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VOLUME XXXVI GRAND FORKS, NORTH DAKOTA - APRIL, 1959 NUMBER 11 

The Minneapolis-St. Paul Alumni Club held its dinner 
meeting at the Radisson Hotel in Minneapolis January 31, 
prior to a North Dakota-Minnesota hockey game. Among 
those attending were, left to right: Judge Edward Devitt, 
St. Paul; J. Lloyd Stone, University Alumni Diredor; 
Dewey Balch, Minneapolis; Aldon E. Omdahl, Edina, Minn.; 
Gordon Aamoth, Far go, N. D.; and Bud Durich, Minneapolis, 
president of the Minneapolis-St. Paul Alumni Association. 

U Alumni Clubs Meet 
Alumni in the Puget Sound 

Area met February 28 at the 
Beau Brummel in Seattle for 
an evening of revelry and 
their annual observance of 
founding of the University. 
President Carrol Aitken pre
sided. 

A substantial crowd at
tended in which almost every 
class from 1903 through 1958 
was represented. A round of 
UND songs was sung and an 
atmosphere of conviviality 
prevailed. There was both 
live entertainment and a 
movie showing how the Uni
versity and the rest of North 
Dakota look today. 

After a brief summary of 
the history of the University, 
there was a short business 
meeting in which secretary
treasurer Esther Nyman re
viewed the preceding meeting 
and advised the group that it 
is still solvent. 

Officers and a board of di
rectors for the ensuing year 
were elected. Jack Kruger '51 
is president, Grace Thuring 

'28 is secretary-treasurer, and 
Esther Nyman, Carol Aitken 
'34, and Dick Stern '35 are the 
other board members. 

BISMARCK GROUP 
SEES ICE TEAM 

A group of Bismarck resi
dents took a chartered bus to 
Grand Forks, where they at
tended the University of North 
Dakota-University of Minne
sota hockey game. 

Making the trip were: 
Mr. and Mrs. Francis Breid

enbach, '52, (Carol Erenfeld, 
'55); Mr. and Mrs. W. C. 
Lynch, '49; Mr. and Mrs. 
George Eider; Mr. and Mrs. 
David Vogel '38; Mr. and Mrs . 
Paul Wold '49; Mr. and Mrs. 
Roger Persinger, '55; Mr. and 
Mrs. Duncan P erry (Donna 
H enry, '50); Mr. and Mrs. 
Chris Dahl, '48 (Phy 11 is 
Yvonne Madsen, '48). 

Mr. and Mrs. Fred Saefke, 
Jr. , '51; Mr. and Mrs. Ed Rose, 
'50; Mr. and Mrs. John Smith, 
'51; Mr. and Mrs. Robert Lund-

(Continued on Page 4) 

Tribute Paid UND 
NCAA Ice Champs 

Hundreds of area fans paid 
tribute to the University's n ew 
NCAA hockey champions at 
a community dinner honoring 
Sioux and Grand Forks skat
ers. 

The Sioux, in the NCAA 
tournament for the second 
straight year, finally achieved 
a long-sought goal by defeat
ing Michigan State, 4-3, in 
overtime in the tourney final 
at Troy, N. Y. 

In the first round, Coach 
Bob May's athletes eliminated 
St. Lawrence College, Eastern 
champion, also 4-3 and also in 
overtime. A year ago, North 
Dakota lost to Denver in the 
NCAA final. 

Thousands of fans waited at 
the Grand F orks Airport in 
cold, windy weather to w el
come the team home with its 
huge national championship 
trophy. . 

At the appreciation dinner, 
May praised his team as the 
"greatest bunch of young men 
I ever had the privilege of 
working with." 

May said the turning point 
of the championship season 
came at Houghton, Mich., Feb. 
6-7, when the Nodaks played 
Michigan Tech. 

"After losing the first game, 
we had a squad meeting which 
lasted two hours. And that 
r eally cleared up a lot of 
things," the coach added. 

The following night the 
Sioux came back with a vic
tory which started them on 
their way to the NCAA. May 
emphasized that much of the 
credit for the team's success 
goes to captains Julian Bru
netta and Joe Poole, who took 
over after captain Bill Steen
son was declared ineligible. 

President Starcher accepted 
the NCAA championship tro
phy from Poole and Erunetta 
on behalf of the school. 

A telegram congratulating 
the teams was received from 
Clarence Campbell, president 

of the National Hockey 
League. 

Guy LaFrance, junior from 
Fort Frances, will captain the 
team during the 1959-60 sea
son . 

Serving as assistant captains 
will be Ed Thomlinson, a 
junior from Sault Ste. Marie, 
and Art Miller, also a junior, 
from Moose Jaw. 

The trio was chosen by a 
vote of teammates. 

A year ago the three skated 
as a unit and b ecame known 
as the sophomore "production 
line." They also worked to
gether on many occasions the 
past season b efore LaFrance 

(Continued on Page 2) 

University 
Appropriated 
6.9 Million 

The 1959 North Dakota 
L egislature appropriated $6,-
982,262 for the University's 
operation during the next bi
ennium. 

In addition, $850,000 was 
authorized to build a new ad
ministration building to re
place Old Main, 75-year-old 
structure which was THE Uni
versity when the school was 
founded, and $750,000 was al
lotted for the construction of 
a new Chemistry building. 

The Legislature also author
ized the University to con
struct two new women's 
dormitories, a men's dormi
tory and one for married stu
dents. These will be financed 
by self-liquidating bonds. 

Plans and specifications for 
the new buildings have yet 
to be drawn, according to 
Business Manager E . W . Olson, 
but it is hoped they will be 
complete this summer and 
bids advertised. 
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• Tribute Paid 

(Continued from Page 1) 

was switched to a defensive 
spot. 

May predicted that the 
new captain could win All
American honors next season 
whether h e operates on de
fense or as a center. 

Miller paced the Sioux in 
scoring during the 1958-59 
season, driving in 23 goals 
and receiving 18 assists for 
41 points in regular play. 

Thomlinson, number three 
man in the point-department 
with 26-14 goals and 12 as
sists - was named to the 
NCAA All-Tournament team 
at Troy. LaFrance finished 
the year with 25 points on 
eight goals and 17 assists. 

As the NCAA meet opened, 
the big St. Lawrence t eam 
proved entirely capable of 
competing with the Sioux. 

North Dakota jumped off 
to a 3-0 lead on two goals by 
Morelli and one by Art Miller. 

The Larries suddenly came 
alive, scoring three goals in 
the third period to tie the 
game up and send it into 
overtime. The overtime period 
was a tight defensive struggle 
until LaFrance picked up a 
loose puck from a scramble 
in front of the net and back
handed it home. 

In the finals the Sioux faced 
the Spartans of Michigan 
State, a big experienced team 
led by the sensational goalie 
Joe Selinger. State scored 
first but North Dakota tied 
it up and then broke out to a 
3-1 lead at the end of the 
second period on goals by 
Lyndon, Walford and Paschke. 

Michigan State came back 
in the third period to score 
twice and the game went into 
a sudden death overtime. Play 
was close and defensive in 
this period, with Michigan 
State probably having a slight 
edge. Then at 4:20 Morelli 
rapped in the winning goal. 

It was fitting ·that Morelli 
should score the winning goal 
because h e had already been 
named to the all-tournament 
team and most valuable player 
of the meet. Ed Thomlinson 
won a wing position on the 
all-tournament first team and 
defenseman Lyndon and cen
ter Joe Poole were placed on 
the second six of the dream 
squad. 

W EDDINGS 
Agnes Marie Liedle, 1952, 

was married to Ernest A. Fag
nant on August 14, 1958. They 
are at home in Rawlins, W yo., 
where she is teaching Home 
Economics for the fifth year. 

