oversee and evaluate the implementation of the University Assessment Plan, evaluate assessment activities 
and the interpretation of assessment results, and evaluate the overall effectiveness of the Plan. 

 
As stated in Item I above, UAC conducted a micro-review of all academic and non-academic programs. 81 
undergraduate programs, 78 graduate programs, and 13 non-academic programs (student support) were 
reviewed as part of this process. Results showed that, for the previous three years, 83% of undergraduate, 
72% of graduate, and 85% of co-curricular programs described assessment methods in their annual 
assessment reports, with 86% of undergraduate, 83% of graduate, and 100% of co-curricular programs 
reporting results. Over the past few years, there has been significant progress in closing the loop 
activities, with 79% of undergraduate programs, 59% of graduate programs, and 77% of Student Support 
Office taking actions based on assessment data in the 2015-16 academic year. However, there is still room 
to growth and departments will continue to be given results from their reviews, including recommendations 
on areas they can strengthen 

IV. Make recommendations regarding how to address any deficiencies that are revealed by assessment 
activities. 

A process for providing feedback from the Committee to administrators and departments is in place but 
was suspended in 2016-17 to allow for the micro-review previously discussed. It will be reinstated for 
2017-18. It should be noted that the Assessment Committee review is viewed as advisory to departments 
and programs. Program review is the place where action should occur if deficiencies noted in the 
Assessment Committee reviews are not addressed. 

V. Review University Accreditation Report when issued and advise the Senate regarding the Report and its 
implications. 

 
The Assessment Committee continues to support institutional efforts related to accreditation and   results 
from the micro-review conducted this past year will used in UND’s 2017 Assurance Report to the HLC. 

 
VI. Work with Institutional Research & Effectiveness to keep the Assessment Committee’s website 

current. 
 

The Office of Institutional Research & Effectiveness (recently renamed) continues to maintain the 
Assessment Committee’s website. Several key features of the site include: a section on the basic steps of 
writing an assessment plan, a section for students that describes key findings from survey tools, resources 
for campus constituents about assessment, and resources for committee members who conduct reviews of 
assessment plans, including posting of the most up to date assessment review templates. In addition, the 
assessment plans of academic departments and non-academic units that attend to student learning and 
development are available to the campus and to the public on the Assessment Committee website. For more 
information, please visit: http://und.edu/university-senate/committees/assessment/ 

http://und.edu/university-senate/committees/assessment/_files/docs/univ-asmt-plan.pdf
http://und.edu/university-senate/committees/assessment/_files/docs/univ-asmt-plan.pdf
http://und.edu/university-senate/committees/assessment/


 

 
Summary: During 2016-17 the University Assessment Committee fulfilled its purpose, function and 
responsibilities including a micro-review of all academic and non-academic assessment activities, and a review of 
templates for assessment reviews. 

Respectfully Submitted, 
 
Shari Nelson  
University Assessment Committee 

 
November 1, 2017 



Faculty Handbook Committee 

Annual Report Academic year 2016-17 

Members: Sarah Nielsen (Chair), Jeff Carmichael, Rebecca Weaver-Hightower, Heather Wages, Nancy 
Vogeltanz-Holm, Mark Dusenbury, Steve Light, David Lawrence, Jen Rogers (temporary appointee-VP of 
Finances & Operations office) 

Meeting dates: April 11, 2017; 3/21/17; 2/14/17; 1/10/17; 11/16/17; 10/7/17; 8/29/17 

Work of the committee:  During the 2016-2017 academic year, the committee focused its efforts on the 
updating of section II of the handbook.  This work was a carryover of the two previous academic years. A 
process/procedure for updating the handbook was solidified and all edits were made by May of 2017. 
Additionally, the workgroup addressed the Grievance pieces of section II of the handbook.  As of May, 
the handbook was sent to the Senate Executive Committee with the request for feedback about next 
steps in publishing the handbook.  The committee also planned to finalize section II of the handbook fall 
2017 and to update section II of the handbook during academic year 2017-2018.  

