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2. A report entitled "Historical Review of Faculty Compensation and Student Fees"
was reviewed by Robert Boyd.

3. Special seminars were planned for faculty designed to acquaint them with how
they can be involved in presenting conference. Those seminars were presented in
September, October, and November, 1984. A one-day seminar will be presented to
the Human.. Resources and Development Faculty in May.

4. Robert Boyd presented the Annual Report for Continuing Education for fiscal
year, 1984, The committee reviewed the report.

5. The committee offered its assistance to the continuing Education Staff

regarding a departmental self-study. An agenda of topics was developed by

staff members and is being presented to the committee on a scheduled basis during
the academic year of 1984-85. Committee members are offering observations,
reactions, and recommendations to staff members with respect to Continuing Education
programs, concerns, and operations.

6. An Outreach Program Survey was distributed to the faculty to identify perceptions
regarding the importance of a variety of outreach programs and faculty involvement.

A report of findings was forwarded to UND faculty and administrators. The respondents
agreed that outreach was a part of the University's service to the state. They
identified University, department, and faculty benefits derived from outreach
participation. However, potential barriers to maximum faculty participation in
outreach were evident. One of the most significant barriers was the recognition

that outreach is a role of the University, yet less of a perceived responsibility

of the individual faculty member. Other barriers included the lack of recognition
for outreach particpation by one's peers, perceived interference with one's regular
faculty responsibilties, and the lack of understanding of benefits from outreach
participation. While outreach activities have increased at the University of

North Dakota, attention to reducing these barriers is needed in order for outreach
programs to reach their full potential. (See Appendix A, Statement Response for a
compilation of report findings).
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APPENDIX A

STATEMENT RESPONSE

Strongly

Agree

Agree

No
Opinion

Disagree
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Strongly
Disagree

Number

of

Response

. Outreach activities may yield

significant recognition for the
University.

. Outreach can act as a stimulant

for on-campus program
development.

. Outreach teaching benefits the

faculty member's teaching in the
instructional program on campus.

. Outreach activities may stimulate

subsequent research.

. Outreach teaching is helpful in

securing grants by providing
experiences, connections and .
credentials.

. Outreach teaching aids professors

in briding the gap between theory
and practice.

. Outreach teaching can be impor-

tant in gaining recognition among
one's professional peers.

. Outreach activities off campus

tend to negatively influence on-
campus enrollments.

Outreach materials which are
developed or information which is
gathered are useful for presenta-
tions at professional meetings

or for professional publications.

Qutreach activities can help to
identify previously unrecognized
educational needs.

Outreach materials originally pro
duced for outreach use are useful
in the instructional program on
campus.
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Number

Strongly No Strongly of
Agree Agree Opinion Disagree Disagree Responses

12.

13.

14.

15.

16.

17.

18.

19,

20.

21,

Qutreach is a part of the
University's service to the
State.

Outreach is something in which I
should have a responsibility to
participate. ,

Outreach teaching done on an over-

Toad basis should be given equal
consideration toward tenure and

promotion as teaching done as part

of load.

Outreach activities should be
evaluated using the same methods
as on-campus activities.

Outreach teaching interferes with
the regular responsibilities of a
faculty member. ;

Outreach activities are beneficial

to the departments that parti-
cipate.

Outreach activities develop impor-

tant Tinkages between scholars
and practitioners.

Outreach activities detract from
the reputation of the University.

Outreach activities should be
supported by State appropriated
funds.

Outreach activities included as
a faculty member's assigned job
responsibilities should be con-
sidered in tenure and/or
promotion reviews.
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