Lt. Phillips Evans Wralstad, 
1956, was married November 
8, 1958, to Mickie L ou Thorn
ton in a military wedding in 
H eidelberg, Germany. They 
are at h ome in Heidelburg, 
where h e is stationed with the 
U.S. Army. 

Larke Harrington, 1954, was 
married to D. H . Shurbet , Jr., 
on Dec. 27 . They are at home 
in Lubbock, Texas, where he 
is assistant professor of ge
ology and director of the Seis
mological Observatory at Tex
as Technological College. Mrs. 
Shurbet is program director of 
the student union at the same 
school. 

Kathryn E. Dahl, 1958, and 
L. A . Leclerc were married 
recently in Fargo. They are at 
home in Grafton, N. D., where 
she wUl be a social worker at 
the State School. 

Sally Werlinger, exl956, and 
Fritz Roth, 1955, were married 
January 15 in Lagos, Nigeria, 
Africa. They will be at home 
at Plot Zoos, Marine Rd., 
Apapa. Roth is with the Mobile 
Geological Exploration in Ni
geria. 

Donald C. Rasmussen, 1957, 
and Frances Orr, were mar
ried January 17, in California. 

Arlayne Larson, 1958, of 
Grand Forks, and George Ben
jaminson of Edinburg, N. Dak., 
were married on February 28, 
in Seattle. Both are employed 
by Boeing Aircraft Co. 

Leora Jones, former French 
teacher at UND, was married 
to M. Mehdy Douraghy of 
Khorramshar, Iran, on D e
cember 20. Douraghy is at
tending Cornell University. 

DEATHS 
Dr. Earl Franklin, ex1917, 

Piedmont, Calif., died Febru
ary 14 in Oakland, Calif. He 
practiced medicine in Lari
more and Gilby, N . D ., for 
some years, before taking up 
practice in California. 

Joseph Knain, 1915, Cedar 
Rapids, Iowa, r epresented the 
University at the inaugural 
of President J. E . McCabe of 
Coe College on Dec. 5, in 
Cedar Rapids . 

1910 
Pearl I. Young, 1919, has 

returned from a two-month 
European trip completing data 
on a projected biography of 
Octave Chanute. She worked 
at the old NACA for 25 years 
then taught engineering phys
ics at P enn State for 10 years 
aud is now with the newly 
ogranized Space Ag e n c y 
(NASA) as a Technical Litera
ture Analyst. 

Mrs. J. H. Thomson (Ethel 
Renwick, 1915) is enjoying 
her work as house mother in 
the Alpha Gamma Delta house 
at the University of California. 

We have received word that 
Lud C. Vobayda, 1916, is a 
Vice President of the First 
National Bank of Minneapolis . 
H e is a member of the Bank's 
Clipper Club and has served 
on the Board of Governors 
of the Investment Bankers 
Association an d Twin City 
Bond Club. In 1955-56 he was 
Chairman of the Minnesota 
Banker s Association Savings 
Bond Committee. 

1920 
Elmer Ellis, 1924, President 

of Missouri University, was 
appointed November 21, 1958, 
by President Eisenhower to 
the board of foreign scholar
ships for a terms expiring 
September 22, 1961. The board 
is in charge of the Fulbrigh t 
program of exchanging schol
ars between the United States 
and foreign countries. 

S. A. Sorenson, 1928, of 
Eugen e, Ore., a tax specialist, 
is one of eight authorities who 
took part in lectures and panel 
discussions at the Oregon T ax 
Conference at Portland, Ore. 
Sorenson is a former legal 
staff member of the Internal 
Revenue Service, Washington, 
D. C. 

Dr. Winton F. Swengel, 1928, 
of Monterey, Calif. , and his 
daughter, Gail, recently made 
a trip to Europe. While there 
Dr. Swengel attended the 
W orld Cancer Conference in 
L ondon. 

Ja,cob B. Taylor, 1923, has 
b een vice president and busi
ness manager of Ohio State 
University since 1957. 

Thomas M. Reynolds, Jr., 
1955, is assistant to the presi
dent of the Kenro Corporation, 
manufacturers of H o 1 i d a y 
plastic dinnerware, Fredonia, 
Wis. 

Edmund Doeli-ng, 1929, has 
b een transferred to the Bureau 
of Sport Fisheries and Wild
life of th e U . S . Fish and 
Wildlife Service regional of
fice in Minneapolis. H e is 
serving as H ydraulic Engineer. 

Arnold F. Tiegs, 1928, Los 
Angeles, represented the Uni
versity at the inauguration of 
M. Norvell Young as president 
of Pepperdine College in Los 
Angeles . 

Ira M. F. Gaulke, 1925, 
Grand F orks, has been pro
moted from colonel to briga
dier general by Governor J ohn 
Davis. He is a veteran of more 
than 35 years of army service. 

E. S. Thompson, 1923, has 
been Business Manager at San 
Jose College for 30 years. 

Joseph B aker, 1928, Alex
andria, Va., is in the process of 
promoting a corporation to 
develop his farm as a Mem
orial Park (Cemetery). He is 
a member of the Fairfax 
County P lanning Committee 
and past president. 

Dr. Min Hin Li, 1920, Hono
lulu, H awaii, represented the 
University of North Dakota 
at the in auguration of Dr. 
Laurence Snyder as sixth 
president of the University of 
Hawaii on F ebruary 17. There 
were three North Dakota 
a lumni in the procession
Magistrate Millard White, ex-
1920, who represented George
town University School of 
Law, Alex Budge, exl912, who 
represented Stanford, and Dr. 
Min Hin Li. 
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To 1959-Dr. E . L . Grinnell, Mrs. 
Reinhold Jacobi, Gordon Aamoth, 
George Soule, Judge Ronald Da
vies, Gerald Skogley. 

To 1960-Mrs. William DePuy, 
Judge Edward D evitt, Dr. 0. W . 
Johnson, Annin Rohde, Loyde C. 
Thompson, Edward J . Franta. 

To 1961-Robert Eddy, D ewey 
Balch, George Longmire, Mrs. Mil
ton Kelly, Arley Bjella, Dean E . 
L . Lium. 
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THE COLLEGE 
TEACHER: 1959 

"If I were sitting here 

and the whole outside world 

were indifferent to what I 

was doing, I would still want 

to be doing just what I am." 



I'VE ALWAYS FOUND IT SOMEWHAT HARD TO 
SAY JUST WHY I CHOSE TO BE A PROFESSOR. 

There are many reasons, not all of them tangible 
things which can be pulled out and explained. I still 
hear people say, "Those who can, do; those who 
can't, teach." But there are many teachers who can. 
They are teachers because they have more than the 
usual desire to communicate. They are excited enough 
about something to want to tell others, have others 
love it as they love it, tell people the how of some
thing, and the why . 

I like to see students who will carry the intellectual 
spark into the world beyond my time. And I like to 
think that maybe I have something to do with this. 

• 

THERE IS A CERTAIN FREEDOM 
IN THIS JOB, TOO. 

A professor doesn't punch a time clock. He is allowed 
the responsibility of planning his own time and activi
ties. This freedom of movement provides something 
very valuable- time to think and consider. 

I've always had the freedom to teach what I believe 
to be true. I have never been interfered with in what 
I wanted to say-either in the small college or in the 
large university. I know there have been and are in
fringements on academic freedom. But they've never 
happened to me. 



tHE COLLEGE 
TEACHER: 1959 

I LIKE YOUNG PEOPLE. 
I REGARD MYSELF AS YOUNG. 

I'm still eager about many of the things I was eager 
about as a young man. It is gratifying to see bright 
young men and women excited and enthusiastic about 
scholarship. There are times when I feel that I'm only 
an old worn boulder in the never-ending stream of 
students. There are times when I want to flee, when I 
look ahead to a quieter life of contemplation, of 
reading things I've always wanted to read. Then a 

· brilliant and likeable human being comes along, 
whom I feel I can help- and this makes it all the 
more worthwhile. When I see a young teacher get a 
start, I get a vicarious feeling of beginning again. 