 

Respectfully submitted,  

Sarah Nielsen, Chair, Faculty Handbook Committee  



Annual Report of the Standing Committee on Faculty Rights 

 

University of North Dakota 

AY 2016-17 
 

 

Committee members in AY 2016-17 

Chair: Dr. Curt Stofferahn (term expired 2017) 

Members:  

 Dr. Paul Sum (term expires 2018) 

 Dr. Brian Urlacher (term expires 2019) 

 Dr. Doug Munski (term expires 2020) 

 Dr. Rebecca Weaver-Hightower (term expires 2021) 

 

 

During the academic year of 2016-17, the Standing Committee on Faculty Rights (SCoFR) met 

regularly between April 11 and May 12 to process a formal grievance involving a case of 

employment termination of a tenured faculty member with “adequate cause.” Dr. Curt Stofferahn 

chaired the hearing. SCoFR heard the case, deliberated, and forwarded recommendations to the 

President Mark Kennedy, who in turn took the final decision. 

 

SCoFR did not meet in committee session during AY 2016-17 other than for the aforementioned 

case. 

 

Respectfully submitted, 

 

 

 
 

Dr. Paul E. Sum, SCoFR Chair, AY 2017-18 

October 31, 2017 
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Recommendations of the Essential Studies Committee to the University Senate Executive 

Committee regarding Essential Studies Curricular Processes 

13 November 2017 

Summary and Background 

Discussions related to the ES Committee’s recent actions to revise the ES Program requirements in 

diversity/intercultural knowledge & skills have suggested the possible need to establish for the future a 

more formalized process for reporting ES Committee actions to the University Senate.  Among other 

things, the ES Committee is the body which reviews and approves courses for inclusion in the ES 

curriculum, reviews assessment results and other information related to ES Program effectiveness, and 

formulates program revisions – as needed – based on assessment results and other information. 

The functions of the ES Committee are clearly distinct from those performed by the University 

Curriculum Committee, but in the sense that they have a direct effect on the undergraduate curriculum, 

may call for the creation of a process by which certain clearly specified ES Committee actions are 

reported on a regular basis to the University Senate as part of a standing item on the University Senate’s 

monthly agenda.  This would create an alignment in the process followed by other undergraduate 

curricular changes, thereby ensuring that changes to the undergraduate curriculum of any nature are 

officially and regularly reported to the University Senate. 

There are five primary mechanisms by which ES Committee actions may affect the undergraduate 

curriculum: 

1. Course Validation: The process whereby a non-ES course is reviewed for inclusion within the ES 

Program. 

2. Course Revalidation: A once-every-four-year process whereby each ES course is reviewed for 

continued inclusion within the ES Program. 

3. ES Program Assessment and Loop Closing: Through the ES Assessment Week process, as well as 

through review of other sources of data, the ES Committee interprets information related to the 

ES Program’s effectiveness, making program revisions if necessary. 

4. Honors Program Relationship to the ES Program: Approval of the Major in Honors as a 

satisfactory alternative to the standard ES Program requirements. 

5. General Education Articulation Agreements: At the request of departments, colleges, or the 

university generally, agreements which are intended to allow a waiver of some or all of an 

incoming student’s general education requirements. 

These activities are consistent with the ES Committee’s charge and have historically not been included in 

any formal reporting process to the University Senate beyond that which comes within the committee’s 

annual report.  The present report to the University Senate Executive Committee is being submitted to 

request the establishment of a process whereby some or all of the above types of actions will in the 

future be a regular agenda item of the University Senate. 
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ES Committee Recommendation to the University Senate Executive Committee Regarding 

Changes to the ES Program’s Diversity/Intercultural Knowledge & Skills Requirement 

To facilitate the successful transition to the revised diversity/intercultural knowledge & skills 

requirement of the ES Program, the ES Committee moves forward in receiving and reviewing course 

validations so as to be ready for an effective date for the new requirement for all students who start Fall 

2019 or later.  See accompanying “Changes to the ES Requirement Related to Diversity/ Intercultural 

Knowledge & Skills” supporting document. 