AND THERE IS THIS 
MATTER OF "STATUS." 

Terms like "egghead" tend to suggest that the in
tellectual is something like a toadstool- almost phys
ically different from everyone else. America is ob
sessed with stereotypes. There is a whole spectrum of 
personalities in education, all il;l.dividuals. The notion 
that the intellectual is somebody totally removed from 
what human beings are supposed to be is absurd. 

THE COLLEGE 
TEACHER: 1959 

PEOPLE ASK ME ABOUT THE 
"DRAWBACKS" IN TEACHING. 

I find it difficult to be glib about this. There are major 
problems to be faced. There is this business of salaries, 
of status and dignity, of anti-intellectualism, of too 
much to do in too little time. But these are problems, 
not drawbacks. A teacher doesn't become a tea.cher 
in spite of them, but with an awareness that they 
exist and need to be solved. 



TODAY MAN HAS LESS TIME 
ALONE THAN ANY MAN BEFORE HIM. 

But we are here for only a limited time, and I would 
rather spend such time as I have thinking about the 
meaning of the uni verse and the purpose of man, than 
doing something else. I've spent hours in libraries 
and on park benches, escaping Jong enough to do a 
little thinking. I can be found occasionally sitting 
out there with sparrows perching on me, almost. 



"We may always be running just to keep 
from falling behind. But the person who 
is a teacher because he wants to teach, 
because he is deeply interested in people 
and scholarship, will pursue it as long as 
he can." -LoREN C. EISELEY 

THE CIRCUMSTANCE is a strange one. In recent 

years Americans have spent more money on the trappings of 

higher education than ever before in history. More 

parents than ever have set their sights on a college education 

for their children. More buildings than ever 

have been put up to accommodate the crowds. But in the 

midst of this national preoccupation with higher 

education, the indispensable element in education-the 

teacher-somehow has been overlooked. 

The results are unfortunate-not only for college teachers, but 

for college teaching as well, and for all whose lives it touches. 

If allowed to persist, present conditions could lead 

to so serious a decline in the excellence of higher education 

that we would require generations to recover from it. 

Among educators, the problem is the subject 

of current concern and debate and experiment. What is missing, . 
and urgently needed, is full public awareness of the 

problem-and full public support of measures to deal with it. 

H ERE rs A TASK for the college alumnus and alumna. No one 

knows the value of higher education better than 

the educated. No one is better able to take action, and to 

persuade others to take action, to preserve and increase its value. 

Will they do it? The outlines of the problem, and some 

guideposts to action, appear in the pages that follow. 



WILL WE RUN OUT OF 
COLLEGE TEACHERS? 

No; there will always be someone to fill classroom vacancies. But 

quality is almost certain to drop . unless something is done quickly 

WILL THE TEACHERS COME FROM? 

he number of students enrolled in America's 
colleges and universities this year exceeds last 

year's figure by more than a quarter million. In ten years 
it should pass six million- nearly double today's en- · 
rollment. 

The number of teachers also may h~ve to double. Some 
educators say that within a decade 495,000 may be needed 
- more than twice the present number. 

Can we hope to meet the demand? If so, what is likely 
to happen to the quality of teaching in the process? 

"Great numbers of youngsters will flood into our col
leges and universities whether we are prepared or not," a 
report of the Carnegie Foundation for the Advancement of 
Teaching has pointed out. "These youngsters will be 
taught- taught well or taught badly. And the demand for 
teachers will somehow be at least partly met- if not with 
well-prepared teachers then with ill-prepared, if not with 
superior teachers then with inferior ones." 

M
OST IMMEDIATE is the problem of finding enough 

qualified teachers to meet classes next fall. Col
lege administrators must scramble to do so. 

"The staffing problems are the worst in my 30years' 
experience at hiring teaching staff," said one college presi
dent, replying to a survey by the U.S. Office of Educa
tion's Division of Higher Education. 

"The securing and retaining of well-trained, effective 
teachers is the outstanding problem confronting all col
leges today," said another. 

One logical place to start reckoning with the teacher 
shortage is on the present faculties of American colleges 
and universities. The shortage is hardly alleviated by the 
fact that substantial numbers of men and women find it 
necessary to leave college teaching each year, for largely 

financial reasons. So serious is this problem-and so 
relevant is it to the college alumnus and alumna- that a 
separate article in this report is devoted to it. 

The scarcity of funds has led most colleges and uni
versities to seek at least short-range solutions to the 
teacher shortage by other means. 

Difficulty in finding young new teachers to fill faculty 
vacancies is turning the attention of more and more ad
ministrators to the other end of the academic line, where 
tried and able teachers are about to retire. A few institu
tions have modified the upper age limits for faculty. Others 
are keeping selected faculty members on the payroll past 
the usual retirement age. A number of institutions are 
filling their own vacancies with the cream of the men and 
women retired elsewhere, and two organizations, the Asso
ciation of American Colleges and the American Associa
tion of University Professors, )Vi.th the aid of a grant from 
the Ford Foundation, have set up a "Retired Professors 
Registry" to facilitate the process. 

Old restraints and handicaps for the woman teacher are 
disappearing in the colleges. Indeed, there are special 
opportunities for her, as she earns her standing alongside 
the man who teaches. But there is no room for com
placency here. We can no longer take it for granted that 
the woman teacher will be any more available than the 
man, for she exercises the privilege of her sex to change 
her mind about teaching as about other matters. Says 
Dean Nancy Duke Lewis of Pembroke College: "The day 
has passed when we could assume that every woman who 
earned her Ph.D. would go into college teaching. She 
needs something positive today to attract her to the col
leges because of the welcome that awaits her talents in 
business, industry, government, or the foundations. Her 
freedom to choose comes at a time when undergraduate 
women particularly need distinguished women scholars to 



inspire them to do their best in the classroom and labo
ratory- and certainly to encourage them to elect college 
teaching as a career." 

S
OME HARD-PRESSED ADMlNISTRATORS find themselves 

forced to accelerate promotions and salary increases 
in order to attract and hold faculty members. Many 

are being forced to settle for less qualified teachers. 
In an effort to attract and keep teachers, most colleges 

are providing such necessities as improved research facili
ties and secretarial help to relieve faculty members of 
paperwork and administrative burdens, thus giving faculty 
members more time to concentrate on teaching and 
research. 
, In the process of revising their curricula many colleges 

are eliminating courses that overlap one another or are 
considered frivolous. Some are increasing the size of 
lecture classes and eliminating classes they deem too small. 

Finally, somewhat in desperation (but also with the 
firm conviction that the technological age must, after all, 
have something of value to offer even to the most basic 
and fundamental exercises of education), experiments are 
being conducted with teaching by films and television. 

At Penn State, where televised instruction is in its ninth 
semester, TV has met with mixed reactions. Students 
consider it a good technique for teaching courses with 

large enrollments- and their performance in courses em
ploying television has been as good as that of students 
having personal contact with their teachers. The reaction 
of faculty members has been less favorable. But accept
ance appears to be growing: the number of courses offered 
on television has grown steadily, and the number of faculty 
members teaching via TV has grown, also. 

Elsewhere, teachers are far from unanimity on the sub
ject of TV. "Must the TV technicians take over the col
leges?" asked Professor Ernest Earnest of Temple Uni
versity in an article title last fall. "Like the conventional 
lecture system, TV lends itself to the sausage-stuffing con
cept of education," Professor Earnest said. The classroom, 
he argued, "is the place for testing ideas and skills, for the 
interchange of ideas"-objectives difficult to attain when 
one's teacher is merely a shadow on a fluorescent screen. 

The TV pioneers, however, believe the medium, used 
properly, holds great promise for the future. 

FOR THE LONG RUN, the traditional sources of supply 
for college teaching fall far short of meeting the de
mand. The Ph.D., for example, long regarded by 

many colleges and univers1t1es as the ideal "driver's 
license" for teachers, is awarded to fewer than 9,000 
persons per year. Even if, as is probable, the number of 
students enrolled in Ph.D. programs rises over the next 



few years, it will be a long time before they have traveled 
the full route to the degree. 

Meanwhile, the demand for Ph.D.'s grows, as industry, 
consulting firms, and government compete for many of the 
men and women who do obtain the degree. Thus, at the 
very time that a great increase is occurring in the number 
of undergraduates who must be taught, the supply of new 
college teachers with the rank of Ph.D. is even shorter 

' than usual. 
"During each of the past four years," reported the 

National Education Association in 1958, "the average 
level of preparation of newly employed teachers has 
fallen. Four years ago no less than 31.4 per cent of the 
new teachers held the earned doctor's degree. Last year 
only 23.5 per cent were at this high level of preparation.'' 

H ERE ARE SOME of the causes of concern about the 
Ph.D.: to which educators are directing their 
attent10n: 

.,_ The Ph.D. program, as it now exists in most graduate 
schools, does not sufficiently emphasize the development 
of teaching skills. As a result, many Ph.D.'s go into 
teaching with little or no idea how to teach, and make 
a mess of it when they try. Many who don't go into 
teaching might have done so, had a greater emphasis been 
laid upon it when they were graduate students. 

.,_ The Ph.D. program is indefinite in its time require
ments: they vary from school to school, from department 
to department, from student to student, far more than 
seems warranted. "Generally the Ph.D. takes at least 
four years to get," says a committee of the Association 
of Graduate Schools. "More often it takes six or seven, 
and not infrequently ten to fifteen ... . If we put our heads 
to the matter, certainly we ought to be able to say to a 
good student: 'With a leeway of not more than one year, 
it will take you so and so long to take the Ph.D.' " 
.,_ "Uncertainty about the time required," says the 
Association's Committee on Policies in Graduate Educa
tion, "leads in turn to another kind of uncertainty
financial uncertainty. Doubt and confusion on this score 
have a host of disastrous effects. Many superior men, 
facing unknowns here, abandon thoughts about working 
for a Ph.D . and realistically go off to law or the like ... . " 

A
THOUGH ROUGHLY HALF of the teachers in Amer

ica's colleges and universities hold the Ph.D., more 
than three quarters of the newcomers to college 

and university teaching, these days, don't have one. In 
the years ahead, it appears inevitable that the proportion 
of Ph.D.'s to non-Ph.D.'s on America's faculties will 
dirmnish. 

Next in line, after the doctorate, is the master's degree. 



For centuries the master's was "the" degree, until, with 
the growth of the Ph.D. in America, it began to be moved 
into a back seat. In Great Britain its prestige is still high. 

But in America the M.A. bas, in some graduate schools, 
deteriorated. Where the M.A.'s standards have been kept 
high, on the other hand, able students have been able to 
prepare themselves, not only adequately but well, for 
college teaching. 

Today the M.A. is one source of hope in the teacher 
shortage. "If the M.A. were of universal dignity and 
good standing," says the report of the Committee on 
Policies in Graduate Education, " ... this ancient degree 
could bring us succor in the decade ahead .. .. 

"The nub of the problem ... is to get rid of 'good' and 
'bad' M.A.'s and to set up generally a 'rehabilitated' de
gree which will have such worth in its own right that 
a man entering graduate school will consider the possi
bility of working toward the M.A. as the first step to the 
Ph.D .... " 

One problem would remain. "If you have a master's 
degree you are still a mister and if you have a Ph.D., no 
matter where it is from, you are a doctor," Dean G. Bruce 
Dearing, of the University of Delaware, has said. "The 
town looks at you differently. Business looks at you dif
ferently. The dean may; it depends on how discriminating 
be is." 

The problem won't be solved, W. R. Dennes, former 
dean of the graduate school of the University of California 
at Berkeley, has said, "until universitjes have the courage 
... to select men very largely on the quality of work they 
have done and soft-pedal this matter of degrees." 

A point for parents and prospective students to remem
ber-and one of which alumni and alumnae might re
mind them-is that counting the number of Ph.D.'s in a 
college catalogue is not the only, or even necessarily the 
best, way to judge the worth of an educational institution 
or its faculty's abilities. To base one's judgment solely on 
such a count is quite a temptation, as William James noted 
56 years ago in "The Ph .D. Octopus" : "The dazzled read
er of the list, the parent or student, says to himself, 'This 
must be a terribly distinguished ere vd- their titles shine 
like the stars in the firmament; Ph.D.'s, Sc.D.'s, and 
Litt.D.'s bespangle the page as if they were sprinkled over 
it from a pepper caster.' " 

The Ph.D. will remain higher education's most honored 
earned degree. It stands for a depth of scholarship and 
productive research to which the master has not yet 
addressed himself so intensively. But many educational 
leaders expect the doctoral programs to give more em-

phasis to teaching. At the same time the master's degree 
will be strengthened and given more prestige. 

In the process the graduate schools will have taken a 
long step toward solving the shortage of qualified college 
teachers. 

S
OME OF THE CHANGES being made by colleges and 

universities to meet the teacher shortage constitute 
reasonable and overdue reforms. Other changes are 

admittedly desperate-and possibly dangerous-attempts 
to meet today's needs. 

The central problem is to get more young people 
interested in college teaching. Here, college alumni and 
alumnae have an opportunity to provide a badly needed 
service to higher education and to superior young people 
themselves. The problem of teacher supply is not one 
with which the college administrator is able to cope alone. 

President J. Seelye Bixler, of Colby College, recently 
said: "Let us cultivate a teacher-centered point of view. 
There is tragedy as well as truth in the old saying that in 
Europe when you meet a teacher you tip your hat, whereas 
over here you tap your head. Our debt to our teachers is 
very great, and fortunately we are beginning to realize 
that we must make some attempt to balance the account. 
Money and prestige are among the first requirements. 

"Most important is independence. Too often we sit 
back with the comfortable feeling that our teachers have 
all the freedom they desire. We forget that the payoff 
comes in times of stress. Are we really willing to allow 
them independence of thought when a national emergency 
is in the offing? Are we ready to defend them against all 
pressure groups and to acknowledge their right to act as 
critics of our customs, our institutions, and even our 
national policy? Evidence abounds that for some of our 
more vociferous compatriots this is too much. They see no 
reason why such privileges should be offered or why a 
teacher should not express his patriotism in the same out
worn and often irrelevant shibboleths they find so dear 
and so hard to give up. Surely our educational task has 
not been completed until we have persuaded them that a 
teacher should be a pioneer, a leader, and at times a non
conformist with a recognized right to dissent. As Howard 
Mumford Jones has observed, we can hardly allow our
selves to become a nation proud of machines that think 
and suspicious of any man who tries to." 

By lending their support to programs designed to im
prove the climate for teachers at their own colleges, alumni 
can do much to alter the conviction held by many that 
teaching is tolerable only to martyrs. 



WHAT PRICE 
DEDICATION? 

Most teachers teach because they love their jobs. But low pay is 

forcing many to leave the profession, just when we need them most 

E
VERY TUESDAY EVENING for the past three and a half 

months, the principal activity of a 34-year-old 
associate professor of chemistry at a first-rate mid

western college bas centered around Section 3 of the pre
vious Sunday's New York Times. The Times, which ar
rives at his office in Tuesday afternoon's mail delivery, 
customarily devotes page after page of Section 3 to large 
help-wanted ads, most of them directed at scientists and 
engineers. The associate professor, a Ph.D., is job
hunting. 

"There's certainly no secret about it," he told a recent 
visitor. " At least two others in the department are look
ing, too. We'd all give a lot to be able to stay in teach
ing; that's what we' re trained for, that's what we like. 
But we simply can't swing it financially." 