ES Committee Recommendations to the University Senate Executive Committee Regarding 

the ES Curriculum Process 

To facilitate effective communication with the University Senate Executive Committee and the 

University Senate, the ES Committee recommends the following: 

1. To establish a regular reporting and approval process for ES Committee actions, the University 

Senate Executive Committee henceforth (starting with the December 2017 or January/February 

2018 University Senate meetings) include a standing item on the University Senate calendar 

which reports to the University Senate the following types of ES Committee actions: 

 Course validations 

 Course revalidations 

 ES Program revisions 

 Actions which involve alternative means for satisfying ES Program requirements, 

including through completion of a degree in the Honors Program or via articulation 

agreements with other institutions 

2. To formalize a regular reporting and approval process for ES Committee actions, the University 

Senate Executive Committee direct the Faculty Handbook Committee to work in conjunction 

with the ES Committee to revise Section 3.9.4 (Criteria for General Education Courses) to: 

 Reflect an updated conception of UND’s general education program – Essential Studies; 

and 

 Codify the process described in Item 1 above. 

3. To more fully establish a line of communication between the ES Committee and the University 

Curriculum Committee (UCC), the two bodies regularly report a summary of committee activities 

to the other and seek feedback on issues of mutual concern. 



Changes to the ES Requirement Related to Diversity/Intercultural Knowledge & Skills 

13 November 2017 

Nature of the Changes 

 Retains current ES Program’s two-course requirement 

 Changes criteria for the two course categories, as well as the category names: 

o Current: U.S. Diversity & Global Diversity 

o New: The Diversity of Human Experience & Analyzing Worldview 

 Detailed background on the nature of the changes: ES Newsletter Story, May 15, 2017: 

http://blogs.und.edu/essentialstudies/2017/05/changes-coming-to-essential-studies-diversity-requirements/  

 

The Diversity of Human Experience Analyzing Worldview 

Focus:  The course materials, assignments, topics of 
discussion, and/or learning activities demonstrate that the 
course is helping students better understand the diversity of 
the human experience and is committed to encouraging a 
consideration of the multiplicity of differing worldviews.   

Focus:  The course materials, assignments, topics of 
discussion, and/or learning activities demonstrate that the 
class examines the real-world consequences of differing 
worldviews by giving students tools to analyze social 
inequities. 

Threshold Concepts: The course materials, assignments, 
topics of discussion, and/or learning activities demonstrate 
that the course is teaching these threshold concepts: 1) the 
existence of cultural differences and the complexity of 
social identities, and 2) that worldviews are constructed 
through our identities and cultures.  

Threshold Concepts: The course materials, assignments, 
topics of discussion, and/or learning activities demonstrate 
that the course is teaching these threshold concepts: 1) 
privilege and oppression are part of larger social 
institutions and systems; and 2) Ideologies represent the 
values and interests of a particular group and they are the 
fundamental means through which systems of privilege 
and oppression are organized. 

Encouraging Student Reflexivity: Course assignments and/or 
activities demonstrate that students have had defined 
opportunities to reflect on their own identities, cultures, 
and worldviews; and to reflexively consider their 
worldviews as the product of their identities and cultures. 

Encouraging Student Reflexivity: Course assignments and/or 
activities demonstrate that students have had defined 
opportunities to practice metacognition—and to 
understand themselves as existing within ideology and 
systems of oppression and privilege.   

The Focus, Threshold Concepts, and assignments/activities 
that Encourage Student Reflexivity must constitute at least 
1/3 of the course’s focus and graded assignments. 

Transferable academic skills for productively engaging with 
difference are an explicit and primary component of the 
course: The Focus, Threshold Concepts, and 
assignments/activities that Encourage Student Reflexivity 
must constitute at least 1/2 of the course’s focus and graded 
assignments. 