"I'm up against it this spring," says the chairman of 
the physics department at an eastern college for women. 
"Within the past two weeks two of my people, one an 
associate and one an assistant professor, turned in their 
resignations, effective in June. Both are leaving the field 
-one for a job in industry, the other for government 
work. I've got strings out, all over the country, but so 
far I've found no suitable replacements. We've always 
prided ourselves on having Ph.D.'s in these jobs, but it 
looks as if that's one resolution we'll have to break in 
1959-60." 

"We're a long way from being able to competewith 
industry when young people put teaching and industry on 
the scales," says Vice Chancellor Vern 0 . Knudsen of 
UCLA. "Salary is the real rub, of course. Ph.D.'s in 
physics here in Los Angeles are getting $8- 12,000 in 

industry without any experience, while about all we can 
offer them is $5,500. Things are not much better in the 
chemistry department." 

One young Ph.D. candidate sums it up thus: "We want 
to teach and we want to do basic research, but industry 
offers us twice the salary we can get as teachers. We talk 
it over with our wives, but it's pretty hard to tum down 
$10,000 to work for less than half that amount." 

"That woman you saw leaving my office: she's one of 
our most brilliant young teachers, and she was ready to 
leave us," said a women's college dean recently. "I per
suaded her to postpone . her decision for a couple of 
months, until the results of the alumnae fund drive are in. 
We're going to use that money entirely for raising sala
ries, this year. Ifit goes over the top, we'll be able to hold 
some of our best people. If it falls short. . . I'm on the 
phone every morning, talking to the fund chairman, 
counting those dollars, and praying." 

THE DIMENSIONS of the teacher-salary problem in the 
United States and Canada are enormous. It has 
reached a point of crisis in public institutions and in 

private institutions, in richly endowed institutions as well 
as in poorer ones. It exists even in Catholic.colleges and 
universities, where, as student pop1;Jlations grow, more 
and more laymen must be found in order to supplement 
the limited number of clerics available for teaching posts. 

"In a generation," says Seymour E. Harris, the dis
tinguished Harvard economist, "the college professor has 
lost 50 per cent in economic status as compared to the 
average American. His real income has declined sub-



stantially, while that of the average American has risen 
by 70-80 per cent." 

Figures assembled by the American Association of 
University Professors show how seriously the college 
teacher's economic standing has deteriorated. Since 
1939, according to the AAUP's latest study (published in 
1958), the purchasing power of lawyers rose 34 per cent, 
that of dentists 54 per cent, and that of doctors 98 per 
cent. But at the five state universities surveyed by the 
AAUP, the purchasing power of teachers in all ranks rose 
only 9 per cent. And at twenty-eight privately controlled 
institutions, the purchasing power of teachers' salaries 
dropped by 8.5 per cent. While nearly everybody else in 
the country was gaining ground spectacularly, teachers 
were losing it. 

The AAUP's sample, it should be noted, is not repre
sentative of all colleges and universities in the United 
States and Canada. The institutions it contains are, as 
the AAUP says, "among the better colleges and universi
ties in the country in salary matters." For America as a 
whole, the situation is even worse. 

The National Education Association , which studied 
the salaries paid in the 1957- 58 academic year by more 
than three quarters of the nation's degree-granting insti
tutions and by nearly two thirds of the junior colleges, 
found that half of all college and university teachers 
earned less than $6,015 per year. College instructors 
earned a median salary of only $4,562- not much better 
than the median salary of teachers in public elementary 
schools, whose economic plight is well known. 

The implications of such statistics are plain . 
"Higher salaries," says Robert Lekachman, professor 

of economics at Barnard CoUege, "would make teaching 
a reasonable alternative for the bright young lawyer, the 
bright young doctor. Any ill-paid occupation becomes 
something of a refuge for the ill-trained, the lazy, and the 
incompetent. If the scale of salaries isn't improved, the 
quality of teaching won't improve; it will worsen. Unless 
Americans are willing to pay more for higher education, 
they will have to be satisfied with an inferior product." 

Says President Margaret Clapp of Wellesley ColJege, 
which is devoting all of its fund-raising efforts to accumu
lating enough money ($15 million) to strengthen faculty 
salaries: "Since the war, in an effort to keep alive the 
profession, discussion in America of teachers' salaries has 
necessarily centered on the minimums paid. But insofar 
as money is a factor in decision, wherever minimums only 
are stressed, the appeal is to the w1derprivileged and the 
timid; able and ambitious youths are not likely to listen." 

PEOPLE IN SHORT SUPPLY: 

WJ
T IS THE ANSWER? 

It appears certain that if college teaching is to 
attract and hold top-grade men and women, a 

drastic step must be taken: salaries must be doubled 
within five to ten years. 

There is nothing extravagant about such a proposal; 
indeed, it may dangerously understate the need. The 
current situation is so serious that even doubling his sal
ary would not enable the college teacher to regain his 
former status in the American economy. 

Professor Harris of Harvard figures it this way: 
For every $100 he earned in 1930, the college faculty 

member earned only $85, in terms of 1930 dollars, in 
1957. By contrast, the average American got $175 in 
1957 for every $100 he earned in 1930. Even if the pro
fessor's salary is doubled in ten years, he will get only a 



TEACHERS IN THE MARKETPLACE 

$70 increase in .buying power over l930. By contrast, the 
average American is expected to have $127 more buying 
power at the end of the same period. 

In this respect, Professor Harris notes, doubling faculty 
salaries is a modest program. "But in another sense," he 
says, "the proposed rise seems large indeed. None of the 
authorities . .. has told us where the money is coming 
from." It seems quite clear that a fundamental change in 
public attitudes toward faculty salaries will be necessary 
before significant progress can be made. 

FINDING THE MONEY is a problem with which each 
college must wrestle today without cease. 

For some, it is a matter of convincing taxpayers 
and state legislators that appropriating money for faculty 

salaries is even more important than appropriating 
money for campus buildings. (Curiously, buildings are 
usually easier to "sell" than pay raises, despite the seem
ingly obvious fact that no one was ever educated by a pile 
of bricks.) 

For others, it has been a matter of fund-raising cam
paigns ("We are writing salary increases into our 1959-60 
budget, even though we don't have any idea where the · 
money is coming from," says the president of a privately 
supported college in the Mid-Atlantic region); of finding 
additional salary money in budgets that are already 
spread thin ("We're cutting . back our library's book 
budget again, to gain some funds in the salary accounts"); 
of tuition increases ("This is about the only private enter
prise in the country which gladly subsidizes its customers; 
maybe we're crazy"); of promoting research contracts 
("We claim to be a privately supported university, but 
what would we do without the AEC?"); and of bar
gaining. 

"The tendency to bargain, on the part of both the col
leges and the teachers, is a deplorable development," says 
the dean of a university in the South. But it is a grow
ing practice. As a result, inequities have developed: the 
teacher in a field in which people are in short supply or in 
industrial demand-or the teacher who· is adept at 
"campus politics"-is likely to fare better than his col
leagues who are less favorably situated. 

"Before you check with the administration on the 
actual appointment of a specific individual," says a 
faculty man quoted in the recent and revealing book, The 
Academic Marketplace, "you can be honest and say to 
the man, 'Would you be interested in coming at this 
amount?' and he says, 'No, but I would be interested at 
this amount.' " One result of such bargaining has been 
that newly hired faculty members often make more 
money than was paid to the people they replace-a happy 
circumstance for the newcomers, but not likely to raise 
the morale of others on the faculty. 

"We have been compelled to set the beginning salary 
of s.uch ·personnel as physics professors at least $1,500 
higher than salaries in such fields as history, art, physical 
education, and English," wrote the dean of faculty in a 
state college in the Rocky Mountain area, in response to a 
recent government questionnaire dealing with salary prac
tices. "This began about 1954 and has worked until the 
present year, when the differential perhaps may be in
creased even more.'' 

Bargaining is not new in Academe (Thorstein Veblen 
referred to it in The Higher Learning, which he wrote in 



1918), but never has it been as widespread or as much a 
matter of desperation as today. In colleges and universi
ties, whose members like to think of themselves as equally 
dedicated to all fields of human knowledge, it may prove 
to be a weakening factor of serious proportions. 

Many colleges and universities have managed to make 
modest across-the-board increases, designed to restore 
part of the faculty's lost purchasing power. In the 1957-
58 academic year, 1,197 institutions, 84.5 per cent of 
those answering a U.S. Office of Education survey ques
tion on the point, gave salary increases of at least 5 per 
cent to their faculties as a whole. More than half of them 
(248 public institutions and 329 privately supported insti
tutions) said their action was due wholly or in part to the 
teacher shortage. 

Others have found fringe benefits to be a partial 
answer. Providing low-cost housing is a particularly suc
cessful way of attracting and holding faculty members; 
and since housing is a major item in a family budget, it 
is as good as or better than a salary increase. Oglethorpe 
University in Georgia, for example, a 200-student, pri
vate, liberal arts institution, long ago built houses on cam
pus land (in one of the most desirable residential areas on 
the outskirts of Atlanta), which it rents to faculty mem
bers at about one-third the area's going rate. (The cost 
of a three-bedroom faculty house: $50 per month.) "It' s 
our major selling point," says Oglethorpe's president, 
Donald Agnew, "and we use it for all it's worth." 

Dartmouth, in addition to attacking the salary problem 
itself, has worked out a program of fringe benefits that 
includes full payment of retirement premiums (16 per 
cent of each faculty member's annual salary), group in
surance coverage, paying the tuition of faculty children at 
any college in the country, liberal mortgage loans, and 
contributing to the improvement of local schools which 
faculty members' children ~ttend. 

Taking care of trouble spots while attempting to whittle 
down the salary problem as a whole, searching for new 
funds while reapportioning existing ones, the colleges and 
universities are dealing with their salary crises as best they 
can, and sometimes ingeniously. But still the gap between 
salary increases and the rising figures on the Bureau of 
Labor Statistics' consumer price index persists. 

How CAN THE GAP BE CLOSED? 

First, stringent economies must be applied by 
educational institutions themselves. Any waste 

that occurs, as well as most luxuries, is probably being 
subsidized by low salaries. Some "waste" may be hidden 

in educational theories so old that they are accepted 
without question; if so, the theories must be re-examined 
and, if found invalid, replaced with new ones. The idea 
of the small class, for example, has long been honored 
by administrators and faculty members alike; there is 
now reason to suspect that large classes can be equally 
effective in many courses- a suspicion which, if found 
correct, should be translated into action by those institu
tions which are able to do so. Tuition may have to be 
increased- a prospect at which many public-college, as 
well as many private-college, educators shudder, but 
which appears justified and fair if the increases can be 
tied to a sys~m of loans, scholarships, and tuition re
bates based on a student's or his family's ability to pay. 

Second, massive aid must come from the public, both 
in the form of taxes for increased salaries in state and 
municipal institutions and in the form of direct gifts to 
both public and private institutions. Anyone who gives 
money to a college or university for unrestricted use or 
earmarked for faculty salaries can be sure that he is mak
ing one of the best possible investments in the free world's 
future. If be is himself a college alumnus, he may con
sider it a repayment of a debt he incurred when his col
lege or university subsidized a large part of his own edu
cation (virtually nowhere does, or did, a student's tuition 
cover costs). If he is a corporation executive or director, 
he may consider it a legitimate cost of doing business; the 
supply of well-educated men and women (the alternative 
to which is half-educated men and women) is dependent 
upon it. If be is a parent, be may consider it a premium 
on a policy to insure high-quality education for his chil
dren-quality which, without such aid, be can be certain 
will deteriorate. 

Plain talk between educators and the public is a third 
necessity. The president of Barnard College, Millicent C. 
McIntosh, says: "The 'plight' is not of the faculty, but of 
the public. The faculty will take care of themselves in the 
future either by leaving the teaching profession or by 
never entering it. Those who care for education, those 
who run institutions oflearning, and those who have chil
dren-all these will be left holding the bag. " It is hard to 
believe that if Americans- and particularly college alum
ni and alumnae- bad been aware of the problem, they 
would have let faculty salaries fall into a sad state. Ameri
cans know the value of excellence in higher education too 
well to have blithely let its basic element- excellent teach
ing-slip into its present peril. First we must rescue it; 
then we must make certain that it does not fall into dis
repair again. 



Some 
Questions 
for 
Alumni 
and 
Alum.nae 

..,. Is your Alma Mater having difficulty finding qualified 
new teachers to fill vacancies and expand its faculty to 
meet climbing enrollments? 

..,. Has the economic status of faculty members of your 
college kept up with inflationary trends? 

..,. Are the physical facilities of your college, including 
laboratories and libraries, good enough to attract and 
hold qualified teachers? · 

..,. Is your community one which respects the college 
teacher? Is the social and educational environment of 
your college's "home town" one in which a teacher would 
like to raise his family? 

..,. Are the restrictions on time and freedom of teachers 
at your college such as to discourage adventurous research, 
careful preparation of instruction, and the expression of 
honest conviction? 

..,. To meet the teacher shortage, is your college forced 
to resort to hiring practices that are unfair to segments of 
the faculty it already has? 

..,. Are courses of proved merit being curtailed? Are 
classes becoming larger than subject matter or safeguards 
of teacher-student relationships would warrant? 

..,. Are you, as an alumnus, and your college as an insti
tution, doing everything possible to encourage talented 
young people to pursue careers in college teaching? 

If you are dissatisfied with the answers to these questions, 
your college may need help. Contact alumni officials at 
your college to learn if your concern is justified. If it is, 
register your interest in helping the college authorities 
find solutions through appropriate programs of organized 
alumni cooperation. 
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News Notes of University Alumni 
1930 

Lt. Col. Richard C. St. John, 
1934, was recently assigned to 
the staff of the Transportation 
R e s e a r c h and Engineering 
Command. H e will serve as 
Chief of TRECOM's Test D i
vision. 

Paul N. Schmoll, 1938, of 
Whipple, Ariz ., represented 
the University at the inaugu
ration of J . Lawrence Walkup 
as president of Arizona State 
College. 

Richard M. Stern, 1935, of 
Seattle, represented the Uni
versity of North Dakota at the 

.inauguration of Dr. Odegaard 
as president of the University 
of Washington. 

Rev. and Mrs. K. A. Ander
son (Opal Olson, 1934) have 
five children. The eldest is a 
senior at Huron College, S. D., 
and the youngest is in the 
third grade. Rev. Anderson is 
pastor at Everest, Kansas. 

K. F. (Fritz) Olsen, 1934, 
Belle Fourche, S . D., has been 
named assistant to the execu
tive secretary of the South 
Dakota P etroleum Council. 

Joseph W. Labine, 1934, has 
been appointed director of 
public relations of Continental 
Illinois National B ank and 
Trust Co. of Chicago. 

Arthur Rabe, 1937, Spokane, 
Wash., is the owner and gen 
eral manager of the Seven-up 
Bottling Co. of Spokane. 

Bernard M. S. Kegan, ex-
1935, has been elected presi
dent of the National Associa
tion of Bedding Manufacturers. 
Kegan is associated with the 
Seally Mattress Co., St. Paul, 
Minn. 

Charles Palmetier, 1933, is 
associated with a construction 
firm working on a project at 
Goose Bay, Greenland. 

E. L. Olsen, 1937, has been 
with the F.B.I. for 17 years. 
He is supervisor of the Los 
Angeles office. 

Col. Donn Hart, 1935, is 
presently assigned as Marine 
Corps Liaison Officer to the 
Joint Chiefs of Staff. 