May not carry any other Special Emphasis designation May not carry any other Special Emphasis designation 

 Must be at the 200 level or higher 

 

Why a Change Is Needed 

 Recent assessment results: 

o Direct Assessment Results: http://und.edu/academics/essential-studies/assessment.cfm Only 15% of UND 

students score as “accomplished” in this particular learning goal category; results available for the other 

learning goal categories of the program are at least twice as high. 

o Indirect Assessment Results: http://und.edu/research/institutional-research/surveys/2015-nsse.cfm 

UND students – at both the first year and senior levels – score significantly lower than students at 

comparative institutions in the category of “discussions with diverse others.”  In fact, this is the one area of 

the report in which UND seniors score at the lowest level in comparison to students at comparative 

institutions. 

 Formation of and recommendations from the Diversity Advisory Council explicitly called for attention to the 

diversity/intercultural knowledge & skills component to the ES Program 

o Charge: http://und.edu/provost/diversity/diversityinclusion.cfm (note Item 1 in the charge) 

http://blogs.und.edu/essentialstudies/2017/05/changes-coming-to-essential-studies-diversity-requirements/
http://und.edu/academics/essential-studies/assessment.cfm
http://und.edu/research/institutional-research/surveys/2015-nsse.cfm
http://und.edu/provost/diversity/diversityinclusion.cfm


o Recommendations: http://und.edu/provost/diversity/_files/docs/dac-recommendations-16.pdf (note page 

3, bullet point 5) 

 Informal feedback from October 2016 campus forum (approximately 50 in attendance) indicated support for the 

nature of the changes 

o Forum Slide Deck: http://blogs.und.edu/essentialstudies/wp-content/uploads/sites/72/2016/11/October-

18-All-Campus-Diversity-Session.pdf (this contains a summary of assessment and other information 

mentioned in links above) 

 Supports Goals #1 and #5 of the One UND Strategic Plan. 

Campus Communication & Outreach 

 Two open forums – Fall 2015 and Fall 2016 

 Five meetings with ES faculty 

 Five U Letter stories 

 Three U Senate meetings 

 Four ES Newsletter stories 

 Direct emails: ES faculty, U/G department chairs, administration  

 ES Committee minutes and agendas – available on the ES website 

Background Sources 

AAC&U. "Intercultural Knowledge and Competence VALUE Rubric." 

https://www.aacu.org/sites/default/files/files/VALUE/InterculturalKnowledge.pdf 

Bennett, Milton J.  Basic Concepts of Intercultural Communication: Paradigms, Principles, and Practices.  2nd Ed.  Boston: 

Intercultural Press, 2013. 

---.  "Towards Ethnorelativism: A Developmental Model of Intercultural Sensitivity." Education for the Intercultural Experience.  

Ed. R.M. Paige.  2nd Ed.  Yarmouth, ME:  Intercultural Press, 1993. 21-71. 

Cousin, Glynis.  "An Introduction to Threshold Concepts." Planet 17 (December 2006): 4-5.  

www.ee.ucl.ac.uk/~mflanaga/Cousin%20Planet%2017.pdf 

Deardorff, Darla K.  "Assessing Intercultural Competence."  New Directions for Institutional Research 149 (Spring 2011): 65-79.  

Launius, Christie and Holly Hassel.  Threshold Concepts in Women's and Gender Studies: Ways of Seeing, Thinking, and Knowing.  

New York: Routledge, 2015. 

http://und.edu/provost/diversity/_files/docs/dac-recommendations-16.pdf
http://blogs.und.edu/essentialstudies/wp-content/uploads/sites/72/2016/11/October-18-All-Campus-Diversity-Session.pdf
http://blogs.und.edu/essentialstudies/wp-content/uploads/sites/72/2016/11/October-18-All-Campus-Diversity-Session.pdf
https://www.aacu.org/sites/default/files/files/VALUE/InterculturalKnowledge.pdf
http://www.ee.ucl.ac.uk/~mflanaga/Cousin%20Planet%2017.pdf
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