Jack H. Blain, 1928, Oswego, 
Ore., is Divisional Sales Mana
ger, Northwest Division, for 
United Printers and Publish
ers, Inc., publishers of Rust 
Craft and Volland greeting 
cards. 

Lilah Draxten, 1931, is pro
gram director for the West 
Duluth YWCA center in Du
luth, Minn. 

Frederick D . Pollard, 1939, 
is acting director of the Chi
cago commission on human 
relations. When attending the 
University he was selected all
conference back of the North 
Central Intercollegiate confer
ence. He also was voted the 
most valuable player three 
years in succession and won a 
place on the 1936 Olympic 
team. 

Rose Snyder, 1935, is at 
UCLA where she is a medical 
social worker. 

1940 
Jay Allen, 1942, is associ

ated with the Wheelabrator 
Corp. , which manufactures 
blast cleaning equipment in 
Pittsburgh. 

Arvin Riveland, 1945, is an 
assistant professor of Civil 
Engineering at the University 
of Nebraska. 

Lloyd Dussell, 1949, is in 
charge of the catalytic crack
ing and reforming section of 
Smith's Blaff Refinery in 
Beaumont, Texas. 

Wesley Westrum, 1943, has 
been placed in charge of Stu
dent Activities at Colorado 
State Teacher's College, Gree
ley, Colo., and is also directing 
the college choir of 120 voices. 

Dr. R. E. Kulland, 1944, 
W est Fargo, N. D., and Dr. B . 
G. Smith will operate the 
new Southwest Fargo Medical 
Center. 

Capt. H. A. Schulke, Jr., ex-
1942, is an electrical engineer 
instructor at West Point. He 
was a member of Sigma Chi 
fraternity while a student at 
UND. 

On October 6, William Miss
lin, 1948, Santa Maria, Calif., 
assumed the duties of manag
ing editor of the Santa Maria 
Times, a six-day a week daily 
with a circulation of about 
7,500. 

Dr. D. G. Jaehning, 1947, 
Wahpeton, N . D., was elected 
president of the North Dakota 
chapter of the Am er i c a n 
Academy of General Practice 
recently. 

Leonard Greenberg, 1941, 
has been named Plant Manu
facturing Superintendent of 
the electro-chemical depart
ment of the DuPont Co. , Ni
agara, N. Y., plant. 

Robert A . Ky le, 1948, re
ceived a master of science de
gree in medicine from the Uni
versity of Minnesota December 
18. 

Jack C. Thompson, 1949, is 
residing in Houston, Texas, 
where h e is in charge of L atin 
American activities of the 
Western Natural Gas Co. He 
recently returned from Colum
bia, S. A., where he spent 51/2 
years doing geological work. 

Mr. and Mrs. Lawrence Els
bernd, 1942, (Lucille Alter
matt, 1942) are living near 
New Haven, Conn. He is 
studying economics in the 
Graduate School at Yale Uni
versity-a part of the State 
Department program. An over
seas assignment is expected 
for him after June 1. The Els
bernds have two children, 
Mary Lu, 10, and Bobby 8. 

Wesley G. Grapps, ex1940, 
Oklahoma City, is the n ew 
head of the FBI in Oklahoma . 
Since Grapps joined the FBI 
in 1946 he has been an agent 
in nearly every section of the 
Country. Besides being in 
charge of an office in Okla
homa City he supervises a 
number of sub-offices through
out the state. 

1950 
Samuel E. Zimmerman, 1955, 

is workin g in the Electronics 
Division of Westinghouse in 
Baltimore on the ground guid
ance and control system for 
the advanced BOMARC mis
sile. 

Carol Christensen, 1956, has 
been appointed head secretary 
of the J ournalism Department 
at the University of Iowa at 
Iowa City. 

Thomas Sussex, 1955, is a 
senior medical student at the 
University of Illinois. 

Reinhold Goehl Jr., 1957, is 
a junior at the University of 
Pennsylvania School of Medi
cine. 

Lloyd B. Omdahl, 1953, is 
running his own advertising 
agency in Bismarck- Lloyds 
of Bismarck. 

2nd Lt. Russell J. Lefevre, 
1958, of Grafton, left recently 
for Oakland, Calif., where he 
expects to receive an assign
ment in Korea. H e expects to 
be stationed overseas for at 
least a year. 

Dr. John H. Sagehorn, ex-
1954, received his Doctor of 
Dental Surgery degree from 
the University of Minnesota 
in June, 1958. H e is married 
to Mary Ann Fenelon, 1955. 
They are living in Minneapo
lis, where he is practicing. 

Pfc. George W. Severn, 1957, 
participated in recent South
ern European Task Force or
ganization day ceremonies in 
Vicenza, Italy. Severn is a 
guided missile repairman. 

Cameron Stewart, 1951, is 
teaching science in Balboa 
High School, Balboa Panama 
Canal Zone. He belongs to the 
Theatre Guild there and par
ticipated in the play "My 
Three Angels" and gave an 
outstanding performance ac
ording to n ewspapers there. 

David Kessler, 1951, Grand 
Forks police magistrate, re
ceived the Distinguished Ser
vice Award of the Junior 
Chamber of Commerce after 
his selection as the "Outstand
ing Young Man" of Grand 
Forks. 

First Lt. Stewart Kidd, 1956, 
has left for Schweinfurt, Ger
many, where h e will join the 
37th armored 3rd medium tank 
battalion. H e plans to make a 
career of military service. 

Mrs. Matthew J. Maughan 
(Blanche Neumann, 1950) is 
living in Irving, Texas, where 
her husband is en gaged in 
the general practice of medi
cine. 

Amos Martin, 1950, manager 
of the Grand F orks Chamber 
of Commerce, has been ap
pointed to the board of re
gents of the Institutes for Or
ganization Management, spon
sored by th e United States 
Chamber of Commerce. 

Richard Weisser, 1950, of 
Kansas City, Mo., has b ecome 
a sales engineer for Lock 
Joint Pipe Co. H e is married 
and has two children, a boy 
6 and a girl 4. 

Clyde E. Kobberdahl, 1951, 
is a Manufacturer's Sales Rep
resentative in the Home Furn
ishing Trade covering metro
politan cities in Ohio and 
Indiana. He lives at 3306 
Meadows Court, Indianapolis. 

Dr. Robert N. Nelson, 1954, 
of Panama City, Fla., is sta
tioned at Tyndall Air Force 
Base as a captain in the Medi
cal Corp. and is practicing 
obstetrics and gynecology at 
the base. 

Robert E. Kleve, 1955, is in 
Washin gton, D . C., associated 
with the patent law firm of 
A. Yates Dowell. 

John R. Malm, 1958, has 
joined the U . S . Gypsum Co. 
as correspondent. 
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UND Sports 
Attendance 
Increases 

An accompanying f a c t o r 
with two long-sought cham
pionships in football and 
hockey has been increased at
tendance at the University's 
three major sports this season. 

Figures reveal this attend
ance break-down: 

Basketball, 30,000 in 10 h ome 
games for an average of 3,000; 
hockey, 52,000 in 17 home 
games for an average of 3,600; 
football, 20,800 in 4 home 
games for an average of 5,200; 
total, 102,800 in 31 h ome games 
for an average of 3,316. 

The Sioux captured the 
North Central Conference foot
ball championship last fall 
after a 19-year wait. 

Next came UND's long
awaited national title in 
hockey. The victory was the 
first NCAA team title won by 
a North Dakota team. 

In basketball th e Sioux were 
plagued by a wave of injuries 
to key performers throughout 
m ost of the conference season 
but Coach Lou Bogan 's cagers 
still played to enthusiastic 
crowds, which averaged 3,000. 

Westing house 
Gift Received 

The gift of a dynetric bal
ancing machine from W esting
h ouse Electric Corp. to the 
University College of Engi
neering was announced by 
Edward C. Lawson, head of 
the mechanical en gineering 
department. 

The machine, used for mea
sur ing and locating pure static 
and purse dynamic unbalance, 
will be u sed largely by David 
N. H alverson of Northwood, 
graduate assistant in mechani
cal engineering. 

Arrangements for the gift 
were carried out by L . J. 
Lunas, 1926 gradu ate in elec 
trical engin eerin g at UND, 
who is manager of instrument 
en gin eering in the Instrument 
Departmen t of W estingh ouse 
Electric Corporation, Newark, 
N. J . 

L. Gerdine, 1938, Chairman 
of the D epartment of Music, 
Washington University, spent 
last summer in Russia and 
learned th e language. 

A LUMNI REVIEW A PRIL , 1959 

Many Med 
Grads Stay 
In State 

More gradu ates of the Uni
versity Medical School are 
practicing in N orth Dakota 
than in any other state. 

This information was ob
tained in a survey of 910 Medi
cal School graduates, conduc
ted by J . Lloyd Stone, UND 
alumni director. A total of 173 
graduates are practicing in 
North Dakota. California and 
Minnesota are next on the list 
with 131 and Washington fol
lows with 54. 

Illinois has 46; Wisconsin, 
28 ; Montana, 27; Michigan, 26; 
Oregon, 22; Indiana, 20; Iowa, 
19; New York, 19; South Da
kota, 17 ; Colorado, 15 ; Ohio 
an d P ennsylvania, 14 each; 
H awaii, 13; Arizona, Florida 
an d Kansas, 11 each; Idaho, 9; 
Nor th Carolina, 8; Massachu
setts, New J ersey and Texas, 
7 each; Nebraska and Virginia, 
6 each; Connecticut, Utah a nd 
Wyoming, 5 each; District of 
Columbia, Oklahoma and Ten 
n essee, 4 each; Alabama, 
Georgia, K entucky, Louisiana, 
Maryland, Missouri and West 
Virgin ia, 3 each ; New Mexico, 
2; Arkansas, Delaware, Maine, 
N evada, South Carolina, India, 
France and New Guinea, 1 
each. 

New Law Award 
Established at U 

Mrs. N els G . J ohnson, wi
dow of the late North Dakota 
Supreme Court judge, has 
establish ed a "Nels G. Johnson 
A ward in Law," according to 
0 . H. Thormodsgard, dean of 
the University School of Law. 
The $25 award will be given 
to the second-year law student 
at UND w ho receives the 
high est grade in Uniform 
Commercial Code. The award 
will begin in June and will be 
presented annually. Nels G. 
Johnson received his law de 
gree from the University in 
1926, p racticed law in Tow ner, 
and later served as attorney 
general and on the State 
Supreme Court. He died in 
November, 1958. 

Alvin Strutz, 1930, a Bis
marck attorney, has been ap
pointed to the North Dakota 
Suprem e Court by Governor 
J ohn Davis. 

ALUMNI MEETINGS SCHEDULED 
April 19-Billings, Mont. Contact Deane Wiley, 608 North 

31st Street, Billings, Mont., for reservations. 
April 21- Missoula, Mont. Contact A. L. K adlec, 332 East 

K ent, Missoula, Mont. for reservations. 
April 25- Riverside Lodge Dining Room, Minot , N. D. Con

tact Marlowe J ohnson, 813 17th Street N. W ., Minot, 
N. D., for reservations. 

April 25- Salt L ake City, U tah . Contact Dr. J ohn A. Linfoot, 
2970 Oregon Street, Salt L ake City 6, Utah , for r eserva
tions. 

• U Alumni 
( Continued from Page 1) 

berg, '54; Mr. and Mrs. Joseph 
O'Brien; Max Rosenberg, '57; 
J ohn Von Rueden , '55; all of 
Bismarck ; and Mr. and Mrs. 
Bill K elsch, '56; Mr. and Mrs. 
J erry Glasser, '54, of Mandan. 

WASHINGTON CLUB 
HOLDS REUNION 

The Washintgon, D . C. 
Alumni Reunion was held in 
the Marriott Motor Hotel 
Mar ch 7. Approximately 100 
attended. Bill Block, president, 
presided over the meeting and 
the singing of Univer sity 
songs. 

New officers are: president, 
Col. Eugene E . Myers; vice
president, Mel Christopher ; 
and secretary-treasurer, Mrs. 
K elley Litteral (Kay Olsen) . 

The following former presi
dents of the Washington , D. C. 
Alumni Club were p resent : 
William E . Block , Jr., Law
.rence B . Slater, C. J . Barry, 
J oseph P. Baker, Lyle W eb
ster, Col. Donn C. Hart, M rs. 
Charles A. Gillet (Louis Page) 
and Bill Hillman. 

Others attending were: Cdr. 
and Mrs. H. A . Robinson 
(Evelyn Olson) ; Mrs. William 
E . Block, Jr.; Mrs. Lawrence 
B . Slater; Cdr. a nd Mrs. 
Atrhur D. Robertson; M r. and 
Mrs. J am es H. Lambe; Mr. and 
Mrs. I. N ewton Miller; Mrs. C. 
J . Barry; Mrs. Joseph P . Bak
er; Col. and Mrs. Franklin W . 
Patten; Mr. and Mrs. Charles 
Greeley; Maud M. Dickinson ; 
Genevieve Taylor; Lor en e 
N elson Murphy; Mr.s Mary 
Virginia MacNullan ; Mr s . 
Donn C. Hart ; Mr. and Mrs. 
J oseph H . Reinertson. 

Mr. and Mrs. Thomas J . 
Dougherty; Mr. and Mrs . 
George R. J ohnson; Mr. and 
Mrs. C . B arquin; Charles A. 
Gillett and Chuck; Mr. and 
Mrs. R. E. Highness; Lt. P eter 
M. Schmitz, J r.; Mr. and Mrs. 
Wm. J . McCabe; Capt. and 
Mrs. George H . Carter; Dr. 
and Mrs. Evan C. Stone; 
Robert E. Kleve and guest 
Kay Snyder; Dr. and Mrs. D . 
W . McNau ghton (Harriet Mil
ler); Mr. and Mrs. F redrik F . 
Fredlund (H elen Reis); Chris 
Sylvester and gu est Eleanore 
Linhart ; Ed Frye and guest 
Louise Finke; Mel Christopher 
and guest Louis Ludowese. 

Pat Fallon and guest Pat 
Hughes; Ken Hansel ; Tow ns
ley French; Lt. Col. and Mrs. 
H . E. Dalness (H elen Stoffel); 
Guido F . Camm isa ; Benjamin 
Olien ; Col. Eugene E . Myers; 
Mr. and Mrs. Frederick M. 
Thomson ; Mr. and Mrs. An
gelo Ghiglione (Alice Pal
mer); Congressman and Mrs. 
Don L. Short (Edith Whitte
more); Marion Belknc1p; Mrs. 
Bill Hillman (Helen Scott); 
Mary H elen Hillman; Lt. Col. 
and Mrs. Dona ld Ruby (J ean
n ette O w2n s); Mr. and Mrs. 
J ames C. Haahr ; Mr. and Mrs. 
Robert B. Voight (V er a 
Schanche); Col. Orville V. 
Bergren; Capt. and Mrs. P ete 
Yarbrough; Dale Sellheim and 
Guest J an e Weese; Mr. and 
Mrs. K elley Litteral (Kay 
Olsen ); Mr. and Mrs. Lacey 
Sharp (Ruth Fiskum) ; Mr. 
and Mrs. Paul A. K eats and 
Mr. and Mrs. Arnot Lee. 

P rivate Marlin S . K iecker, 
1954, recently completed the 
basic administration course 
at F ort L eonard W ood, Mo. 
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